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Respected Sir,

Sub: Anomalies in pay level & MACPS for IT Engineers working in Indian Railways.
Ref: IRTSA memorandum No:IRTSA/Memo-26, dated 10.05.2024.

1) IRTSA would like to submit serious anomalies in the cadre of IT Engineers by not granting
level-8 for SE(IT) and not granting financial upgradation under MACPS ignoring scales
upgraded & abolished and subsequent formation of two grades (JE & SE) cadre structure.

2) Formation of IT cadre, It's present condition and continuous ignorance done to this
category are briefed below,

a) Data Entry operators were selected in 4" CPC scale of Rs.1350-2200 from serving
employees then working in the scale of Rs.1200-2040. Prerequisite education qualification
for Data Entry operator was Graduate degree and qualifying from aptitude test conducted
by CRIS.

b) IT cadre was formed w.e.f. 01.04.2005. Two grades structure JE in Grade Pay Rs.4200 and
SE in Grade Pay Rs.4600 has been implemented w.e.f. 01-01-2006.

¢) Railway Board vide their letter No:ERB-1/2011/25/4 dated 14.07.2011, directed all Zonal
Railways and Production Units to upgrade all then existing posts in Grade Pay Rs.4600 to
Rs.4800 and post in Grade Pay Rs.4200 to Rs.4600 similar to cadre structure implemented
for IT cadre in Railway Board. But it was not followed by Zonal Railways and Production
units.

d) Senior Engineer/IT and Junior Engineer/IT has been restructured in percentage of 67:33
respectively in accordance with the percentage implemented for Technical Supervisors vide
Board’s letter RBE No 45/2017, No.2016/AC-1I(CC)/37/9, dated 18.04.2017 and
implemented from 01.04.2017, whereas cadre restructure for all other Group-C employees
were implemented w.e.f. 01.11.2013.

e) RBA No 22/2019, No.2016/AC-II(CC)/37/9, dated 28.03.2019 approved sanctioned strength
of IT cadre for each Zonal Railway and Production units as on 01.04.2017. Total sanctioned
strength of IT Engineers cadre in Indian Railways as on 01.04.2017 was 1067 with the split
up of JE(IT) 278 and SE(IT) 789.

f) RBE No0.155/2022 implemented upgradation for Technical Supervisors and other
department supervisors w.e.f. 01.12.2022, leaving out Senior Engineer (IT). 50% of
sanctioned posts in level-7 were upgraded to level-8 w.e.f. 01.12.2022 and on completion
of four years of service in level-8, 50% of posts in level-8 will be upgraded (non-functional)
to level-9.



3) Anomaly due to non-granting 50% upgradation from level-7 to level-8 for SE (IT).

a)

Post of Data Entry operators in 4" CPC scale of Rs.1350-2200 were filled from other
departments’ employees through departmental selection having educational qualification of
Graduate degree working in the pay scale of Rs.1200-2040.

Formation of regular IT cadre in Zonal Railways and Production units were approved by
Railway Board long back. Now IT cadre is having two tier structure JE (IT) in GP-
Rs.4200/level-6 and SE (IT) in GP-Rs.4600/level-7 with percentage distribution on par with
Technical Supervisors 33:67.

50% upgradation from level-7 to level-8 was implemented by Railway Board for SSE and
other departments’ supervisors to reduce stagnation at level-7. Even though many of SE
(IT) are stagnated at level-7 for more than 15 years, upgradation was not granted to them.
This has created serious anomaly and placed SE (IT) in disadvantageous position
compared with other departments’ supervisory cadre. For illustration, position of SE (IT)
working in ICF is taken. It is found that 43% of SE (IT) working in ICF are stagnated in
same grade for more than 13 years. Senior most SE (IT) has been stagnated in the same
grade for more than 26 years. In addition, 36% of them are stagnated for more than seven
years.

Table showing stagnant position of Senior Engineer (IT) working in ICF is given in
annexure-1

Because of non-inclusion of SE (IT) in 50% upgradation to level-8 order, Employees
switched from ministerial cadre to IT cadre through departmental selection is put in
anomalous disadvantageous position to their juniors in ministerial cadre. Had they
continued in ministerial cadre they should have got their promotion to level-8. Thus
switching over to IT cadre through departmental selection turned into punishment for them.
Hence to remove this serious anomaly, 50% upgradation from level-7 to level-8
should be extended to SE (IT) w.e.f.01.12.2022.

Comparative statement on Disadvantageous position of Sri.Ganesan.K, SE (IT) over
his junior in Ministerial cadre because of non-granting 50% pay level upgradation
from level-7 to level-8 is given in annexure-2 as an example.

4) Anomaly in MAPC Scheme for SE (IT) drawn from other departments with qualification
required for direct recruits.

a)

Basic principle of financial upgradation under MACPS is, promotions earned in merged
grades has to be ignored so as to avoid disadvantageous position of juniors placed in
higher scale/level than seniors can be avoided.

IT cadre was formed by drawing employees from other departments through departmental
selection with basic qualification of Graduate degree and qualifying aptitude test conducted
by CRIS. They were observed in 4" CPC pay scale of Rs.1350-2200.

Later two-tier IT cadre JE (GP-4200/level-6) and SE (GP-4600/level-7) was formed
abolishing/upgrading other lower grades. Qualification for JE direct recruitment is fixed as
Graduate degree. Employees observed through departmental selection are also having
minimum educational qualification of Graduate degree. Since they are having same
educational qualification of direct recruits, their financial upgradation under MACPS should
be counted from GP-4200/level-6.

Thus, JE (IT) & SE (IT) drawn from other departments with Graduate degree qualification
having more experience, have been put in disadvantageous situation than their directly



e)

recruited juniors, since they have not been granted financial upgradation under MACPS
ignoring promotions earned in abolished/upgraded and they are stagnated in level-7.

All JE (IT) & SE (IT) observed through departmental selection with educational qualification
of Graduate degree (same qualification required for direct recruitment) may please be
granted financial upgradation under MACPS from their entry to JE (IT) in GP Rs.4200/level-
6 ignoring earlier promotions earned by them.

Comparative statement on disadvantageous position of Sri.Ganesan.K, SE (IT) over
his juniors with in IT cadre, ICF is given annexure-3 as an example.

5) MAIN DEMANDS

a)

To remove serious anomaly compared with other department supervisory
categories, 50% upgradation from level-7 to level-8 w.e.f.01.12.2022 thereof from
Level 8 to Level 9 as Non-Functional promotion after 4 years should be extended to
SE (IT).

All JE (IT) & SE (IT) observed through departmental selection with educational
qualification of Graduate degree (same qualification required for direct recruitment)
may please be granted financial upgradation under MACPS from their entry to JE (IT)
in GP Rs.4200/level-6 ignoring earlier promotions earned by them.

Thanking you, with regards,
Yours’ truly
K.V. RAMESH

General Secretary, IRTSA
9003149578

Copy to — For kind information & Necessary Action:
Additional Member (Staff), Room No.208, Railway Board, New Delhi-110001.



Stagnant position of Senior Engineer (IT) working in ICF

Annexure-1

Name Seniority se';:i'lgetZ:LE Functional | MACPS Pay
position (IT) (years) pay level level

THIRUMAVALAVAN.S 1 26 7 9
CHANDRASEKARAN K 2 26 7 9
MEHALAN.R 3 23 7 9
NIRMALA.C 4 19 7 No MACPS
PRABHAVATHI RAVIKUMAR 5 21 7 8
KARTHIKEYAN.V 6 20 7 No MACPS
GANESAN.K 7 19 7 No MACPS
GOPALAKRISHNA.J 8 16 7 8
SIVA SUBRAMANIAN S 9 16 7 No MACPS
VIJAYACHITHRA.S 10 16 7 No MACPS
SHABBIR HUSSAIN K 11 16 7 No MACPS
SANTOSH J ABRAHAM 12 16 7 No MACPS
GEETHA RAMESH BABU 13 13 7 8
JAGADEESH.K 14 13 7 8
RAMACHANDRAN.K R 15 7 7 7
NIRMAL DOSS A 16 7 7 7
KALAI SELVAN.V 17 7 7 7
ASIF AHMED H 18 7 7 7
HEMAMALINI.D 19 7 7 7
SATHISH.C 20 7 7 7
SANKARAN.D 21 7 7 7
CHANDRAN K 22 7 7 7
DEEPASRI.P 23 7 7 7
JOSE EDWIN.V J 24 7 7 7
BALASUNDARAM.R 25 7 7 7
SRIKANTH.G M 26 7 7 7
SANTHANA GOPALAN.N 27 4 7 7
NARENDRAN.V 28 3 7 7
SAMPATH KUMAR E 29 3 7 7
YOGESHWARI.U 30 2 7 7
MAGESH KUMAR R 31 2 7 7
VIDHYA S 32 2 7 7
RAVI SANKAR.S 33 1 7




Annexure-2
Anomaly due to non-granting 50% upgradation from level-7 to level-8 for SE (IT)

Disadvantageous position of Sri.Ganesan.K, SE (IT) over his junior in Ministerial cadre
because of non- granting 50% pay level upgradation from level-7 to level-8

Sri.Ganesan.K and Smt.Vasanthi.J.S were appointed as CG-Il vide RRB panel No: RG/90/ICG,
dated 08.08.1990. RRB panel seniority of Sri.Ganesan.K is 66 and of Smt.Vasanthi.J.S is 253.

After working 3 years and 6 months in Personnel branch Sri.Ganesan.K was selected as Data
entry operator in 4" CPC pay scale of Rs.1350-2200 through departmental selection. He also
qualified in aptitude test conducted by CRIS. Later he qualified in departmental selection to
console operator in 5™ CPC scale of Rs.6500-10500 w.e.f. 22.12.2004. For the past 19 years he
has been working in same grade (7" CPC pay level-7). Throughout his service Sri.Ganesan was
drawing more pay than his junior. After implementation of 50% pay level upgradation from level-7
to level-8 to ministerial category leaving out SE (IT) made a situation Sri.Ganesan drawing lesser
pay than his junior stagnated in level-7.

Whereas his junior Smt.Vasanthi.J.S appointed along with him as CG-Il in the same RRB panel
continued in Personnel branch and progressed to Chief OS in normal promotional channel. She
got her promotion to level-8 on implementation of RBE No0.155/2022 dated 17.11.2022.
Comparison chart for these two employees is given below.

Emp.no. 697581 697670
Name Ganesan.K Vasanthi.J.S
Date of appointment 06-09-1990 28-08-1990
Recruitment grade in ministerial cadre CG-li CG-li
Department appointed Personnel Personnel
Appointment seniority position 66 253
Present department IT (Accounts) Personnel
Present designation SE (IT) Chief OS
Basic Pay as on

01.01.2006 Rs.17,810 Rs.15,740
31.12.2015 Rs. 23,970 Rs. 22,930
01.01.2016 Rs. 62,200 Rs. 60,400
Current basic pay Rs. 78,800 Rs. 81,200
Current Pay level Level-7 Level-8

Because of non-inclusion of SE (IT) in 50% upgradation to level-8 order, Sri.Ganesan.K switched
from Personnel cadre to IT cadre through departmental selection is put in anomalous
disadvantageous position to his junior in Personnel cadre. Had Sri.Ganesan.K continued in
Personnel cadre he might have got his promotion to level-8, his switch over to IT cadre through
departmental selection should not punish him.

Hence to remove this serious anomaly, 50% upgradation from level-7 to level-8 should be
extended to SE (IT) w.e.f.01.12.2022.



Annexure-3

Anomaly in MAPC Scheme for SE (IT) drawn from other departments with
qualification required for direct recruits

Disadvantageous position of Sri.Ganesan.K, SE (IT) over his juniors with in IT cadre, ICF.

In March 1994, Shri. Ganesan.K was selected as a Data Entry Operator in Scale Rs.1350-2200 of
4™ Pay Commission and assigned to the Data Processing Centre ICF under the control of the
Accounts department, ICF. The prerequisites for this position included being a graduate and a
serving employee in the Rs.1200-2040 (IV-PC) scale. Additionally, he successfully cleared the
aptitude test conducted by CRIS.

Later he was promoted to the position of Senior Data Entry Operator. Subsequently, he was
selected and empaneled for the role of Console Operator. Finally, he was promoted to the position
of Senior Console Operator in the scale of 6500-10500 (V-PC), with effect from 22" December,
2004. Currently, he is working as a Senior Engineer (IT) [re-designated] in GP 4600/level-7. It has
been almost nineteen years and six months since he assumed the position of Senior Engineer (IT).

Following table shows names of some of his juniors in the SE (IT) seniority list with respect to the
IT Cadre formation date of 1% April, 2005. These SEs (IT) have been awarded financial
upgradation under MACP to level-8 and even though they were drawing lesser pay than
Sri.Ganesan up to implementation of 6" CPC recommendations w.e.f.01.01.2006.

Emp.No. Name Shri./Smt. Designation | Seniority position | Date of Entry | Level
697581 Ganesan.K SE (IT) 7 22-12-2004 7
708631 Gopalakrishna.J SE (IT) 8 29-08-2008 8
653351 Geetha Ramesh Babu SE (IT) 13 20-07-2011 8
837185 Jagadeesh.K SE (IT) 14 20-07-2011 8
851665 S.Ravi Sankar (retired) | SE (IT) 33 09-03-2023 8

Thus, JE (IT) & SE (IT) observed through departmental selection with educational
qualification of Graduate degree (same qualification required for direct recruitment) may
please be granted financial upgradation under MACPS from their entry to JE (IT) in GP
Rs.4200/level-6 ignoring earlier promotions earned by them in other categories.



