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GOVERNMENT OF'INDIA
MINISTRY OF RAILWAYS

(R.AILWAY BOARD)

No: E(D&A) 200i RG 6-3

The General Managers,
All lndian Railwavs. etc.

M.C.No. : 67

New Delhi. dated 20.10.2002

Sub: Important paints to be kept in view by the Disciplinary/Appellate/
Revisionary/Reviewing Authorities and Inq uiry Officers while handting
disciplinary cases - Master Circular.

It is noticed that in rnany cases, the disciplinary proceedings get vitiated on account

of failure to follow the prescribed procedure. Some of the common mrstakes which are

cornrnitted by the DisciplinaryiAppellateiRevisionarv/Revrewing Authorities and inquiry

Officers have been brought out in this brochure for guidance/information of all concerned.

This is an attempt to compile thc gist of various rules. instructions, etc., issued in this regard

from time to time. While refbrring to this Circular, the onginal letter referred to therein

should be read for a proper appreciation and in case of doubt, the original letter should be

relied upon as authoritv.

Since only the important instructions on the subject have been included in this

Master Circular, some instructions might not have found place herein. Instructions contained

in circulars not included in the Master Circular. should not be deemed to have been

superseded simply because of their non-inclusion.

(Inder Mohan) 
'

JT DIRECTOR, ESTI'. (D&A)
RAILWAY BOARD
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Imnortant noints to be kent in view bv the Disciplinarv/Apoellate/
Revisionarv/Reviewing Authorities and Inquirv Oflicers

while han{ling disciplinarv cases

It is noticed that in many casec, the disciplinary proceedings get vitiated on account of
failure to follow the prescribed procedure. Some of the common mistakes which are committed
by the Disciplinary/Appellate/Revisionary/Reviewing Authorities and Inquiry Ofiicers have been
brought out in this brochure for guidarrce/infarrnation of all concerned.

2. Disciplinary Authority:

a) The chargesheet should be issued by the apprcpriate Disciplinary Authority prescribed in
the schedules. It is also essential that the chargesheet is signed by the Disciplinary
Authority himself and not by any lower authority on his behalf .

b) The provisions in Rule 8 have to be kept in view' while ascertaining whether the
chargesheet has been issued by the correct zuthority. In respect of non-gazetted
delinquent stafi a major penaltlr chargesheet can be issued only by an authority who is
competent, as per the schedules, to imtrrose on that Railway servant at least one of the
major penalties. However, in rcspect of delinquent employee of gazetted rank, a major
penalty chargesheet can also be issued by an authority who is competent to impose on
that delinquent employee atleast cne ofthe minor penalties.

(Rule 8(2) ofRS@&A) Rules.)

c) Disciplinary Authority would be with r*ference to the post held by the charged ofiicial at
the time of initiation of disciplinary action and not with refbrence to the post held by him
at the time the alleged misconduct occurred.

(Board' s letter No :E(D&A)84/RG6-a2 dt : 8. 8. 84)

d) While (a), (b) and (c) above reftr to the level of the Disciplinary Authority, the Authority
who actually functions as Disciplinary Authority can be none other than the one under
whose administrative control the delinquent employee works. Also there can be only one
Disciplinary Authority for an employee, e.g. for an operating stafi who is under the
administrative control of Divisiond Operating Manager (DOM), only the DOM can act
as Disciplinary Authority,.even if the misconduct pertains to violation of commercial
rules or safety rules and not Divisional Commercial Manager or Divisional Safety
Officer.

(Board's letters No.E(D&A)72RI36-13dt.16.10"73& E(D&A)94RG6-69 dt.4.8.97)

e) If the Disciplinary Authority of a r:harged offrcial is also involved in the same case then he
should not act as the Disciplinary Authority in the said cas€. The authority who is next
higher in the hierarchy should act as the Disciplinary Authority.

(Board' s letter No :E(D&A)90 RG6- 1 23 dt :9. 1 1 . 90)
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f) The authority looking after the current duties of a post cannot exercise the disciplinary
functions assigned to the said post.

(Board's letter No. F(E) 60 SAl/l dt.4.3.63)

g) Authority who has acted as a member or Chairman of a Fact Finding Inquiry or Accident
Inquiry should not act as Disciplinary Authority because the Charged employee would
apprehend that the officer having expressed earlier an opinion would not, as a
Disciplinary Authority, depart from his own earlier finding. He may not thus get justice.

However, if the report does not indicate a final opinion but only a view, prima facie, he

can act as a Disciplinary Authority. A member or chairman of the Fact Finding Inquiry
or Accident Inquiry cannot, however act as an Inquiry Officer in that case since the
Inquiry Of|rcer should be an authority who should not have prejudged the guilt, even
provisionally at an early stage.

(Board's lener No.E(D&A)63 RG6-16 dt.23.12.68 read with letter dt.23.5.69)

Charge Memorandum:

a) The charges in a charge memorandum should be drawn up in clear and distinct articles of
charges, separate for each alleged act of ommisiorlcornmission. The charges should be
specific and not vague. Where the charges are not entirely separate and distinct, it would
be more appropriate to combine the various elements of the charges into a single article
of charge but in which the different elements are brought out clearly.

b) The articles of charges and the statement of imputation in support of the articles of charges
should not be identically worded. While the article of charge should be concise, the
statement of imputation should contain details, references etc. relating to the charges and

should generally give a clearer idea about the facts and circum.stances relating to the
alleged act of commission or omission. Specific ruieVinstructions which may have been
violated by the charged official should also be mentioned in the statement of imputation.

c) Where intention is to bring out the gravity of the charge in a particular case due to the fact
that punishments in the past have not resulted in better sonduct on the part ofthe charged
o{Iicial, then the previous record should be brought out in the chargesheet itself to enable
the charged offrcial to defend himself with reference to these factors also. Otherwise,
Disciplinary Authority cannot take into account the previous misconducts while taking a
decision in regard to the present case.

(Board' s letter No :E(D&A)68 RG6-3 7 dt:23 .9.68)

d) The list of documents by which and the list of witnesses by whom the charges are
proposed to be sustained should be comprehensive and drawn up with due care taking
into account the relevance of each documenVwitness in establishing the articles of
charges, their availability and ease of being produced during the inquiry etc. If it is found
after the issue of chargesheet that additional documents/witnesses have to be added to the
lists, a suitable corrigendum to the charged memorandum should be issued.
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4. a) If a chargesheet is found to be faulty due to any reason like if it has not been issued by the

uppropriate Disciplinary Authority or if the charges require modification/addition or if a

*uioip"nulty chargesheet needs io be issued instead of a minor penalty chargesheet etc'

the correct ptoc"drie would be to cancel the chargesheet, indicating the reasons for such

cancellation and stating categor:;r:ally ttrat the cancellation is without prejudice to the right

of the administration to issue of a fresh chargesheet'

(Board' s letter No:E(D&A)93 .f-C5-83 dt: 1 . I 2. 93 )

b) In cases where only minor chrrqee Rre required to be made in the articles of charges or

when Annexures it, Ut and IV need to be modified, instead of resorting to.cancellation

and issue of a fresh chargesheet. a corrigendum to the chargesheet should be issued' This

aspect has to be specifiJaily kept in view in cases where the employee is due to retire

shortly or has r"tit"d as, 
- 
after retirennent, a chargesheet can be issued only with

president's approval and that too only if the time limit of 4 years prescribed-in the
pension n"les has not expirer). The conigendum should also be signed by the

Disciplinary Authority trimself.

5. Copies of documents relied unon should, as far as po,ssible, be supplied to the charged

official along with the charge memorandum. If the charged officiat desires to inspect the original

documents, this should invariably be ailowed.

6. The charge memorandum shsulrl he served in person on the charged official or sent to his

address through-registered post. If tlre charged oflicial is not traceable or refuses to accept the

charge memoiandu-*, 
" 

copy of the charge rremorandurn should be displayed on the notice

board of the charged official;s iast *'orl.jn[ place and also pasted on the door of his last known

residential address in the presence of trryer witnesses.

7. If there is unqualified admissicn of the charge(s) by the charged official, no inquiry need

be ordered by the Disciplinary Authority, who can straightway pass final orders. If only some of

the articles of the chargls are-admittecl. then an inquiry has to be ordered only in respect of those

charges as are not admitted.

(Board's letter No. E(D&A)57 XtG 6-6 "..t.26.4.57)-

E. Inquiry:

In terms of Rule 9(7), 10 days' time is tc be allowed to the charged official for submitting
his written statement of defence. Ttre n:!e also provides that further time may be allowed by the
Disciplinary Authority. However, a ren :nd.*r sbould be sent immediately after the expiry of the
time allowed so that even if further :r;rnr' is allcsred by the Disciplinary Authority, undue delay
does not take place in progressing to the next stage of the proceedings. If even after reminders,
no defence reply is received from thc cha^rged official, an inquiry should be ordered immediately
and an Inquiry Officer appointed, duly inflorrning the charged official. A lot of delay generally

takes placi at this stage, after the issr-re of chargesheet and before Inquiry officer is appointed
whiclr,needs to be minimised. The appointment of the Inquiry Ofiicer is to be done through a
formal order in the prescnbed formai duly signed by the Disciplinary Authority. The same
procedure should also be follou.ed whenever there is a change in the Inquiry Of;Frcer and a new
Inquiry offrcer is to be appointed.
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9. If, on consideration of the reply of the charged offrcial to the major penalty chargesheet,
the Disciplinary Authority is of the view that a minor penalty is warranted in the case, the same
may be imposed without holding an inquiry furovided Rule 11(2) is not attracted) and without
giving any further opportunity to the C.O. for being heard.

In case the Disciplinary Authority decides to drop the proceedings after considering the
reply of the charged official to the chargesheet, an order to this effect should be passed and
communicated to the charged official. However, in cases arising out of investigation by the CB[
the CBI should be consulted before a decision is taken to drop any of, or all, the charges. CVC
should be consulted where the disciplinary proceedings were initiated on their advice and the
disciplinary authority proposes to drop the proceedings altogether, as distinct from dropping or
reviewing or modifuing some charges.

(Board's letters No:E(D&A)66 RG6-16 dt:6.6.66 & EG)&A)81 RG6-28 dt.27.6.81)

10. Appointment of lnquiry Officer is the prerogative of the Disciplinary Authority. In non-
CVC vigilance cases, the Vigilance Organisation will leave the choice of the Inquiry Offrcer
completely with the Disciplinary Authority in most of the cases. In some cases Vigilance may
forward panel of Inquiry Offrcer indicating the number of inquiries pending with each one of
them. The Disciplinary Authority in that case may choose one out of the panel and appoint him
as Inquiry Offrcer.

@oard's le.tter No.E(D&A) 2000 RG 6-30 dated 16.5.2001)

11. The Inquiry Oflicer should be sufiiciently senior in rank to the charged ofiicial to ensure
that the inquiry commands the confidence it deserves. Even in respect of Board of Enquiry, each
member of the Board should be senior in rank to the charged official.
(E(D&A)2000 RG 6-24 dt.20.2.200r RBE 3712001)

However, the above stipulation does not apply to inquiries c,onducted by Commissioner
of Departmental Inquiries of Central Vigilance Commission as they belong to a department
different from the one to which the charged offrcial belongs and cannot, therefore, be suspected
ofbias. (Rule 9(3) ofRS@&A) Rules).

@oard's letters No. E@&A)71 RG 6-4 dt.27.2.71 & E(D&A)2000 RG 6-24 dt.20.2.2001 RBE
36t200r)

12. After an inquiry is ordered and an Inquiry ofiicer appointed, a Presenting Officer to present
the case in support of the charges may be appointed by the Disciplinary Authority. Appointment
of a Presenting Ofiicer is not mandatory in all cases and is generally done in complex cases
especially those arising out of CBl/Vigilance investigations.

@oard's letters No. E@&A)75 RG6-32 dt:23.8.75 & E(D&A)78 RG6-3 &:2A122.1.79)

13. If a representation is made by the charged official agaiust the Inquiry Officer, alleging
bias on his part, the disciplinary proceedings should be stayed and the representatio4 along with
the otJrer relevant material, should be put up to the appropriate Revising Authority for
considering the representation and passing suitable orders.

(Board's letter No. E(D&A)70 RG 6-14 (l) dt. 19.6.74).
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Transfer of Changed Clfllcisl danring pendency of discipNinary/criminal caseg

Non-gaeetted staff against whom a disciplinary/cnminill case is pending or is about tcr
stait., shouid not normaliy be transfErred frorn cne Railway/Division to another
Railway/Division till atter flnalisation of the disciplinarly'criminal case.

(Board' s letter No. E(D&A)65RG6-6 dt.25.3 .67)

In case the Charged Offrcial is transferred after initiatiorr of disciplinary proceedings, the
disciplinary authority will be with reference to his new post and under whose
administrative control he is working. The new disciplinary authority can continue the
proceedings from that stage onwards and pass the orders,

(Board's letter No. E(D&A)69 RG6- I 2 dt. I 8. 6.69)

Points to be kept in view by Inquiry Ollicers:

A preliminary hearing should invariably be held first afi,rer giving due notice, as specified
ii.,t Rule 9(11). Forr.nel nctices have tc'be sent to all concerned for all the regular hearings
tccl. Dtrring tlie preiirninary heanng, the cirarged official should be asked b)'the Inquiry
Officer whe;ther he has receivecl the chargesheet, understood the charges against him and
rry-hether he accepts those charges. The charged official should also be asked if he has
inspected the documents listed in the chargesheet, whether he wants some additionai
docurnents and whether he wishes to produce some defence documentVwitnesse$. If any
of the defence witnesses are not found to be relevant, ttrTe Inquiry Offrcer may disallow
their evidence and advise the charged official accordinglly. The relevance of any witness
may be considered by the Inquiry officer from the charged official's point of view.

@oard's letter No. E(D&A)70 RG6-5 dt:8.12.70)

If the C.O, requests for production of additional documents during the inqulry and if in
the opinion of the Inquiry Oflicer, some or all of the documents are not relevant to the
case, then the Inquiry Offrcer has to record in writing his reasons for refusal to requisition
for production of such documentsn as provided in Rule 9(15) of RS (D&A) Rules and
advise the charged official about the decision.

The In.quiry Cifiioer has to rnaintain a Daily Order She$t which is rhe reoord of all the
husiness'iransacted by hirn on day to day basis of the conduct of the inquiry. The faet:;
relating to nr:tices sent, taking on record the docunnents, requests/representations made b-v
either pariy and the decisions of the Inquiry Officer rhereorq and the examinatior/cross-
examination undertaken should find a mention in the daily order sheet. The daily order
sheets shouid be dated and signed by the Inquiry ofiicer and serially nurnbered. The
Daily Order Sheet indicates whether reasonable opportunity has been given to the
charged offrcial, whether the procedure prescribed in the ruies has been adhererd to, etc.

In addition to the Daily Order Sheet, the Inquiry Officer tras to maintain the record of the
inquiry proceedings in detail. It should corntain the date of the proceedings, the officials
present, the examinatior/cross-examination of the witnessies in the form of questions and
answers reproduced verbatim and any decision taken by the Inqulry Officer during the
proceedings regarding dropping of a witness, allowing/re.iecting the requests of the C.O.
tbr production of additional documents, witnesses etc. These should be signed by all

15 .
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present duringi the hearing. Copy of proceedings shoultl be giverr to the delinquent

ernployee at the end ofeach day's proceedings.

The record of proceedings can either be in Hindi or English. Principnes of natural justice

require that the delinquJnt ofiicer must have reasonable opportunity-1o.d_ef-end himself'

ThL Inquiry Offrcer should explain the proceedings to the Charged Offrcial in a language

known to tri* and it should bl ensured that he understands and accepts the same before

his signature is obtained.

@oard's letter No. F{D&A) 66 RG6-7 dt. 30.12.68).

During the inquiry, the evidence on behalf of the Disciptinary Aulhority has to be

produied first. ft would be incorrect to examine the charged official first, as this would

be against the principles of natural justice. All the tlocuments listeC in the charge

mernorendum have to be taken on reeord and clearly markcd as llxhibit No.--- and

signeti by the Inquiry OfiFrcer. Atl the witnesses listed in the charge memorandum have

thin to be exarnin*.d ur" by oire ir, the presence of the charged offrcial. After

exarnination of each prosecution witness, the charged official has to be given the

opportunity to cross*examine the witness. After cross-examination of the prosectltion

wiiness, the Inquiry Offrcer may put such questions to the witness as he thinks fit. If any

of the nitnesses had earlier givin any statement during investigation, fact finding inquiry

etc., he should be asked during the inquiry to confirm the said statemeflt before it is taken

on record as evidence. If the statement is quite comprehensive, a rnere confirmation o1'

the statement by the witness should suffice during the inquiry instead of de novo

examination of the witness. The Presenting officer, if any, can also re-examine the
prosecution witness after the cross-examination, on any point on wtrrich the witness was
Lrorr-.*"*ined but if the re-examinqtion by the Presenting Ofticer is on a new point,

then the permission of the Inquiry bfficer has to be obtained for the same. If re-
examinatibn by the Presenting Offrcer is allowed on any new matter, then an opportunity
should be given f,or further cross-exarnination of the utitness concerned on such new
matter. If'any of the prosecuticn witnqss is to be dropped due to sorne rea$on, this should
be dc,ne ciuring the proceeilirgs in the presence of the cborgrd oflficir,t and this fact shoulcl
also be recordecl forinally by the Inquiry Officer in the inrlui.ry prooeedings.

(Rule 9(20) of RS(D&A) Rules & Board's lettersNo. E@&A)70 RG6-14 dt. 15.1.71 and
E(D&A)80 Rff47 dt. 2s.s.81).

Copies of oral evidence recorded durirrg the proceedings should be ;given to the Chmged
Official in case he asks for it at the end of each day's sitting or even on the conclusion of
inquiry proceedings.

(Board's letter No. E(D&A)65 ILG 6-40 dt. 30.7,65).

Where no Presenting Oficer has been appointed, there should be no objection to the
Inquiry Officer examining and cross-examining the witnesses as her is appointed to find
ouf thi tnrttl in tlie charges and such examinatior/cross-examination is aimed at that end
only. However, the Inquiry Officer should refrain from searching cross-examination as
this might affect his rcle as irnpartial authority.

@oa^rd's letters No.E{D&A)70 RG6-41 dt.?O 10.'/1 & E(D&ra.)2000 RG5-60 dt.
9.s.2001).

s)
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If the report of hand-writing expet is reiied upon as evidence in the inquiry and if the

charged official makes a specific request for summoning the hand-writing expert for

cross-examination, then it would be obligatory on the part of Inquiry Offrcer to summon
the hand-writing expert for appearing in the inquiry.

(Board's letter No. E(D&A) 66 RG6-24 dt, 13.2.67)

After the case on behalf of the Disciplina.ry Authority is closed, the charged official

should be given the opportunity to present his detbnce. The Charged Official, if he so

desires, should be allowed to examine iiimselfl in his own behalf. The defence

documents, if any, would then be taken on re';ord and defence witnesses, if any, would be

examined/cro ss-examined.

It is not obligatory for the Inquiry Offrcer to send summons to all the defence witnesses
cited by the charge offrcial. If the inquir-v- Officer is of the view that the evidence
purported to be given by a witness w;ll be irrelevant to the charge against the charged
official and failure to secure rhe attendance of the witness would not prejudice the

defence, the Inquiry Officer may reject the request for summoning that witness duly
recording the reasons therefor. In the case of outside witnesses cited by the charged

official, the responsibility is on him to ensure his presence during the inquiry. However,
all those defence witnesses who have been allowed by the Inquiry Offrcer and who have
come to give the evidence, have to be examined.

{Board's letterNo. E(D&A)70 RG6-5 dt. S.l2.7O and Rule 9(2)of RS(D&A)Rules}

At the end, the Inquiry Ofiicer may generally question the charged offrcial on the
circumstances appearing against him in the evidence produced, to enable him to put forth
his explanation. Such questioning cf the charged offrcial by the Inquiry Offrcer would be
mandatory if the charged official has not examined himself as a witness and failure on the
part of Inquiry Oflicer to do this would am{runt to denial of reasonable opportunity.

[Rule gQI) ofRS@&A) Rules]

After the production of evidence is completed, the Inquiry Offrcer 4g3g allow the
Presenting Offrcer and the charged official to file written briefs as a final presentation of
their respective cases. This again is not mandatory in all cases but if it is allowed, the
Presenting Offrcer's brief should be obtained first and a copy given to the charged official
to enable him to present his defence brief However, if the inquiry has been held ex-
partq there is no need to give an opportunity t.e the charged official to file a written brief

(Board's letters No E(D&A)69 ILG6-2C Ct.18.6.69 and E@&A)86 RG6-42 dt: 9.5.86.

Ifthe charged official does not eppear before the Inquiry Ofticer, the inquiry may be held
ex-parte. However, a copy of the record of the day-to-day proceedings ofthe inquiry and
notices for the hearings should be sent to the charged official regularly so that he is aware
of what has transpired during the proceedings and this also enables him to join the
proceedings at any stage, if he so desires. This procedure should be complied with
invariably and Inquiry Oflicer should ensure that full opportunity is provided to the
charged official to defend himself
@oard's letter No. E(D&A) 90 RG 6-34 dt. 18.4.90).
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l) The minimum time to be given to the charged ofticial for various purposes like replying
to the chargesheet, examination of documents etc., as specified in various sub-rules of
Rule 9, should be adhered to strictly.

m) A model time-schedule of 150 days has been laid down for finalisation of a disciplinary
case, whiih also specifies the time within which the different stages in the disciplinary
proceedings should be cornpleted. With the introduction of the procedure of furnishing a
copy of the Inquiry report to the charged official allowing him to represent against the
same before a final decision is taken by the Disciplinary Authority, an additional time of
about two months has been added to the rnodel time-schedule. However, the model time
schedule is not mandatory but has been prescribed only as a guideline so that disciplinary
cases are finalised expeditiously.

@oard's letter No.E(D&A)86 RG 6-41 dt 3.4.86 & E(D&A)90 RG 6-18 dt. 9.2.90).

n) While conducting the inquiry, the Inquiry officer should ensure that the principles of
natural justice are not violated and there is no denial of reasonable opportunity to the
charged ofiicial in defending himself.

(Board's letter No.E-55 RG6-20 dt:4.2.56)

o) If the Inquiry Officer ceases to function as the Inquiring authority in a case after hearing
and recording whole or part of the evidence ::nd o new Inquiry ofiicer is appointed in the
case, then the succeeding Inquiry Officer m"ry act cn the evidence already recorded by
the predecessor, in full or part and also call for further examination as considered
necessary. It is not necessary that the successsr should hold the inquiry de-novo.

(Rule 9(24) ofRS(D&A) Rules)

p) The inquiry report should be prepared in accordance with Rule 9 (25). It should contain a
detailed analysis of the evidence taken on record during the inquiry with actual references
to the depositions of the witnesses and the charged offrcial and also documentary
evidence. The findings in respect of each artir:le of charge should be clear and
categorical. If a charge is held as partly proved, the findings should clearly state the
extent to which the said charge is established with cogent reasons therefor. It should be
ensured that the inquiry report is based on detailed analysis of the evidence and findings
in regard to the charge(s) are unambiguous.

q) The Inquiry Officer should normally comple:le inquiry within a period of six months from
the date of his appointment as such and submit his report. In the preliminary inquiry he
should lay down a definite time bound programme for insprection of documents etc. The
regular hearing, once started, should be conducted on day to day basis. Adjournments
should not be granted on frivolous grounds.

@oard's lener No. E(D&A)85 RG 6-21 dt: 30.5.1985)
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16. Action on Inquiry Report:

a) When the Inquiry Offrcer submits the Inquiry Report, the Disciplinary Authority should
first go thrdgh the report and the inquiry proceedings to ascertain if the prescribed
procedure has been followed and the inquiry report has been framed in accordance with
itule 9(25). If any irregrrlarity is noticedbyihe Uisciplinary Authority, the case needs to
be remitted back to the Inquiry Offrcer for further inquiry from the stage at which the
lacuna has been detected or for rewriting the Inquiry Report, as the case may be. The
case should however not be remitted to the Inqury Offrcer for rewriting the report merely
on the grounds that the Disciplinary Authority does not agree with the findings of the
Inquiry offrcer.

b) The Disciptrinary Authority can also himself recall the witnesses and examine, cross-
examine and re-examine them, if it is necessary in the interests of .justice. However,
where this is done, the examinatiorq etc. of the witnesses should be done in the presence
of the Charged Official, who can take the help of his defence helper also. The
disciplinary authority can also arange the presence of Presenting Officer, if any, at such
examination to ensure the interests ofthe prosecution.

(Board's letter No. E(D&A) 70 RG6-59 dt.21.4.71)

c) Once the Disciplinary Authority is satisfied that the inquiry has been held in accordance
with the rules and the Inquiry Report has also been prepared properly, he should consider
the case and a:rive at a tentative decision in regard to establishment of the charges. If he
is in agreement with the Inquiry Offrcer in regard to the findings of the chargeg detailed
views need not be recorded by the Disciplinary Authority at this stage. However, if the
Inquiry ofiEcer has held the charge(s) as not proved and the Disciplinary Authority
disagrees with the Inqury Offrcer in this regard, then detailed reasons for dis-agreement
have to be recorded by the Disciplinary Authority. In either case, this constitutes only the
tentative views ofthe Disciplinary Authority and not his final views and hence, recording
of these views should be worded carefully. Thus, an initial scrutiny of the Inquiry Report
by the Disciplinary Authority must invariably be done before the Inquiry Report is sent to
the charged official.

(Rule l0 ofRS(D&A) Rules and Board's lefferNo.E(D&A)87 RG6-151 dt.4.4.96)

d) The Inquiry Report should then be sent to the charged official alongwith the reasons for
disagreement, if any, with the Inquury officer in regard to any or all ofthe cha^rges, asking
for his representation against the findings of the Inquiry Ofiicer anC reasons of
disagreement, if any. This should be done even in cases of ex-parte inquiry. The Report
should be given to the C.O. even if he is held not guilty.

(Rule l0 of RS(D&A) Rules and Board's letterNo.E@&A)87 RG6-l5l dt.4.4.96)

e) On receipt of the representation of the charged officer, the Disciplinary Authority should
consider the inquiry report, the inquiry proceedings, the representation of the charged
offficial, defence brief and Presenting Offrcer's brief and then arrive at a final decision in
regard to each of the charges and also decide the penalty which would be warranted in
that case. ln cases where disciptinary proceedings have been initiated on the advice of the
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Central Vigilance Commission, the Disciplinaq,v Authority should first record only a
provisional decision since such cases have to be dnalised oniy in consultation with CVC.

(D In non-CVC vigilance cases, if in a case Vigilance has recommended a major
penalty and the Disciplinary Authority proposes to exonerate or impose a minor penaliy,
he should first record his provisional order and then consult Vigilanie Organization onr!.
If after such consultatiorg the Disciplinary Authority is not in-agreqroi with the views
of tJre Vigilance, he is free to pass finil orders a-bout the peialty. The Disciplinary
Authority shoulti ensure that copy of the Notice Imposing penalty (NIp) is ient to
Vigilance promptly' Vigilance Organization may, if they so c6nsider, r*"t revision ofthe
penalty by the appropriate authoriry.

(ii) Likewise,. *_!:t: Disciplinary Authority has imposed a major penalty in
agreement with the Vigilance but the Appellate/Revisionary Authority, on consideration
of Appeal/Revision or otherwise, proposCs to exonerate or reduce the penalty to a minor
one, he will consult the Vigilance Organi zatian once. After such consultatiorq he will be
free to take a final decision.

(Board's lefier No.E(D&A) 2000 RG 6-30 dated 16.5.2001).

(iiil The procedure laid down in sub-paras (i) and (ii) above should also be followed in
those cases also where the Vigilance has tJoto**naed imposition of a *stiff major
genalty", namely compulsory retirement/removaVdismissai from service but the
Disciplinary/Appellate/Revisionary Authority, as the case may be, wishes to disagree and
proposes to impose any of the other major penalties.

(Board's letter No.E(D&A)2000 RG 6_30 dt. Z3.9.Z00Z)

g) If the Disciplinary Authority proposes to impose a specific penalty but is notcompetent to impose the same, then he should pui up the hle, witi tris ui"*r, to the
appropriate higher authority who is competent io impose the proposed penalty for asuitable decision on the matter. Special care is required in irris connection before
imposing the penalty of compulsory retiremen! removal or dismissal since thesepenalties cannot be imposed by an authority lower in rank than the nppointing Authority.

h) The final views-cf the Disciplinary Authority/AppellatelRevisionary Authority, oncerecorded on the file' are to be treated as the final decision and cannot be altered either byhim or by his successor. Id after recording the final a*iision * ,i* hi; iie nisciplinary
or Appellate or Revisionary Authority relinquishes charge of his post 6efore the ordersare @mmunicated, then his successor cannot consider th1 merits or tnr case afresh andarrive at an independent decision but can only communicate the orders of his predecessor.
In such a case, the orders would clearly iniicate that he is merely communicating thedecision already taken by the earlier oisciplinary/Appellate/Rwisi";ny A;hority.

(Board's letrer No.E(D&A)97 RG 6-72 dated 2s.05.2001)

i) The final orders of.the Disciplinary/Appellate Authority have to be reasoned, speakingand should cover all the important points relating to the disciplinary rur". It should alsoindicate that the representation of the charged odcial has been coniidered and if possible
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certain points raised in the representation should also be commented upon, in brief' 
'The

order of the siseiplinarf iApl:ellate a"iuo*ty should clearly indicate rf{ he has applied

his mind to the case and it should withstaxrt judicial scnrtiny. Plfed forrns should nct

be used by the Disciplinar.vlAppeliate/Reu,uio,uury Autttority while passing orders in a

disciplinarY ca.se.

(Board,s let tersNo.E@&A)78RG6-11dt.3,3 '78,E(p&A)8.6\99:adt:5.8.88,N0.
E(D&A)91 p1G5;22 dt:. Zt.z.mand E(D&A)2002 p1ci6-27 dt. 24.9.2002)

j) There is no provision for sending a notice P thlcharged ofiicial il* 
the proposcd

penalty before the sarne is imposJd. A provision for a Show Cause Notice at this stage

was in force earlier but has been discontinued since 1978' The Disciplinary Authority

should therefore record his final views indicating the penalty io !t 
imposed and

communicate the same to the ot"tgtd official immediately ther91ft9r There is also no

provision for giving a personal f[*ing to the charged ofticial by the Disciplinary

Authorff.

k) ,Ihe Disciplinary Authorit-r: es free to consult arry other authority before der:iding about

his findings on the charges. Ho*eoer, once tre ,tdoptt arry views/comlnelts expresseci by

some other authority, sich views becorne those ofitre Disciplinary- Authority and in the

final order, ,*"ra.o by the Disciplinary Authority there should 9t. 
no reference to

consultation with some other authority inctuoing consultation with vigilanee' cvc etc''

which may give an indlcation that the Discipfinu.v Arrthority has been inrfluenced by

some other Authority. However, where the rules pto"ia* for consultation with UPSC' the

same has t" b;;;At out cleariy in the spealing orders of the Disciplinary Authority'

l) The Disciplinary Authority should not take into account previous bad record punishment

etc. while determining the-penalty to be irrposed unless the chargesheet mentions the past

record utro ,o tf,"t tile ctrarged'official, *trit* defendirrg himself with reference to the

charges in the present case, has an opportunity to state his case with regarrl to the past

record also, ifhe so desires.

(Board's letter No. E(D&A)68 RG6-37 dt:23'9'68)

m) T',he t-rnai grciers passed in the disuiplinnry case should be signed by the Disciplinary

Ai.rthnrity hirnself and not on his tehalf T'he orders should also clearly indicate the

channei ol: appeal avaiiable to the charged official the arrthority to whorn the appeal

shoulqi Ue ,rraAb and the time limit within which the appeai should be made'

I1,7. 
"dction undcr Rule 14:

a) If an employee is convicted in a court of [aw, then the Disciplinary Authority can

consider the conduct of the ernployee which led to his conviction and' after grring the

Railway Servant an opportunity tomake a repleseltation on the penalty proposed' pass

necessary orders imposing a suitable p"no!v, if wuranted, in terms of provisions

contained in Rule r+d). f tire offence wtriitr led to the conviction is of a grave nature and

involves moral torpitod., which is likely to render fuither retention of the ernployee in

se,rvice undesirabli then he should be dismissed/removedlcompulsorily retired' In other

cases, the competent authority can impose any ofthe lesser penalties' as'warranted by the

circumstances of the case. There is no need fsr holding an inquiry or even independently
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assessing the evidence produced in tlie couri of lan'. However, trefore such orders a:re
passed, the UPSC should be consulted'*here such consultation is necessary. The orders
of ttre Disciplinary Authority should be passed immediately after receipt of intimation of
the conviction and need not wait for disposal of any appeal which the convicted
employee rnal_!1ve filed in a higher court of law. If the higher court of larv suspends the
sentence, it will have no effect on the penalty imposed by the depmtment so long as the
conviction remains in force. If however, the conviction is set asidl on appeal, the-penalty

. imposed on the basis ofthe conviction has to be revolred

(Board's letters No. E@&A) 63 RG6-49 dt. I l. tt.63,E(D&A)76 R.G6-4 dt:4.3.76& No:
E(D&A)93 RG6-65 dt: 0.0.s+;

b) If an employee is convicted but is released under section 4 of the Probation of Offenders
Act, it is not to be treated as acquittal. Release under the said Act is ordered by Courts on
consideration offactors like age, nature ofoffence, assurance ofgood conduct etc. but the
conviction is not set aside. Hence, action under Rule 14(i) is justified even if the
employee is released under the said Act.

(Board's ietter No:850 RG6-f dt:v.7.s2 & File No. E(D&A)85 RG6-5E)

c) The provision in nylg la(ii) for dispensing with the inquiry and imposition of the penalty
straightaway should be used with abundant caution *a onty where the circumstances are
such that it is not reasonably practicable to hold the inquiry. T'he decision of the
Disciplinary Authority in this regard cannot be a subjective detision but should be one
based on objective faqs supported by independent material. Written and signe6
statements must invariably be obtained from the witnesses concerned indicating iheir
knowledge of !h9.s.enous delinquency on the part of the delinquent employee. befbre
invoking Rule la(ii), the DisciplinaryAuthority should make anobjective assessment of
the situation, collect.necessary material in this connection and,recol.d in writing detaile4
reasons as to why it is not possible to hold the inquiry. The circumsitan."r quoi"d by the
Disciplinary Authorify should actually subsist at thai time and shou.ld not bL anticiiatert
ones. The recorded decision of the Disciplinary Authority in this respect shoulcl
withstand .judicial scrutiny.

(Board's letters No. Ep&A)s5 RG6-72 dt.6.2.g6, 16.5,s6, 6.10.8g and i4.10.8g,
E(D&A) E6llc 5-74 itt.13.4.BT and E(D&A)g? RG6-4s ct:6.4.92\

d) Rule 14(ii) should not be invoked in cases of unauthorised absence. In such cases'
inquiry should not be dispensed with but should be held, even ex-parl.e, if necessary.

(Board' s I efrer IrIo. E(D&A)90 RG6-34 dt : 1 g. 4. 90)

c) In case the Disciplinary Authority proposss to invoke Itule l4(ii), he does not have to
issue formal Charge Sheet because the departmental inquiry has not.t,c be conducted.

(Board's letter No.E(D&A)85 RG6-72 dated 16.5.19g6,)
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18. Departmental proceedings and Criminal Proceedings:

There is no bar to initiation ancl conclusion of departmental-.action simultaneous with

,ri*i;ui'ir;;;i;gr on the same/similar charges. fn" ingredients- of misconduct for

departmental proceedings would be different from ihose of the offence with which the person is

charged in the criminal proceedings. The standard of proof required an{ the nature of evidence

admitted are also different in the two prcceedings. The dipartmental proceedings should

continue independently unless they ar* J*y",r by a c*,:urt of law. 
-such 

stay orders can be granted

by courts on consideration of an application egitre charged o{Iicial that disclosure of his defence

in the departmental proceedirrg, *futa serior:sly pre.ludice his case in the criminal proceedings'

(Ref: Supreme Court's judgernents in the case of Jang Bahadur Singh Vs'Baij Nath Tiwari

(196e(l)SCR t:+), xush"rl*u, Dubey Vs tsharat ao.l(jn* Coaf Ltd.- (tl le88 Sup'Court

ztlt),orders of a 3 judge bench (1gg7 (z) SCC 699) and Board's letterNo:E(D&A) 71 RG6-36

dt:6.6.74)

However, if the facts, circumstances and the charges in the departmental proceedilgs a.re

exactly identical to those in the criminal case and the employee is exoneratedacquitted in the

criminal case on merits (without benefit of doubt or on technical grounds), then the departmental

case may be reviewed if the employe ooncerned makes a representation-in this regard' The

revir v will obviously be done bylhe authority who passed the orders in the last'

(Board's letter No.E(D&A) 95 RG 6-4 d1.t '6 95)

19. Appeal:

a) An Appeal has to be preferred within 45 days from the date of delivery of the order
' 

upp"ui.A against. However, the Appointing Authority can condone the delay and

entertain an"lppeal even aftei expry'oittre time limit ifthe Authority is satisfied that the

Appellant had zufticient cause for not preferring the Appeal in tirne-

(Rule 20 of RS@&A) Rules)

b) The form and contents of an Appeal have been prescribed in Rule 21 of RS@&A) Rules,

in terms of whiclU it should be iomplete, contain all the material on which the appellant
relies, shall not contain any disrespicful or improper language, etc. If these conditions
are not met but the case otherwise has merit, then it would be more appropriate to direct
the appellant to submit a prop€r appeal rather than rejecting it on these grounds alone.

(Board's leuerNo.E@&A)86 RG6-l I dt. I7.4.86).

c) Appellate Authorities have been specifically indicated in Schedules-I and ltr. With- 
t"garO to Schedule-Il, the Appellati Authority would be the authority appearing in the
column next to the one which imposes the penalty as clarified in Note-l below Schedule-
U. In respect of ADRM and pnU who have concurrent powers in Schedule II and

similarly in respect of AGM and GM who also have concurrent powers, DRM and GM
cannot act as Appellate Authorities against disciplinary orders passed by ADRM and
AGM, respectiv;ly. In the case of imposition of a penalty by the Revising Authority.or
enhancement ofthe penalty by the AppellatelRevising Authority, the Appellate Authority
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would be the authority immediately superior to the authority which rnade the order

aPPealed against'

(Rule 1 9(1) of RS@&A)Rules and File No'E(D&A)e6 AF I 0- 1 9)'

d) The Appellate Authority has to consider three main aspects viz'

i) whether the procedure was folrowed correctly antl there has been no failure ofjustice;

ii\ Whether the Disciplinary Authffi;s fi:idings tot'-U**J on the evidence taken on

"' 
record during the inquiry; and.. 

:---^.r ic nnffir'r€llsurete to the gravity of offence'

iii) Whether il";;;i' oip"nuttv irnposed is comme

After considering the above points the case should, if, necessary, be remitted back to the

Disciprinary a"?r,"*v with directffi;l#;; { 
&n;ld; A-uthoriiy should pass

reasoned, ,p.ur.ing oido' *'f,:*;;:,",,hu'.in*.::fi& 
clr setting aside the penalty.

The orders orit"-eppelrate Author'iti'sto*ra u" *ign*iiyir,* u"trt"Ity himself and not

on his behalf'

(Rule22(2)ofRS(D&A)Rules&Board.sletterNo'E(D&A)78lRG6-11d1.3.3.78)

e) The Appellate Authority 9loulf 
give high gfgritv to disposal of Appeal and' as far as

possible, * epffii;;id;;;d;;J oT*itnin one month'

@oard's letterNo'E(D&A) 71 RG 6'22 dt'Ll'6'71)

0IftheAppellateAuthorityproposestoenhancea.penalty,a.noticehi:::begiventothecharged.*prov""allowinghi*il;;;;;s31-th:llg:*Tl#t":'ffi lt*Tl:

llX"ilff T:'d11ffi;$,*i""'r'ff"'Tff#"i""i'ru;ii""Cn"'t'o'itvandirthe
enhanced p"J'v is such 't'u' nioi"l ;i;l ty:l1iJll'if,i'T"''llil'tl i:it"t"1l;
Authority *"ti'ittai hold tfre inquiry first' o1Lu;", 

i, *"v a""* rit
thereafter o"ir'" iatit ortnut inquiry pass such ordei

@roviso under Rule 22(2) of RS (D&A) Rulus')

s )Anon.gazet tedRai lway .servantcanseekapersona lhear ing f romtheAppe l la te
Authority in cases of cerrain p*nuiri"r. In thar."r. iiJooeJ{1i"'horitv mav grant the

same at it. oi,,i"tion u*in['ui' d; "dilf.*:X*llidfi?J::"ffi'l:
accompani"J;t another rqilwav servant or traq

-p""if*a in that regard to assist him'

(Rule Z4(1)of RS(D&A) Rr:les)

h) If the Appe{1e 4:11:nt' 
'* 9f-^:l't 

view that 'the 
penaltv of

dismissal/removalrcomput*ory-riir"ment 
impo*"J on'ui'"*pt.y"" bv the Disciplinary

Authority should stand but *;;;;;tpoint*""'t ortrtu 
"*pr"vesas 

a fresh entrant

taking into accounr ot"r,1u1ir,!";;;;;rr;;i";r, $;v, 
il; 

"'oh 
'L-uooointment should

not be ordered as a part 
"f 

*i?;ff"q**ta rh:'il;ll;ttll1":i"such cases should

merely rr;i'r;the'penalty t;".,f in"'""n"'''it'"'question of re-appointment of the
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ex-employee, as a fresh entrant, can be considered separately, as- an administrative

exerciie, ln accordance with the extant rules on the subject, contained in Rule 402,Indian

Railway Establishment Code, Vol.-I. In all such cases of re-employment .of
dismissed/removed/compulsorily retireC employees, specific approval of the authority

next higher than the disiiplinary/apnellate/revising authority, who had last passed orders

on the disciplinary case should be obtained-

(Rule 402-RI and Board's lettqr l'":IriDfiA)gg RG6-6 dt.3'6-99)

i) If an employee is transferred to another Railway/l)ivision after the imposition of a

penalty, then the Appeal will lie only to the appropriate Appe-llate Authority on the

ituit*uyfOivision *hite the employee was working at the time of imposition of penalty,

notwithstanding employee' s transfer.

(Board's letter No.E(D&A) 69 RG 6-8 dt. 19'6.69)

20. RevisionlReview

a) Revision is different from review. Review in terms of Rule 25(A) can be undertaken

only by the President and only when some new evidence which could not be produced or

was not available at the time clf passing the order and which has the effect of changing

the nature of the case, is brought to the notice of President. Both revision and review can

be undertaken either zuo-moto c':on subrnission of a petition by the employee.

b) Revision can be undertaken by the President, Railway Board, GM or any other authority

not below the rank of Dy.HOD. It can be undertaken on consideration of a Revision

Petition submitted by the emplcyee or ils a suo-moto exercise. If undertaken suo'moto,

then the revisionary proceedings should not be started till disposal of the appeal, if

already submitted or till the expiry of tlrc limitation period of 45 days for submission of

appeal. This, however, does not apply to revision of punishment in case of railway
accidents.

(Rule 2s (2) of RS(D&A) Rules, 1968)

c) Where a revision petition is zubmi+ted by the employee, the petition should be dealt with
in the same manner as if it werr: an appeal. Thug the time limit for submitting the
revision petition is also 45 clays, v.'hich needs to be indicated in the appellate order and
the Revising Authority should also consider the case in the same manner as the Appellate
Authority is required to do.

(Rule 25(3) of RS(D&A) Rules and Board's letters No: E(D&A) 84 RG6-44 dt:8.1.85
and2.12.86)

d) The Revising Authority has to be higher than the Appellate Authority both in cases
where an appeal had been submitted and disposed of and where no appeal was preferred.
This stipulatioq however does not apply to revision by President.

@ule 25(4) ofRS(D&A)Rules, i968)
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e) If suo-moto revision is undertaken beyond the time limits given below, then it can be
done only by the General Manager or Railway Board provided they are above the
Appellate Authorities or by the President even if he happens to be the Appellate
Authority:-

i)Beyond 6 months from the date of the order to be revised in case where it is proposed to
impose a penalty (where no penalty is in force) or enhance a penalty.

ii) Beyond one year from the date of the order to be revised in case where it is proposed to
cancel the penalty imposed or reduce the penalty.

These time limits are relevant only for suo-moto proceedings and not for consideration
and disposal of Revision Petitions, which have to be done only by prescribed Revising
Authority subject to condonation of delay, if any, in submission of rwision petitions.

(Rule zs(s) of RS(D&A) Rules)

0 If the Revising Authority proposes to impose a penalty (where no penalty has been
imposed) or enhance the penalty, then a show cause notice has to be issued to the
Railway servant indicating the proposed penalty, to enable him to represent against the
said penalty. If the proposed penalty is such that holding of an inquiry is essential before
its imposition and if an inquiry has not already been hild in that case, then an inquiry
should first be held before the proposed penalty can be imposed by the Revising
Authority.

(Proviso (a) and (b) under Rule 25 (t) ofRS(D&A) Rules, 1968)

g) There are certain special provisions for non-gazetted staft'as under:-

i)A Group 'C' employee who has been dismissed/removed/compulsorily retired can submit
his re-vision petition directly to the General Manager, evin though the prescribed
Revising Authority may be a lower authority in his case and can also r:equest the General
Manager to refer his case to Railway Rates Tribunal for advice. In that iase the General
Manager shall refer the case to Railway Rates Tribunal. If the General Manager does not
propose to accept the advice of RRT, approval of Railway Board is required before final
orders are passed.

(Rule 24(2) of RS(D&A) Rules, Board's leters No.ES1 RG6-20 dt.t7.5.52, E(D&A)61
RG6-28 dt. s.6.63 and E(D&A)83 RG 6-8 dt.2s.3.83).

iD A Group 'D' Railway servant who has been dismissed/removed/ compulsorily retired
may submit his revision petition directly to the Divisional Railway Manager or where he
is not directly under control of any DRM to the senior most administrativJgrade officer.

(Rule 24(3) ofRS(D&A)Rules, 1968)

h) Revision is a one-time exercise and thdre is no provision for a second revision of the
case' However, if the revisionary order imposes i penalty where no penalty was earlier
imposed or if it enhances the penalty, the rules provide for submiision of an appeal
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i)

i)

k)

a)
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against such imposition/enhancernent of the penalty, to the next higher authority. There

iJno provision for further revision ofthat appellate order.

@oard's letters No: E(D&A)79 RG6-40 dt: 18.8.81 & No: E(D&A)94 RG6-11

dt:31.8.94)

In cases of enhancement of the penalty, if the lower penalty has already been undergone

by the charged offrcial in whole or in-part, then the facts relating to the original penalty

can be taken into consideration by the Revising Authority who can irnpose an additional

penalty by way of enhancement of punishment.

(Board's letter No: 855 RG6-1 4 dt: 29.2.56 and No: E@&A)71 RG5-18 dt:12'12'72)

Revision/Review of disciplinary cases already finalised before retirement of the

concerned Railway employee cannot be initiated after his retirement with a view to

impose a cut in the pensiorrary benefits. However, in cases where a show cause notice for

suo-moto revision had been issued before retirement or where a revision petition

submitted by the employee was pending at the time of retirement, revisionary

proceedings can continue after retirement also'

@oard's letterNo: E(D&A)93 RG6-61 dt:l t.1.2000)

pending Revision Petitions/Appeals have to be disposed of on merits by the

Revisin!/Appellate Authority, even if the employee concerned may have died in the

meanwhile.

@oard's letter No: E(D&A)SS RG6-46 dt: 1 l.l 1.85)

P roceedjnggftelBgli re 4Lcnt.

If an employee retires w-hile proceeding$ are continuing, then the proceedings will be

deemed to be continuing undir Rule 9 bf Roil*ay Services (Pension)Rules 1993. The

proceedings should be continued even after retirement in the sanne manner as if the

lmployeels in service and the Disciplinary Authority should record his decision and

insieai of imposing a penalty, should give specific recommendations on whether a cut in

the pensionary ten-efrts is warranted oi not. The Disciplinary Authority need not specify

the quantum of cut to be imposed. tr{ in the opinion of the Disciplinary Authority, a cut in

the pensionary benefits is not warranted, then the proceedings can be dropped by him at

his level. If, however, a cut in the pensionary benefits is recommended by the

Disciplinary Authority, then the approval of the President is required before an order

imposing a-cut in the pensionary benefits is issued. The specific recommendations of the

.on"e*"d PHOD andCPO should also be obtained before the case goes for President's

consideration. The President is also required to consult the UPSC before he passes such

an order. If a person is suspended before his retirement but no chargesheet has been

issued till his retirement, even then it would be treated as a case where departmental
proceedings have already been instituted before the retirement and such cases should also

be dealt with in the same manner as explained above.

b) I[ on the date of retirernent of an employee, he is neither suspended nor a chargesheet
issued to him, then proceedings against him can be instituted only with President's
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approval. In such cases, the chargesheet is issued on behalf ofthe President and it cannot
be issued in respect of any offence which had taken place more than 4 years before issue
ofthe charge sheet.

If the employee is under suspension at the time of retirement, for the purpose of
continuing the proceedings under Rule 9 of RS(Pensioa) Rules, the proceedings shall be
deemed to have cofllmenced from the date of zuspension. In such a case the charge sheet
can be issued by the prescribed disciplinary authority even after retirement of the charged
offfilial. However, this fact should be incorporated in the proforma for charge sheet.

@oard's letter No.E(D&A) 2000 RG6-4.1 dt.2t.l1.2000)

Minor penalty proceedings instituted while a R.ailway Serrrant was in service can also be
continued under Rule 9 of Pension Rules and a cut in the pensionary benefits imposed if
grs.ve rnisconduct or negligence is established. If a departmental inquiry has not been
conducted in such a case, then a show-cause notice has to be given to the pensioner to
represent. FIis representation against the show-cause notice should be taken into
consideration before the case is referred to UPSC and final orders passed. However, if an
inquiry has already been held then there is no need to issue such show-cause notice.
However, as far as possible, minor penalty proceedings should be finalised before
retirernent to avoid their continuation after r€tirsnent.

{Board's letter No.E(D&A)87 RG6-1 13 dt. I i.11.87).

To ensure that disciplinary proceedings do not continue after retirement for long periods,
the time schedule given below has to be follo*'ed for finalising the case and sending
proposals, ifwarranted, to the President for imposition of a cut in the pensionary benefits:

in cases where the proceedings were initiated one year or more prior to the date of
retirement of the Charged Offieial, the proposal should be sent within 3 months of the
date of retirement ofthe charged official.

in cases where the proceedings were initiated ",vithin the last year of the service of the
charged official, the propcsal shoulci be sent r.vithin 6 inenths ficrn the date of retireme.nt
ofthe charged ofiicial"

@oard' s d. o. letter No.E@&A)97lRG6-Monitoring (I) dt. 2A.7 .98)

All proposals sent for obtaining President's sanction for imposition of a cut in the
pensionary benfits should be accompanied by complete papers a:rd information specified
in this connection.

(tsoard's d.o. letter No.E(D&A)97 Rcr.5-Monitoring (i) dt 28.1.2000).

If an employee, after his retirement, is found guilty in judicial prooeedings for an offence
committed during his service, a cut in pensionary benefits can be imposed by the
President, after consulting LIPSC and there is no requirement of giving notice in this
regard to the retired railway servant.

d)

i)

ii)

e)

f)



General Managerl I

t9

g) If Government's displeasure is to be communrcated to retired Railway employees, then
the authorities who would be competent to do so would be as under:

AUTHORITY TYPES OF CASES AND THE RAJ{K UPTO
WHICH THE ALTTHORITY IS COMPETENT
TO COMMTINICATE CTOVERNMENT' S
DISPLEASURE

For retired employees upto and including
Selection Grade of JA Grade in respect of whom
major/minor penalty proceedings had already
been initiate.d before their retirement and where
such proceedings are to be dropped but
Government's displeasure is to be communicated.

For retired Group 'D', Crroup 'C' and Group .B'
employees in respect of whom it is decided not to
initiate departmental proceedings for imposition
of a cut in the pensionary benefits after ret-irement
but communicate Gcvernment's displeasure
instead.

For retired Group 'A' officers of SA Grade and
above in respect of whom major/rninor penalty
proceedings had aiready been initiated before
their retirement and where such proceedings are
to be dropped but Governrnent's displeasure is to
be communicated.

For retired Group'.d' Officers in respect of whom
it is decided not to initiate departmental
proceedings for imposition of a cut in the
pensionary benefits after retirement but
comrnunicate Government' s di spleasure instead.

For any retired railway employee against whom
departmental proceedings for imposition of a cut
in the pensionary benefits have been instituted
after retirement and where, on consideration of
the case, the proceedings are to be dropped but
Government's displeasure is to be communicated.

Addl.General Manager
who has been ordered by
the Competent Authority to
look after the current duiies
of the General Manager in
the absence of a regularly
posted General Manager, 2
DG/RDSO. Director
General/RSC and CAOs
(having independent
charge of their
organisations)

il Raiiway Board I

II President

(Board's letrer No:E(D&A)9S RGf _32 dt:Z.Z.gg,)



gq@. qrdi .N ffi 6Ti gd -qr@r'qSq@s{u[/
edaTr # qrra srlffirm eqtq { T€ qr+ qra TEGilSi S

qs +c f+qr rrql il fu sTFoiqr qrqcil g, ffifto ordfrfi\ oT crjs{oT rS o{i A sTqui
*J{r"ftr orffiqi ftwrft d qrfi t, ergvnuko/ufi-frorTq1F:fdT et{i qrd qrffi

nfr .nq eTffit aqr o1 qri qrff gu qrqrq qafuqi *4 sEfrrcfr b qirffi/W+fl fr frq {€
f f i tot { f rGt,

2. trg'ttffifurnm:

o) ontiq qe sl-Jqhdi d Mffd sqgffi ergvnefro srDrorft eirsr qrqt falur qrqr qrRq' oa cft

.{iisrd t fu eTrtc? * oqvnqf{6 #orfi-ers rszi 6{tTIcR ffiq qrq f,qI ssfr1 onq d ffi
frqfl eTffi ERT gsilttr{ Tfr fo.g qrq,

ls) 116 rrflr drni b ftrq fu ontq qq sS qIFmRt grgl cnfi' ftF-qr q-qT t, ftqc I d frq 'Tq

siqqtd o] sqn { qsr qFn 3Trqr{rqF' t. sntttqBrfl qt$t qilffirT + $dq {, {S vnR o-r eir*q
qa ilqa €-€t qrfi-orfl ErqT Gfrs fttn qr wffirT t iil sl-{qs s erxwm ss ffi q'ffit qq qq *

u*{ \16 e-S $rf,fr aoni i; ib.q qq*r Et. *-6ir6Ti4, qrqdi*amq fr dfr odq1fr *' 'qftiq q, q-S

{nR o-r ersTq qzt ss qrBo-r$ ErqI S qrff frqI clT rltFtll t d srs 6-qhfl rrq 6-q d mq vo trt8

cnR f,.ri * ftT qq-q d.

R-a *q-o (cE{nflq q?i 3T{-d) Frqd o,t ftq'q I (2)

(.r) ol-$nsft6 eTFffi srgnmfto qtrf{r$ glo tti ft' sqq ortft-d qtdqfi fi qq € ffid

d.n c fu-oenofuo IDEIETR Eti A sqq ssh TE d Tffid Etrn,

(*d o-r tr{to 8.8.84 ir"r qr{ €, { (S rry q) 84/3IR tff o-+z;

(q) 6rdf6 oq{-if, (6), (e; qq Fr) q-1vrn{f{6 qTffi t wt * qriftrd t, qrwq { a-Svnwnro
qlftoffi b.sq { fo 6q  qIaT srDo.r-S srs qfr A srEnql 6t$ of{ q-S e} s.FdI ffi senq,trfi

fui?{q { ertlfud fft'sffi 56 or,n t, qa otrqrft e frg dl-ds w fr rgvnun-o qrftrf,r{t d
qr.s-sr t E-fldqrry fr m.q d T{f, q|W+o. qtdqtfr'q} r;-sa qRqka-{ mitro (d eii {qi e sqnstrfr

f;-rq-f,or *T ttrn t, *. ftrg ftqa {ss qfur*q eEiEq,- d +rgwmft-q," srffi } sq d orq u;s qi6st

t 'sTt -fi-ET?Jn effirw ffsifi siem €{qTr ffii & 'uc,cd* € €df;kr d, *isa qrFrwl qGiq-ff sTerqr
ris-f, tirffr GTffi BrJsnqli-o sIffi b.sq d o.rq =rS oq s+-d,

(etrd or Rqrq' 16,10,73 rFT rrf, e. $ (S fis q) 72 3{lr S O-t3 apn ft-{i6. 4.8.97 ?F.I qfl S' g (S

Ts 9 94 elrs dt 6-69)

(e.) q.R sn$trd otredf or erl*nsF+o srMr S $ff qffi g ffiw d d qa sffi qrqd {
ir$"-fi" qr0rflfl fr sq d o-r; 'rSl oq s+TTr, ERrydr mq q ss€ errron BErcR 3Tffi
or-{vn-{TPqtF srffi b tq d orq 6trn'

(+d fl R-{ro' 9,11,90 ?Dl qc d. { (d qs q) 90 3TR dt 0-tzs;
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{q) fuift qE of e-6qto sqfcrTf rirncri qrer ulffi wrr trE t f,dq fwo ergvnvko oTd TSt
(Dq TFDflT.

(ai-d oi R-{iF 4,3,63 tnl q;t qi, qF (f) 60 W g 1/1).

(tr) deqwin qis orerEr $-cn qiq * {rcrq sTerfl eturqr t sq d orq or gh mffit qn
cr-$nsfir6 qrffi fi.rnl d orq q€torqr qrBq fliff oTn}frf, o-ffi o1 qt oTnio-r dfr fo etwi
ffqn T6-d € q-qf, o-q ti qri{r srForft eqvrwfuo crftRilfr eqi t erq oTqi s{i b FrsqT o1 qif,
Eq-Aqr. era: v€ qrq =rS ffifi. ErFirFTFr, ?TR fttrC d ciffq srq rfr fr qrdl t qfu irqa rcqerfrr:
A-4-r fr Rq qrd t, d qe er1rnsfto wffi fi' sq { orol 6q rro-f,r *, dsrlrfr?D i{iq oTq-.n
gde-{r qis 6-r e-{Fr orcrqr eturql sS qrrd { qiq crErorfr 6 w d orq q-S'oq €6dT efrfu qiq
oTftroT-S 96 tsr srMt f{r sTRg i* sTqqE b srt d q-fd qi{ ffiq r cf ga1 d zrd tro fr
cFrfrq qq d dt TS,

(etg e R-{fF 23,5,69 b qe i'ffieI qft-s fqqi-€ 23,12,68 ol q;r q, $ (e1 \'is q) 63 ern d 6-16,)

3, effrlc qr:

o) er*q qr q c{Rlq $rE {rq € Rq rrrq dsn Td-To' fr rrdo oprrof{o c,rfootq t. ftal
sraq d sTriHr fi al-g-dq Sw€ sq fr f{4 qTq, oTri}q $Fr€ dq qTfdq nut ersq q-S. wi
sntq Wf sq € cicFT-etErrr defl S{qcs l.s +A d, {d qs sTh6 sqgffi d'n fo' cntri S frfuf,
il€f 61 sTqtq qfr \'6 {6-6ft qnn d ften frqr vry dfui, ftilrn ftftr ccr FrEa roq € qMfd Et,

s) eitiM b srydq der uqpSqq b ftq{uT t qqtrq q sntr b or-{a$-{ y6 +S qr-d f, qftt
q-S fuq rd sTfldq, rrctrfu silrtq fr eiyd-q riHR d, erqrqtqq fr flq-+qur d rrnifr € ri-dD-d ffit
ftfiot, ig-+{ $rR 61q qTRq oen 1bil€ qFndKT: Tf,-T6 t aerroffd orSo-arq d FdD-d od oeil
qRRrM &' eTt { w€ grlqr*quT fr Aqwr { slr*ft-d qffrr$ aRr sdq{ frq -nl
fdRre ftqqYsr{i{'f or S sds f5ur vN.

q) q€f fttdt fdRr€ qrqd q {s Freq t FRq ontH 6t .idFdT * di 6T g{TqI d f6 f{,Td 'l
fqq w ft * ofi-iilt-d rEqdt of eilq € +{dq offiRq nS sq-qfq1 .rqr t, d en frq * q M R-qrrEi
ot fr a-cdq fa-qT iilq arfu emifuo qeq[S {q dq] b rr+f { * g'f-dqT GItr{T 6r-zilq oq s*'
cfararT, ergtnwfl+o qift-flfr dwr qrqd fi fidq q frniq *d qq-q g.f ir-qF{r{ o1 tan ii q-S rs
qi\rtn.'

(etd 6T R{i6 23.9.68 6r rl=r q, { (€rTs 9 68 orn fr O-SZ;

q) s-tsl qff qd nql .rqrE) qft q-"h ffi trRi o{n}q Rrd'fuq qri t, foiga g4 aftv aedr d
oIFqH fr ot-1a}E Rtq 6-{i q Ti*6 sittq/.rsr€ d qqqsr, vc-.bt sqqrcff,T aen qiq b *tn rqn
€{i q srr-€"rfr oilR sri qrq d Tcrw eqr{ w{, qR Bil-Sq qe qr$ s-{i ft qlR ?16 qrq qrm t fo'
qS q sTfrftff q-Aq/.HIE qrft-d fuq qri t, d sn$q srqq i; laq q6 sq$ffi {Rm riTfl frr'qT
qK.

4 q) qR oil-*q qr ffi orsq * TtTfl errrT qror t *S ffi qR qr sqg-ft cr{qnfrfto unMl
srqi qrft q-S fuqr 'rqt d eprqr qR s{rtri { oTrviqq/qMq orEkd d eier,r qR EtS flR t
enrtq qe & eqfq e-S ylrRr ol onh tre cirfr ftlqr qrrr erifta d snR, d sdt m-rdaft T6 dIn
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fu re 6{i fi or*q edr-d €s s-m $rdq trr d sq or+r d.n de$ Sw€ s1T € sdte oqci ettn fu

gS re 6{i i{ c-qr G{Rlq qa qr{t qt{i d iRII{FI A 3ID"flq w ukg-d qqrq Tdt v$'Tr'

( *dor f r { ie  1 .12 ,93  ?DI t l rs '  S(sgsq) )  93  ernd t6-83)

rE) sc q-rrmi d m4q errOq tsntrr) q ir-{d gw dd-*t qffi fug qd srnRa d serqt

*{." ll, lll 1'q 1y g qSdt s{reitr{ fuq cti of eriqrq-om d, ortq qr {q st{i dsfi =rfl sTRlc qt

rnrfi o-ri fi qqrq .ffitqq? S ftq t'r gk tre qr{t fOw urq, sc qmd q ffi 6dql{t enq fr

€"rR{" Eti qrf,r t oremr datftEf, e} rrql t, E-s qfl,g o.} ffiq sq € qrq d q<sr rilq, qdfu

€"tftip fr qrq entq qa i;q-a q"Fqfr d b s-dqlqc e-* qr{t fdtqr vt TFFTTI t nqr qe S rq
qR drq Aqd d f+fR-d qn q{ dt sqq dqT qtqTq q gS d, ejffi u-* qq S cr-{YrKTf+6 sTfufdt
grur s{i awTsrq fuT.ilq.

b, G{TqT{r[d' rfui at qfrqi ra-d tro €qq d $T*frn q-qqrer 61 s{ritq grq-q 6 qrel sqael frt
qrq, qR eilri6T qqqTff aa u-drd qfi qiq a,r=fl qr€KIT ei ril g'sdt ft-qqsrq sq d 3rdqfld fl v[g'

6. sTntfud cqtrffi of Gil-Sq wqq iqfurRr ccr € Fqr wq elarfl {frq-sd sl?F Ef{I ssb trd qc

+qr wq. qfE eTp\ftf, t1{qffi 6T scrT --rfi qa rsr d oTerq't crd gilrSq flq-{ AE € Ri6'R 6-r {61 d d}

cnrtq FTrr;T sTm]ft-a q-<trt{t & aifrq o-rd ter.{ b +Fffl # w arn frqr q[g deil d qq-d ot

sqfufr q ssb dfrq srd eil?rFs cA + qqEr$ qs S frcrf,r Rfl qN,

T, qR qTdtrir trqqrfi argr c{r*q (sTrtrt) at fr"fl eld fufr a1 qffi t d o-jvnefuo

Hfdr6T{t egr f4rd} qtq t sTrtyT ++ dt ons{q-dftn .rEt t, qe *} fr oifrc aTr*cr cltrd o-s oiltfrd
q-(*n{t o1 ds t e-6-dr t' qR e{rtrr qfi &-{d $6 qT{rq S dfo.n fr1 qI* t d fr-{d rdt6T{ Tfr
fW w 3Trtri fr {iciq q S qiq A sTre{r Rq if,rq,

(qld sT R-flo' 26,4.57 <il qe e, { (d gs q) 57 ern fr 0-0)

8, Giliqffi.

ft{q 9 (z) d irgqT{ oirqlfuc q-ffiff o} orqi eqrq q fufuc f{q-{q u5o ori fr Qv t o

frc 6-r qrrq frqr ** *itra *, gs frqq d qe dt ?qffw t fr or-gvnako qrFrflfr Hl-tI sTri ei-{
sqq frqr rrt 1sqffir t. GIF{€T?I, oEcn qqq lg'qTrn. d qi b erq €fiq fr g6 cr1srgo^tqt^qrq
aTfu ?Tft il-Jcnflff€ srpr61* er{r o{ri qqq ftut qrsr t, d o.r$qrMi fr or.rd qqur 4t rqfr q

s-qifuf, ftaA q d, qfq er-gsTqoi fi'erq ff ffiq)fr.f, qEqr$ qfr sfr{ d e.q|E € ridft-d aE sas wq
cf,f *fl t, d effi1fud qq-rr$ 61 f4k{d qfue ord gt tfta * rf,tq A etitcr ftq qrq fleTT To qiq

orprfiT-{f ftgffi f+-qr ulq. eildqq-d vtff o'-{i & qrq ner qiq o{Dr6Tfr.Ftg* o{t * qrd gs a-{ur
qr qmqf,; 6rs1 frFiE-$ vror t ffi o.q fu.1 qri 4t elrsc{rolTr t, qis slDrfir$ a1 Fqfr
fi1vrr-sft-o qrffi am frka* rwrqrR-d Mfto tnr{ q ffio clrier e am @1 qrd} t, Grs
rit rtu eTprm1t {qffir q-g nqr q$ qiq sik6n1 qft f\fu e,1 qrg d gS 6TdF4E or srgqTtul
fo-+r wq,

9, {S q|TR b ofl*qq-d qs siRtR-a q-qtlRt d; em q-{ f{qR o-cl-i Tr{ qR q-dil-sfuo" qfffi

s6srd d fu qrrd q sl8 wR cr+kd t, d ent]frc qqqT{t qn gcErS * frq oTd oil{ ofi er+wt
fE f{fl dar 6l$ qi-q fuq Rqr (e"r$ F+eH t 1 (2) 3n:6ffifl .Tf,i EtaI) g€ drnqr qrq,
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- ^ 
qfr 3t-JeTrsfu6 sIM o{r0qrd & qq$ q sniiRtr q-drTr{t b sn-q qs frqrq ovi fr erE

offieT ffi o-r f{'fq A-dr t d gs Grrslq ir-r \'fi erRql qTtrd f,F-{n \ilrg dsrT oTritfrd q<qr$ 61
qfrn frur urq' GTBTETcT, dtdq \iliq a[rf of qiq d scq-e 6ti et-d nlq-d q of{ $ ererqr sfi
sirqlq irqrw o-Ei or trq di € q-6-d bdq qrs 6[$ S ,T{*ffif fts{fl qril sTRq, fu{ rn-Td q
srsTl-tTfrs orffiqi ffi qf,*-dr **r t q{Tq{ b qIs 6t'r$ ei asr er-snqr+o qrffi 6l
offiqt ffi orerqr gu ernldr 6t s*ffiT ererirt cfisrttrq "o-sq uDT sT.* d d't-*q Fd*-dr qdrT
€ Tqqd frrqr qmr qTtrg.

(ais or f*il-6 6,6,66 $T qr q. g (s Ts g) 66 errq ,Jt o-t6 neil zr,6,8i ?F-r qa q. $ (s gs q)
81 oil{ dt 6-2S)

10, qis s{ffi *1 @r o-r+r eq*mft-o qrGrorff or f**s orftsTq t, ardq q-f,6-dT snqirT
b qn-d si E]_$-rr orE-6TRr q-ir#dT 'rtq"i .i qr{rdr riToq, qiq e{M} o1 q*iq g$ 

""ae-{cmTRF crfhs,rs w otE *.n. gm qrqcfr d {rcr&dr qi?rdq rqia srfffi o-r tra .rfto o.qq?FdT t fuws s-d-6 slfMl b qrs Fikd ,didr at gqr ftf,{fte a1 ulg. {q rTrrd { qurwf+o
sTDmrft t{d { € go oT|Mt of gq vfien t G*y s-d qiq etffi d.sq d ftgffi or rdnr t,

(*d or REio. .16,5"2001 ?Fr q={ ri. { (q'sg 2000 crg6ft 6-g0.i

11, q-s gfrF*a qr{q b fdq fu qiq q-*drn d, ffi qtRrd t, qiq srfu6T-{t cil-rift-d q-qtrr(t
d wq d qsftd rnq_€ Efud drTr qrBq or{rq qTq dd f+{ffi fo.I;I .rfi t in ss"d s +d ol q-r_+6
{rc{tr ctTilft-f, Tqqffi d qcc q sRs EhT qTFq,

t{ Hq'sq) 2000 qrrd} 6-24 frqi6 zo,z,2ooj em * t s4i2oa:J

q6{6TFI, b'dq 
\6-t U!1 qt ftS* fuq"'ft'q yrq oTrgffi sT{r 6t .r{ qra q-qdrd d B-q{-ffi

"frT 
ari'ifr dd t w}fu frqdh vm .ngcn airtfkd qqqr{} i) kr frqrq oT Etdr e, *ro' q6*

s-i $+6 o61 f+Ai uTr TrFcrT,

it-a iio-o lerlvner gq eT{rd) ftirq qil ft'{q g (3). +d ol ftciq, 27,2,71 6r q; ri. { (d \'s q)
71 oII{ dt 6-4 f,Er 20.2.01 6-r qf, q, { (d gs q) 2OO0 eir,r d 6-24 ens ff { SOZZOO]I

12' qrq b ertw ++ dQ{T qrq oIffi at f+gftn * eK srTsneii-o eiftffir$ ern einlfi fiqqefq d q-Td eet u-*go 6-{i * frq \16 q-€fir.Fif ;ftffi{t qgw*fu-cr 
"* 

=1pq. qlft rTrrd{} dcEr6-df 3Ttsd qfr ffi oTFff 'rdf t, 1smr"q-d: #*q ura qtzn-c-*-cl qiq q-gora S saq-s-nrd dar efq .nfr-d qrrd d * rqc-o-af sriw et Fqft sfi qrdt t

(ei-d er R-rifi 23,8'75 6-r qd q. { tS qs q)) 75 sim ql 6-g2 nqT ftqro 2o/22.1.7g 6r qa q,
{ lg vs q) 78 srR nft 6-3)

'13, qR sTqlfr-d qqqt* dnr qiq oTM * f{s_€ qsqrn mr erntq a_rd gq ftqr rrror
*, d ergvrnmfuo orffiqi tt-6 fl qrq ner ci"RnAq-{ q-q f*fl-{ o-Et nqr *G sT*cr qrR-d 6'-s+ *frq €n-'q rrdr€ qTq-fr t'qpT sqgffi grflwr sr$r6.s # nqo fu*r ',q, 

€
(fr€ or ffir6 19.6,74 inr rrr q. g ig W q 70 c{rq fr d-r+t
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r +. cgvncfro/emtn* tA b dirn srdftR wErS in, rpn;fffisT,

(rF) q-{rqqBd 6'ffi ffi ffse sr-{qxiqFrdlqlrtTDrf qrqf,I ftr rFT t oTq-qr {.s *q qrmr

t, 61 E{rrTr€KT: srSnrTRoiorwTfuo qTrrA lFt oiftq w f{q qTi fliF yo. W/risi{ € qHfi
ft{a/"i6d d wnEluBo =rfr n;ov *,

{qf.g or f{qi-n 25,3,67 ol trd s. { {e Ts $) 65 s{R fr 6-6)

(e) qR on*fta rqqdt o1 ergurcrft-+- ordErfrqi gs Eti b qrE teilnierRf, fu-qr rrror *, d
s-$mPiro' sT|*'qri* dt ss-b qS qq * €dbd aen ffi qqrqfr-o fuierr q cildfr-d q-qqR1 sTd-{n
Elrfl, ssh eTTffT{ fr d.n, =ror erymh-o srfDrdtrff s{r q'wl fr sr{ otffiqi qn1 o-s sa,cn t
aen silifl qrR-o or e-6-dl t.

(*d or ft-{io' 18.0,69 6r q-rr q, { iS q€ q} 69 oITt tft 6-12)

15, qis qftrfir$ srr qrq d sd {ili etd $t

m) qT{h-6 gfl-.rd f{qqrrE w S drl dB{ ti t erE ondft-f, at q]-q d€T fu Frqq I (1 1) d
frfrfre t, ft-;qft-d gr.r$ A ftq S irfr $Eftrd of effio d'F.s N qli ortRrd t, qT{ft-s

ScEd b *{rc, qlq ed}for{t amr cfldfra qqul{ i4 gol trlq f6 wr sQ oilltqu-e srq d .rqt t,
v-s-q orq-i fr-sq $T-ttq'r ol v*rs fldrur t fler Fr ssi d utq}q dfqtrq mq fdq f, gin}frf, trd?rT-{t €
"m S qpl sriq fo mr ss-i aildq qr d qdq-€ q-M at qiq o.s dt t orer+t flIT qd gm uRrRm
q-ts qr6dT * nen ?rcr crr oH e-qTs r{stft q-trcFrq"r6 q-qf, ?Fc-{I qrror t. qR oti e-fl-q fi-dFft
rcrs €iro qfr q-fi qnn t, d qiq cTMf c-€ nqo fr-{i frt sr{qfd "rff tTI 6q1 fl-{sR otTqmtl
q-*rTy1 oi qfqii o"*r, qis oTft-or$ ETEI frffi r*rclrr-fl€ b rirrf, dE A qR d emi&d qffnt fr
qffiui e ft-qn fu-fi cr\'fl,

(*-$ or {t{r6 8]2J0 qn.r q;{ s, { (d r;-e q) 70 ein S o-s)

q) qFd qiq b dvrc a{iq}Fe qqr4r{ eTftfirif, n*-e v-ry e*{i fr frq st-fdq oqot t ner qR
qis srMI b frqry € gu onrqr qdi r*g qq-6 € rrq-€ qS t, d iiliq' stMt t* u-de u-*qo
e-{i * ffrq 4t T{t qirr crdfoTt 6-\"+ b srqi o.r*q fdfu'd { M +.ITT *st fu ta *ao
{eqvnw qq ei*a) frqq & f4qr{ g (15) 'i z*rcsn t neir crrtJfrfr q-ffitt 61 gdu b Ert d EFf,
e.tn,

q) qiq srffi qo tft-€ s{r*{r qfte {so-n ffi qiq A *ttn ft-{ qftfd-{ b snm q{ a.n-b
ar,n foq ry qS mrd or Rord d,Tl, tri W dfudt d ffiRfd nsd, trM 6 M, EH q €
ftFTft S qrS ARI ft,q .rq qtlu/erwrfct dsfl s-'{ rn "rm 3{"er6Tfr & Fptq aen ot tt-{ vtalqu-ctu
or s-d-c tf{cr arTtsT {nT q ftr{r qrn qTRq, q-id-fi tPf6 sn*qr efrd d f,rfi={s cql sq qt iiliq
siffi dRT Fffirert fdq qTq f,sn gd m=w€ f6-qr 'ilrq. tfrF sTt{r qffc € qt qM*ro EtdT t fu
sTctR-d qqqr{t qn qqi{il aFrcK ftqrrcn t, ft-fifi g ptrfR-* oldhB ET qtom fr-m 'rqr t otTR,

s) Af{fi c{Tttl Efre 6 srfrtrqfl iriq o{ffi qtq orffi e ffiqf, n-ord $t rdm, Eoq
orffi' eft cl*as', sqRrd 6ffi, qwr} afiq erTCt fr w d flG(gt: .rqrdi +t ffi/gegpst 6erT
rrqrdt dgi, c{fr,rtffi u-d"t* u-rgn qr{fi b ftT qrd"fr"-d q-q?rdt ft o-giu ffisn/cr$oiq orE, trqrd
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sirR b riqq q qiq * dRrc \iltq srD-or{l grfl frql ?rfl q,t{ trq c{rR effia *, gfl rR Uq-{r{ A4|sn qrft sqR{fr-q'il Hrqr €r{iltrt fos qTE orqftrf, t, u-*o po of orffi of irqrR qr *ff
o] oiffi-d qrt sfr fr rilq,

*;rff$ri'6r ftord frd eierqr orilfr { d wqidr t. -qrq * rr$n;q fuai-d} S tre crtRa A ffi ql$
t{qr* m} erri cqrq * qqfqr ci-fifi fqq Gnq, qis arB6l{t sfirtfrf, q-ffn* a} inrffi +, Ert d
'i.iT*" grn sm tTlqr { wq of nen q-6 gRF'{f, ftqr ,.{rq fo. crri Er{riltr{ 6-rn * q-d-a B-si {€qqgr ftti[ * nctT rfton oc ftqI €,

(et'd qrr ftqi-€ G0"12.08 6T q.r m, { $ Tc il) 66 c{rt d 6-Z)

e.) t{is * dn1, el-Jqnqftst ffffi sft o*-{ r} sqrur urd nry fdq qK"}, oTrqtRn irqws qfi
q{d qiq oqqr rrff TS t, qqTh 116 ;rrru g ffirTr;q Rrc'nfr t ftG€ 6hr, enttq wrqq d qgfd-€
qdi s-.}"Et 6] M d ft'qT -\il-q f,eil oq"q,.,, * inq d wrqa rq S qr& ftqI idrg Hsfi .{rs orfufrs
E]-{I $nTs"t ftq riTq. exr& erq on*q grcrr { qd|q.€ qqt lrqrdt a1 q{.-qm o-ri, snitft-d q-qqT{t
4t sr{Rth q qiq o1 qrq, eTMrT qs fi rdo" q-ar6 +1 -iliq fi q1.q, eijsmd TqqTff o} .rqr6 *
{sdlr} 6-r opEss ftqt qrq, ffirqs * trqTE +t ggcne -ir srq uiliq sTfus]ff qqre * {6 qq"T {se*xn * ffi m sqgqd sq"S, r{R fd'rfr .r*re i oi}q qgdr.{ den f,eryR?F qiq s{rft e +{rq .r6-d
*H eqn ftq1 q, d \r€ q.Tlol t wq d M E q-qi d q-6-A iiliq fr *-srq sq€ 6-6r vtq f+ +e
udtr senq q,1 Sft sti, qR sqn sTqft qlryqq t, d trqre 6t Ti ftt * qiq * trqrq qiq b dlyn
ry'nd Er{r qqF{ e1 gFL s;car trqtcd et,n, u"*gn-mnf oiErc{fi, qR 6t$ d d qs w gi qr erFnirrqs * 'r.ne of gl: vm fr mc sfial t ffi-fl q'r erm-*q qa fi lqr6 at tsnr fr qffi qlq dl q{
efi' u-rg qu-*ryo{uft1rft^uy fq: wq fa-S qq g* w €i a1 $rb f"q 

"r 
erhnrff e1a€qf;

inra eft qr* ertkd t, qft ftd +& qq6 d uq"o'*# erfffi d sq, qiq et fi{rfr fl qrdi t,
dr tS 'rd qr-'rS q rHfufl 'l.ns S sritfrrl qsqnl fti {t $T-n g"f,r"b ffircR frq rtrrg, qfr fuff-'rrqq '$ eftf$rr qs b fu.dl rrflE o) ut$ ercT t d {w $n)fift q-qqr$ el e.TRrft d ordqrRdi *
{}{{q fu?II qrq den qis slfu-qtRt am qiq qnfqTRd { vs aeq 6t efiqqrfof sq d ftq[ld ffisT
qnj,

!Y 
'*1"r (rgenwr-qd adts) ftqq sT ff+qrr g (20) ilsTr ffi e}-S or ftqio 15,1.71 or q* qi, {($ qs q) 70 ern fr 6-14 cEr k{rfi zs,5,Bi '6r s?r fi. { (s q-c q} B0 c{R ift 6-42)

q) ?TR g{ritfra rqtrd} q"* d} urc$-o ftq dl |fr"fu 'h'eK aierET riliq qnffi 61 qffR qr *
aid.nFcii * qt{rq lt-dil:d fu"q 'Tq *fuw rqroT at Eftqt se f, rnq,

(eid b fuqm 30,2.6s fl qr tr. d ffi qe $ 65 arn ,;ft 6-40)

tn) eai ft#l stlfrro-df €TMt frt f+gft q-S qfr tig t, iiliq sTMt arn .rqr$ dt qiq oen
-.gr: ufa or+ q st'S ffiiifh TS *.ft qTR.q--sdfu sd c{l-r}fr { sqrS ?R rrff arn-i S fdq ftg*
i*ql qrot * nen Qfi vi-+rgl: Tsf,ftr w c*w qdl t, Grs{6r€r, qrq srDrorfi d gq, gg-dtE S q+fl
qTfrq wlb gs* ltum srfW * wq q sg-+t Tkqfl tR rqrq q$'n,

{dd or Rqi6 20,10.1921 +-r qa €, { (S Vc q) Z0 sim Gft 6-41 den ftqro. g,s.2001 or qr r{,
{ (* qe q) 20oo eirs fr 6-60)
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q) qR qtq q-sf,ra d nqrr * m.q { ewfufr frtts"s qft ffid trq ft,qrs forqr qrdr t neil qR

";rift. 
q<tTrff gq: qia b ftq 56frfr fr*q-d ol llqq ti s frq frR1e er$t oqot t, d qi-q

oTPrf,rS e fuq 
"a 

.rnrqr{ Etr f6 Ts qiq d qrq di & frq ffifAfr ffis-s 6) 15lq{ s,

(qtd o.r ft-{r6 13.2.67 sl qr q. { (S qs q) 6-24)

s) stxenqf{-6 crFror* of ef-i d .nron e-q 6i \{rA * stE, sr*fuo rEqrfr 6.} aI[E qqFr zD-t

""* 
nd r- rtpq qT*fr-d q-qutfi sfr qre d sS eiq-ft dr € q{i e1 qiq o-{i of s-dqft fl

qTq' qqrq srdrq # *E dn d s-€ R-fl-g { irsil q'r\rq-r dEI qqrq rrqre qR ot{ 61 d s;ffi1
qiq/gc: qiq q,t qT\"ft,

qiq o{erf,rfi b ftq q-6 c{Frdrd c-S t fo qr .}riRlftf, q-qqdf Et-{r f$qd fuq.tTq e-arq qa fi
q$.rsrdt 6) {fiqq qq, qR qiq srffi ?16 !s-q-* fr .rqre gi'it frg qri qT-d uqrur 3Trdfrf, q-flff

* f+s-g Frn oinlq * cffi1-q€ *4 aer .rqre fr'sqftr,t'$ Eti +t fufr d q-qrE w uffi qqra.T$
qglr1, qiq s6r eqc S sr-jd'q si s-t-{ur :q-md €! ei-*fl6"R oq rn?FflI t, sffio 3Ir$R-d
qqsdt am er6$ 'rqr$ fr qq-a t \dis b +{H s-€-61gqRft gP{frd 6-{i qfr ffit sdt qs

*, q6Era qiq o{Gr5-r{t gr*r ergfti frq qq qEre i{Ft fi sc qd} r-qrd, Mfi Tqrnr Rq d, of qis

et qrq,

{i-a +q_o (s-detTs{ \'q sdfd) FrqS ?Fr ftq"q 9(2) ,tqT e}-S 4T ftl-ri--o. 8j2'70 ?FI q-t ts' { (d gs q)

70 srn dt O-S;

oif, q, qia sTFrorS 3{Tq}fud q<tlTfi * f{q rrq qrittril q 's-sb ft--s-€ u-a.u g$ qRRIfrd q{ IR=T

6*rn drf6 emtkd q-{ilff e{qfl wdftr-{q t qb. qR ctTs}fr""o q-qqtfr i q-qrd *. sq q sd oTqfi
q1q q-S t1t t f,} rilis oTMt am en*ft-a q-qtlr{t * t€ swt o-fit Q#rqd d'n, qis sd*f,r{t et
qt{ * tcr c o-rqr ernlfro q-qEflfi 6l sfod stf{r{ € sf"rd 1-qc-i d qq-ffi Etrlr'

(t-d d-d-6 (cr1pTrs-{ Td st$-c{) Fr{rfr 6l fr{q 9(21)

q) gt unq uqn et qri fi qfq qis oTPrfiT-{t rqc-oni o{ero"r* f,Qr ornlfud q-*rrft dt sr&

riGif*a qn!fr e eiffi s"q-,ft6i'r * sq q fafuf, erq sr{d o*{i sft qTqR trII q-s rn* qq-di d

sffi Tfi t dfr;-q, qft-E€-*t sqch fi qrd} t iil q6-A c-.5-d6-df sTfffi }. qn qIK fuq $Iq

dEr 1'6^ qfr orr$ft'd q-qqff qn fl <nq trrFf'q6 eq[E r] eTq-{r qrq rfqd q-s rrb. Gra{6re|, qR qiq

T6 qdlq g$ d d orRlft.f, rrcwfl e1 fufu-d rtt-{ rF-F(q o-ri or eilqrn ti qft ot{ enqc{6-ar rfr t,

(fd or ftnr6 18.6,69 Fr tre e, { (S \'s q) Gg rns t'f} 6-20 oen Rqio- 9,5.86 tFI tf.t q' { td

rtc q)86 ew d 6-42)

e) qR Gntft-f, Tqul{T qis ciffi b qqs v-qo =rS dflr t, d \'f,qffq qiq slrdF-d of qN,

GrF{6TFr, qiq of F{ sfrR{ a1 oiffioi } fiIfird ow gror{ A q}ffi frt qft ffia sq €
arritfuf, q-{ptT{t 6} ffi qrg nrFo qF crFT rg.b fo' orffi A *qr{ ?nn-wr g3{r t trrF6. qR qa qri

f,) ftrdt dl qqur q{ s.rtr{rFq) { c{rr { A Hfi, get ordfrFt 6v ftqq-{rE wq € sr1qrdc fdtqr qrq

ffi qiq o{ErfiT-{t Frtr qF {P{trsd fd-or qg fu *nt}fto q-Eqrft at er,r+ q-qrq fr gi effifl{ frq 'rq t,

(*d or frlqi-€ 18,4,90 ?DT q;I c. { (S qs q) 90 sITq dt 6-34)

-7 -



6) ftqc g A r4frf, sq ftrrd d f+96* qcrcsrT b ergs.rr enttq q* fir Brrq +i, r*d 61 qiq
3ilR +S fqftq [qtq-d fi ftg 3ntft-d q-qqRt o) ftq qri st-d *Tf," srrq sT s-gd d Gr{qTdq ftqr qTq,

:) . et-{Ylr-flfur cTcd en <fftq sq +i & fuq 150 f*{ of g.o. rf-s-ci rncq-q-ff frErfR-d of .r$ tfusE qE vlfiI fr €rrhd t f{il{rb Sar frkf, qi'il d 313-*ft, *{.r{ X* A ,rq. qf6 *et-gsTmnq_d *ffi a*r oiftq trq tq € T6-d ardfr. qq-rT{t o} rais n*t *t \16 sfr"+i #alcner snqq et 'r{ * erlrd ErF elttil q-qfq q6 gf w d uqa or rrb' qsndq dii tnqqqffi ;affrq d q-$i mr sTfrftffi qsrq *gT \ilyfi, rrfl€Tcr, fsd'"*q.dt .+i"Td Tff t qfu &-{dqrffiq b fdq furfR-a qfi.d t trrP6 .rwrsfto qFrf,f qi qftq-dr * Rrerqr qr sit,

(*d or frilm 3,4,86 sl tra q. { (S gs q) 86 cin rft O_qt ner fr{i6 9.2,90 rr.r qa €, g (S
W 990 sim dt 6-18)

e) uiq qq66 qte-a Tr{q, qis oTM u-o gfrF+a ipt f6. =q.rq A. s1rrfdr kdTdf 15T se.gfq.{TSf fu-qFrqr t oen eirSfra qqsT{t o1 erq-l E-qrq * ftq sfud errl-{:t-r € dfrn =rfi qsr .rqr t,

(dd oi fuil6 4.2.56 6-r rt?i ri. { -Os ern fr 6_20)

uri 'lrR d{ qiq gTffi qrq-d d TS er*r-dr slRr6 q+r* g+q s ffi a-{i fr qrE .{iEre{fu6l{t *'sq d on or+r de as +f,r t drn qffi q ot$ =rqr qre eTfuors frgffi foqr qrff e dr?n qiq o{Er6T-ft Td qiq c{fufiT\fr Arsr qrd i+ n"f erprqr siifrrs ET d R6.rd fOq rrq sqruil t orrcmw ord o-trn oeir qR snqq{m rrr$rn d gc, br * f"q * geTqrrT .rg 
"t 

=rr rs t fu c-qrrris srMt TS fut € \riq q-wrot mt,

R-a ++o (or$Trq-{ qs gi{|d) ftqq 6l ftqq 9 (24))

d) qiq ffiC fftrq I (2S) fr crjqn E-{d qt-g, qiq ffid q rrcrdi aen ontlfua rqErrfi *sRTho GrqHi derT znrrrs q-dqt b qrir-nrq ffi fdq 
"i 

o* * f{Ed ffiqqelrft.d di, Gil--$q S.s-.*6 gT_.S- * rii*q { M ** =Ue"" etq qTtrq, qR eil-dq oriftr€ sqd cffFr-d Etiil t, d fqq-s d s€ uq d vtr dtqr * JA*u f6-qr qTq fufl {iqr a_o sm sintq
rytFy g'en ei oi{ w-b f,aq ilfi-rf.Tf, or*q d} ftq qrg. e-e gft.Fa-o fhl 

".rq 
f6 sni}q/cmm- trfi{q q iilis ftfrd d yqrufr Er dtErv ftrdqq d aer {sq frg q\ M Sfr.s q d.

q) qia orffi 6l q,qrqfr: eITfi 
"a* 

a1 dTfrq € o *6q Eft cr-.{fu t *f,{ ffi xo -**cTqrfr ffiC"q-rq a-{* Et"'.t, sruh6 qm a *sn tre o.Frcn sTR of ciliq b. faq \'€ fttrqdqqr{€ 6ldfq frsfR-d 6trr. Tr eTq ffic U-d-dr$ gir d qTt fr qfq q-6 R-q srdg- tru-s{Fn-{ rRetis)fu-d sft qrqrft. gp enunt q{ rsrlg Tff ftHr d*'*frq
(*d or fu.sr 3C,S.BS ?Fr sa q, { (S 1rs q) BS oip rft 6_z11

16, iilis RdC w mr{sr{.

o) qq qis sMt qiq RqlC q-Erd 6t-d ei-lvmf+o srfW qe_d ffid defi qiq ordr+frdqft zre qor arni a fuq rriq of ft ETr f{qfRn 
"{fu 

; 
"w* 

fuqr rr{$ t o*r qfs ffid ft*qI (25) b erywn e-{r$ .d t:^ r$ er-gvnirno qTfuntt *" .i{ oTffia-flr +c 6t qrft t d qrqargTd qiq *- faq rir ofuflt 6l d frfl qrg d sc qsq d oni qiq *.n m" q{q rrq T6 6.r
-B-



qf,T aril t erurqr gcrw via ff*C ft[+qT, *{Tr fr qrq.n et, GrFr*Tc'T rflrff,t riliq 3{M mi *-"--a
$T oTrurn q{ ffi-d rJein fuwi * {tE qTqs rS dlcTqr qrn infrg fo ot1tnn'tr-o srffi ciiq
aTffi 6 lqeFqT € vrqir c-ftt,

rc) sr1vn"ft-dr urDronh qrq t fAf, d qR ffi-ff{fi's-r$ d} ffiT6l qit qrq, TU-flItr d?rT 5T: qi"T

+ ftrq d g*n gar voar t, Gr6{6t?r, q-df {sr ftqr qrf,r t, .HrS q,t qrq slrR en*ft-d q-ffi{t
qft -.JqRrfr d of wg, ril oTTE qqrq 116r{ro 6t dt qEs d q-oar t, ot-gqnTF{-r Htffi'rfr, gTfuq'r'T
qq fi' ftRil o1 qhRro oqi fr ldq tS qiq { uqn-oaf s{frorfr, qFq 6H d, at BqRtfd a1 fi
aFN€II o-s q-arfl *.

(dd or frri-6 21,4,71irn s? €. { (S qc q) 70 rrrs d 6-59)

q) v6. .il-{ qFq sil-3vfiffo Hffi ss qrd i{ *qq d qnn t fo qiq ffi fi er1;vn o1 .d t
oil-{ iiliq ffiC fr vqfffi -.qq t q-{d .r{ t d s-e qrqd qq ft-qtt 6Td gg iTnlq fr f{rq €ti fr €qtl
{ g6 orilfrq ffq d=n eftq, uFC o1qneFro qrfffi sTrftfr t nsoqT + riiilEl { qrq sTtrsTtl d
tr{qn 6i d W fufr { s€ oT{i ftrq" frqn R{fd 6rt qfr olrq:wrttTTT =rs t, dfilti", -qR iiiq
$iffi 6r ?16 qrq-qr d fb 3fl-$rT Rrq nS Eq t ,tiq ugrnnFra; qrfuo"rfi {s i{Giq tf s{d {Tt"qfl
qS d rlr a-g$rs.hs wftF,.fi'aFri en€aft b ftnrn orcor ftq,fd ffi'q qr(, tr C,T qrr$ 'q 4
qvnwP-w qTkoffi qr oiqRq fuerq qrE 

"TrS, eiftq ftqn q-& ofn Einffrq gt fffi tft ffif$q S
flfrq tiei' $T qEFT -orowfr,gio fuqr qrq. ctrfl: sTldfud o-{un0 of qiq ffid t}cri d q-6-d
ot-isTrflPt-o siffi Erq rilq fr.fC 6t qruFro- rriq s-€q +1i4-4 atRq.

(t-d *{fi (erdvns{ qei i{qH M or fflq 10 eq e}d oT ft-{i6 4,4.96 cFT qt q, { (S qs rl)
87 orn fr 6-151)

q) n-s qiq fttrC f4r{fr eierqr ES cnffi t riEiq { qis sTForS t.qtu c{-fl{qfd -b o-rqi, qR

d, +. qrer crnlfuf, qrEqrft 61 +fr qrfr qrtrq olt{ qis cTProrfr d M nefl q-s{qft & FRUil,
qR d, fi ft-s-{ erRfl,}q{ ,li t ffrq erTfTR-d q-{Hfr o1 o-rr qr.a -'qrFdq. tsr qfiq*q 'qiq fi qrqd
q fi fttqr qr.n erRq, sTK{Fd + dfr q qrg qri of fiUfr q S w+ qtq fffiC Frq-dTd}
qrfr qTRq,

G-ra *+o (cr{qffi-{ qri sdllT) ftqd oi f*rq t0 ctr€ o.r f*qia 4,4.96 ?FI Trf o, d ffr gs q) 87
snc. f t  c -151)

e,) s'tciftB o{zirft € $'}qri{.T mqr dq w argwr*rfto sTnffif oJ, iiliq m*, qiq {i-,'ffr
qrrtr{ifFdi, fei}'q frw, uqga-o-cf srBarfr a.r frw nen sTr*fuf, o,ffi t srqrnf,q qr fcqrq qm&
qd-6 on"nq * riqiq d Vo r*l*q ftotq Arr erR-q sttq sfqf, yrffr tn ert { $ ft'fq ffiqr qrfl qffFv,

fuq qrrf,T d A-* rrcrt-or oflqtrr a1 e_ona € ergvn-*fi-o 6"rdqr$ gr of qt * e.rd ot-'JYnqFr4t
srFmdt o66 baa sFtftoi fruiq ffid m.trr qdih Ft qrq-d 61 &-ird ffiq wr$m e{r*q *
q-{rqef * fr erftq qq ftfl qI in-6cr t.

q) (i) ffi{r sn6m sir*.r € gcs H-dtrdr qrqdi q qR qrr#nr rirtr{ i ffi qr{d q ES
yTrR of q-{E-{r q,t t clR fi$IrsP{dt sIffi or frqrq -S dq Xm o-ri eprql BfrE qrlfr m'nq
e-r t, d, tre w,d erqi sT-iftc a{Ttct ffid o.t n sfl{ tttf Ttn' enq ign-fiat ritrd{ € tryIqlf o.t.|T.
4ft q* q{Hrf -b ceqrf, sr-1ttr+rF{o, srffi sd#dr fr fffi € "s-srys .rfr 6tdr t d qa ttTF.I A
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q* q cifrE onitt qrtrd F-{i fr ftq ffit" drTT. rr{qnqF-{; srRrctrs q-d gRfrrd -o,t flfi' wfrh
dqri H-dtft Wa-* (yc a{r{ ff) oT \'tr ufr rg.fl-6nl o1 d-trrd N}'r{ t, q-o-ftn rfrrdE qft tqT qq*

d qa se-gm1 sTfborft fr qs flFil a1 y{ftflr oqr c-sot *,

(ii) qffi trqs qR sqqffif{-6 qrffi i qil$-dr 6t s{cfr € q-dt snft 6l;r{ t qqq

odlaffiflr serfl crqerT frqtq o.-{i qq eTfi-m/gqqtfl InM} o-t frqn, st{ dq 55 6-ri u*n
sre wR aqri ol d, d, ?16 \'6 eto *66-or $q6q € q{rcyf o-trn, Ed q{tqd b.qsqra tra eiftq
ftdq ti A ftq rq-ife drn.

(*d or ft{it 16,5,2001 iD-I rrn €, { (S \rg 9) 2000 3IR fi 6-30)

(iiD sq{-ffi sq t*r (i) aen (ii) d ftu|Rf, sffiur ?FT sr urr-df d {t erlww frqr qrg ftnqt
ffi1ft-dr frqrq i-"qETq-S snft' qqr t4 g qM lqErft{frfeqr * Fdd/{sltr tr-{i at ffi{r
fr1 d, dfr.-{ er-gqrnTFr6/srfi-dq/T{ftrur srffi, +ff S rtrr".cn d, qff€ sNrgrKT d aen E't$ u'o
ErS qnR ortni or $KII.{ o-Eqr qr{at d.

(eld oT ftTro' 23.9.2oo2 ir'r q?{ e. S (fr \€ q) 2000 ern dt 6-30)

u) uR ar-5vnefi-o qrPr+'r{t qtr$ frfrrs eTrfR{ dqri a:T InflItI oror t qrq 16 ss wR si
ffTri q qmq qS t d e6 {fl nflq-d qr srgqd ffq fr€r swrfud ynR cTB-"tft-d o-{i b frq qqq

sq5+il s-q srffi 6), s{q-ft iil-q it irTe{ sr{d n*go otrn sTFild fuffi, *dl fr geri w
eEiK o.{i qft qnfr d.Tri d Wi w rii{q fr ffiq Errc tcr oriRrf, t dfd { wfu Prygfr oti
qrA srfufl-ft * oq wq *'ormor$ arcr ormftd .rS et qr qodl t.

q) or-JsrnTtro srffi/orffiq rrftrortlrgrftmur erftrf,rfr frt sifrq srq qR gfi' qr* rFr{c{ q{

Rtrig oc dt qrfi t d si+ oiftrr ffq qnr qrg.n *r ssq ttis srrb grgt ${emr scb srrsrB-ol'cl
E11I 6t$ br+4-d{ Tfr flf-qr o6 q6ril. qR sr{d w ifftq fr'fq ffid q,Ti S rnzlr(r, ot-xvnqtrr
srgor$ sTrAil qq?f, o-{i € Td sTqi rrE 61 o.rdqn sm tm *, d uq-6-r sn-qrf€ront sq qffd-b

X"r-dv q{ qg fut d fr-4r q-ff-6-q rr6dr ottr q 6 ot{ 1gTfe ffq A sffirT t qfu qe +qd sTqi

T{ fr onm- 6} {iqftrd fr oq rroar t. qi+ qTq-d q oTrM { q5 sTGd roq € t{ffi€ d.n fu qa

Td.-ff s1$rsh6 $rnmffite{fi-dq $fffi/5affHrT srftr6ffi $1qr q6d fr d frq qq ftufq o} qra

sqfra oq qar t,

(dd or fr-{rw 28,5.2001 fil qfl d. il (d gs q) 97 eIR fr 0-zz}

s) eilwwR_otordffiu qTlB-orfi t dftq ere$ il6{irrd qq Erq€ gq qftq, E-++ eryvnefro
qrsra € eqen sqt qerq'Wi ti effia gq arf*v, e-m entqn d qe * €to frrqr qrn qTfrg fb
Gil-rift-d qqqRt fr ci"qrnqq qq ftqn ft-qr rrqr * efr{ qR qimr 6} efr sr+qTdqq if sdrq qq S$ Tf
qs S {idq q ftlquft of cnq. sr{srrcrFro/orftffiq srftmr{t + sTriqI d qE wE tq € €*-o fbrn
r1rg ffi ssi gq fl,rd trq ridtdT d ft-qn fr-qr t, e{rt$ +d {rrrq zrs qrq qqT qrq fu e-6 =rTlfuo
qrs frq qri qq c+qr votrn, erdwsfr-€ srFs;r$, etffiq Hffi a gl-tlmu oftrorul si
fi1vrmPro .Trl-dr qq enisi td Hryq Bt gq sq* !F-r n*'T .t.s oqqr qTRq'

(*d or fffi 3.3,78 rrr q-{ €. { (d \rs $ 78 oilr fr O-t 1, ftqi6 5.B,BB tF'T rl-fl q, { (S gs ,g)

86 eTIq dt 6-4, F{IEF 21'2.92 tFT tl't €', { (d q-s q) 91 3rT{ fr-o-t2z 3lh'f+{i-6- 24'9'2ooz 6l
qa €. { (SW q} 2oo2 s{R fr 6 - 27)
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br) Ttr{fud qrr6 clmftf, ftq EiT-'l Ti {.d {s-t eTt { 3Ir$frf, rKwfi A Sry-ii.ffi oH

sFrEH qfi t, g* * * tt* ernd dftls hrq ffl IIItlEIrq qe-d aq T ry 
gS t sze € rrq 6a

ftrn .rqr t, uo: a-gvnro# -*S -\ Br.* .16q fo-an ffi"d *qi qTBq ft{*.e 3{gqfrf, 4t "id
qTfi sTrfk o.r sds f,oqr qrq 3fi{ {st f,FfiF{ er< q* $T-{}ft-d q,d'qfl o} qFf, bqr^i{iq

3T-xcmTr{6 ql|sf,r{t gt* 3|ttfr" ad-qi-{l# *ft"" gqE|-{ ?D-r 3lrrcR ti sI fr 6t{ srq?m c-s B.

e) eqnrcrFro q1&6rs, eil*,* * iidft-d .tqt Frrwql & eirtTfq q{ ffq tn * $ ffi 3tq

q{kFTfidq{qefF.{ i-bftq.dtwti**,-dfu_{sRTfiqRq6ff iei-dlql fuftT$ugaranft4
rrq fa.{Ki/ffi o1 aFnT dfrT t al d fteR .{T-rqft* slft-€'ffi t f+qrq qc qrTi, 3{1qlftifttr

gr|qmTfl aKI ft6ig fug qg orfrq o,r*gfr n' g.rft'*1,-ffi Fir*-di 3TI*T srrR trafl ffi er-.q qlft"fiTi}

€ fu\ rrq wrqet al QH rixd €irFia ;'S d'rr qftq @lft {tr$ m ritn ql e-dt'Tr t ft'

er*rwP+o wf*qirfr f--ft -* slft*firfr * ffi $T 1 . dfu-{' q{i qrfr fiqd q *q ?'?rfi dqr

G{Tqt r d .iqqd 6{n q,1 -q{FIT t t* ,-q[rdf** nbt*ttl & eirsr'ryo itfrFbl) sirF{fr q wE wr *

rsfr,lfutr fb"qr .ni. artfta t'

o) er-trrnwfio flE-flfi m] arfftltqti s "lIi' eT-ff qnR{ m Btrfsq ot-d sq-q. g{rq 'ryE ftEiTd'

qs o{rlt o1 ffe ne, fBwe { -rdt *'{T qT,1'fq qq e'r ffi qi-*q qe d firr-'i ffi-d w S se*sq 'i

f6-qr qqr d nift,- C" *"d ii eilsTqi t, {r*{ 'fr arqfl e-*q 6qd irq-q cffilft-c odznfr ft rnq

p'6 ft*il-.g d q"tq d.: qR ee eia d, s{q* ,.n {-A 6i qzflcf oqi or fr er-+ss d,

(qlg ffi Rqio 23.9,68 6r rI,{ e. { iS qs qi6S ein d 6-37 )

s) ergvnwfto qrqdi * €dq d qft-.l feq qq eiltri w eiXvneF+o lPtt$,* 
{q?i d} EstrtqR

t*r *i ;,flgq .fl" -*dt s{ti d fidi ar+; sTfl Ts, gq sn+vil q sirsFm *dilfr * Pc^I ss.d-dl

e{fta & *qa, qTfqrqFr{l m cr*d rn \rr{t t efti sryq dtqr ffi dlas 3r{fc{ qft qi* * tnr so*e

f,,rfl qTRq.

t z, ftrrq 14 * iiffisfu qtrffi'

{rF) qft f},.* mfqffi 6t a;T{rdq ct Eldl f*ra oc fr?$ Tqr t d ergrruft-o snfffif{ '4fq.S 6

s-s srq-rrrf qq f4*d.n uus qru,ffi -* ftr*r& **r *s dff a-rsrqr trqr -t eilq, ffi ai{qlfi o} q-{.Trft-d

*6 ft rftitr q cio1r*{i u-*1a mr=\ q}-T q€ si-dw{tn * qe?Irf, qr{ o{if*f, -6 6 ftaa 14 (i) d

Brdfihr Bq,qql * oStori *g"* snr* sf*q1ftf, * ldq ara{q?F sniqr q1-fr qq qoar *, e1? drd

e$KTsi, fq{rd,- sitrdt{ qE sfqr{i b ft*-q 3if*;rfr1 qnilqt rIqT qT, -i$q sdfi or d oil-t 11{i$ W

ifd-6 .TReS{fl mFr+i el mcat qii ttuiu"$ qi *-fl { s{ry qsql 3;-qisfiq $' tre sd

f{-ctP{f,/'S{r * eo*lottqt.tn: ttarfffi orqe{i * q-a arFq' fft *tr {, q$rr st&-Errs' rirsrd

of qRfuRd b -i-jsri;"; oi#, s;F" rtg * *pt o'n"wonr t, $Tb m ot-$ otq oqi

3{ef,qr ;qfqrc{rr t ffi fuq .l"q oq.,ii fi *." sq € ryT 6-r.i ,"ft ot{ eraw-6-dl 
"{ -t

s---{6t6, tS +ir*ei *i- -e'e XO ** o}dt *-qr aTr*q S, qh sifu-d 6} d, rRI'Tql ftqT qlq' 3tfrq)'T

+1 q.1qr qr.f, Eti fi erc alm-ef\o sf*aT{l Am f,Fnc{ eniel qrtrd frq qTq *{ {sb frq ft'.S

ss s{{l-d A- ftqeTq El'"-i ftt Irdlqfi qmn tfi 6t$ 3{T?rq{rFf,I T$ t fril€ 3{Mrft 6-fa|{' i '{61f,{

;qprrrq d arrrs fan'qT t, uR -aq6q =q,qt€q sq qlclT 61 qrRq oc tf,r t d fr ftc{rrr aqr aqr$

.i{ €nR q{ g-t{6t * u* oH qqrq tft d,n qq fl-'F fd slFrq}rr onl Wen t' 6f4'+' qR sdq*q

ga ftw qr*r * r,l ss erFnftr t eilt{R r{r a?Tr{ q{ qrTR aJ re oq frqr qr+l e{Eft-a t'

(dd oi F{ro '1 1 .11.63 e,l rra qi, { iS T€ $ 63 em S 6-49, k{i-fi 4'3'76 6l qa ql' { (S gs

q) 76 sTN cit 6-4, cs lYqidr 6.6,911 6l il? 1T, d $ x.s q) 93 sN c{} 6-65)
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rs) qlq ftr* F*ir{t q{ erkfr eflrqr or-flr t w{ st s{qqi$ ftiE-{ oftftq.q at tiru a fr
*m'lo Rgr 6-{ ftqr qmr t d {$ dvdqq =rS qrn in\ffn. ;qrqTFt-q Er{T wm o{frfrm & eiwfo
ft-rr$ or snt{r, o{rg, srq{Er et q'?-h, std crffi{ur ?F'r s{Temr;r cirfe d€ 6T{61 w ft-qn o'-tb kqr
*ntn t trq a{Fr?iq {FrTqi qdt *dr t, srf,: rrsft 41ffi s-w sTftfr{q t siipfs ftfl aq ftfi qffir

t irqrR ftqq t 4 (i) b otifrfa oIffi gftftmguf e.

{dtd er ftmio 7 ,7 ,52 ?FT rra ri. { 50 sTR dt 6-6 efr{ $'E-d €. { (S q6 q)85 ern fr 6-58)

tq ) rrrq fo.q fd-{r rft} S $rR o{ffift-d o-{i +,- ftq ft{q 14 (iD n ftq rrq smEnr or sqdl
3rruts-6 qndr-dr d oiy fiq-s sd qRRrfui { f6qr qrn ilR'q '.ne iiliq orfl ff6 €'ra sq d
tqrq-dfiq q d. {q qi6iq d qvnefis qTffi qii Frulq arfuqq?F ffiq =TS gq1 qTfdq otfiiI sE
qTmf*.6' nsd qq oilqrR-d Etfl qrRq frrqr& sqeh d sqdz qrq-,* S sqs-q d, sdft( .srdr d
faR{d eilq Fwefff, qqFl $qYq sFf,,mi:E eftq fuH{ *fr Eilffi a1 cfrq * ft1 'r$'t{q Tof fr
eit { srft1 qn-orfi or s-dq foql rril d, ftqq 14 {ii} or sqqtrr o-{i d gd, sr$rnTkfi
srfi'rorS amr Rift mr qlraft-o qrdhdffi fu-{n qfii qrfB,l, {s {?iq { slrq{nr{} srtrfr {sqfr ovd gS
ftftEn { frEo irrtwfi qn ffid oqfl qfgq fu qiq c-r+r d qqE qS t. oi-Jilsfur qIffi
grur sqf, qRfuftqi qffift-s sq S -\ril qsrq ft""s{n g1a arfu silr a c-cqrRrd q-S Etft eTFq, {s
cidEr { sr-{Fnqrfto qTlhqrr{t or orftftfua ft'?'q'qTfrs rfdlqqT rR ERI qf$Ii qtRq.

tqid fr fusr 6,2,86, 16.5.86, 6.10.88 elt{ t+,tO.n8 6 qfr g. { (S r"s q) 85 oin nft 6-72, fr.Ti6
13.4.87 6r rre ri. '$ 

tS qs q) BG Gily rft 6-74 Sq ffiidF 6.4.92 iFT q,r q. { (s1qs q)92 o{R sfr 6-48)

(q) t+qq t 4 (ii) oT B-q?iq erqTftF-d sr-JqR{h h qrqd q TS ft-qr rnqr eTRg, *4 qrqrn q
qiq qff q* qlRq qffu qR inrr{{rfi" -d d gd \F qqftq w * S qarqr qr-fi qTRq,
(*d mi ft-{i6 18.4,90 ot q;r {i, { (S Tc q) 9o orn S 6-34)

{c) uR erSvmF+o ffffi or ft-qr,r ftrrq 14 (iD * sq-atrr effi iFT d d sd efitrqrtrs ofl-$q
qe qtfr qr{i qft grrcrv{tF-crT qfr * dfu. ftqFftq qis q-{ e'1.dT-{ lnfr t.

{etd fi k{i"6 16,5,86 ?r,I qq q, { (* \'s q) 85 sm Efr 6-72)

18, Rirrftq qiq frr$ srtrfuo ql*flr$.

, e{rqsrko orffizfi b qiler-qrq q-€/s$ irrr &. c{RTql* *' -Sdq d Aqr.fi-q 6ffi qfr

$FoTril m-{i oflr w q{ Mq di w ot{ c}o 'rd} t. fdqFftq mrdqrR'd t lfrq g{tqrui * sqrEn
ss siqq"rgr *'sqrqr* d frs rtt cfi enqqr{k€ ordqllHt { vs qfu qq oTffiRf, ftq .Tq t. <}ql
orffi g qffin rlr€q ?F'r tn-q o*{ rqo f*,r rig qrqq fr1 sTfr S fta F}ft, frrnrftq orffi
6l 'wda sq d ',re n-o arrql rqr qr* qTf6q ard ff6 ft anrmrq Affr s{T tK terrR q t Rqt \ilrq.
cil-*kd o.{*q * qq $lA-fi qs fAqTq a;si rrr =qrqTdf ani tS terrq olrt{l q-dH ffi'q qr voi t
f*, ftqr{nq orffi d s-s-b cl"ffq 6'r qiil{{r 6Eq1, 311-qqft6 or{tnfud b rTr{rd { .Tsq irq q4
uftpa rqn srdqr,
(ried - qq-c€l-g3 ftrg q-{rc tar*q funfr t1969 (t) 1's dt sTr 134) + ffrrd d sarffI qr{irarq -otr ft'nfq,
Fd"q-{ gi e-+rn qrd 61ft-rr otqf,r ftifr. {q efi--{ 3flq lgBB Efiq otd et18i, fr{ qrqfivf a1 ffis t
ffq i1977 (2) gs qfr S 0Sg) n{Tr s}g o-r R-qf6 8,6,74 ?nr ir:t n. { (S gs q) 71 ern dt 6-36)

trtr{ETFr, qft Aqrfrq arffii { neq, qRteftqi cfl-{ silrlc d-€ t-S 6 t *€ qT'T{rk6
qrqd q t cfiq F{qTft o1 onqqB-o qmd { 'ju de (€*e or ffiq Rq R"Tr o{Pmr ffo-ffi eilqn rr{)
&- snqm qq dq Tffi/ffifan oc ftqr an-or *' cil"{ qR {d&'f, o.{qi* {fl riGitr { ci"qrtqq orsr t
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19.

d ffl{T'ftq .TrqA sft q{Kr o1 qr so-d} t, w.e S fu sfiHr sdt ffffi enl frt .rtgrfr, ffi i'if,
fr sn*fl qrR-d frq S,
(dS or frTi-o. 7,6.95 ?FI rft q. { (S \'g q 95 eilr tft 0-+)

s{*a'

(6) oil-e{r frdy"r Eti of drsq S +s ftrfr t d|-dr Es+ ft$-d oTfi-d frt rn rno-fr *. dfu-q, qR

ffiftT srffi sc s"K"il € q-qtcf, e,q S egr dnr t ftil?rfrt qqe * rnfla-o-af ftqlRfr wqq *qr
d sT{ld c-fr tr-{ qFn alr d qe gq ftai"r -b qiryA fr mqnrq t ln-6Tr t cilr fqqfR-d ls'rq tftqr b erq
S w er*a qt f+qrq o-q e-s-f,r *,
R-d +q-6 (en, gq srfr,) fr?rq qa ftqq 20)

q) frnfr erfi-d{ fr ssq *{ .$ffet t*sr+ aq t-q{ +{6 (s-1, qq erft,l nqq} ft ftqq 21 d
fufRa t qs ftqq t ar1qm sfrd €{"f d{t ar6q, gsn E} qrq* qTft-d 6A afil ffis tr{
$ffm-finf q*qr oq:or t 3ilq gs{ ot{ sTqrflIpf eremi qfuo qrqr 6T sqft TS tdqr oFn orRq,
qR Vq {rd| of g-qr =rff ffi-qr .rfl t q-gg rlrrldt Gf,aIqI t{te srdr * d qe o{Frr B'qgffi €t'Tr fO A-q-f,
rS eneTrd trq gS qe 6-{i *'qqrq effi of ougs erffa sTqo 6-{i b frdqr ftN rilrq,
(.*$ or ftmm. 17 .4.86 tFI q;r €, { (d \'g $ 86 aTr{ Gft 6-1 1)

('r) sT{ffiq qrftror{t ffiq w t sr-fldt I trq lil { qrTfg Tq t. or{q$ ll & riFitl q clffiq
qrfuorfr q-6 srfffi dfl d erdclT€ffs. nrRlrr{t En ftrH qrd olaq d eil-.rd oiaq q E{rfqr .rqr t
ffi6 s-{qfl ll * {fA +c I d qrre fu?Tr .rqr t. s{q{ qsf, t-d qd{o- sil{ rig-cl ta c-qEI6, m
er-dq-fr ii d rnqrc crfu wq S, A 'ffnl;d q' sflr gS rrrs sTqq {dTqGiu-6 affq q-om*uo fu+ dt
qqr?T qrfu cFil t, fi qp6 q, 4sil ta sci{6.dq rrErqd{6 3FIRI: sltr{ risd t-d sis-6 eils cTcR
q-Ermitro arqr qr$ fug .rq ergenrnfto s{rMi -}t 1}s-€ erfl-s srftrfirffi fi sq d 6I{ ndT st rgo.-d,
gqfleTuT qTffi grur snft aqri oTerqr orrna4gqtlq1nT qrMl aM q|-IR corq qd A qrrd d,
sTftd qrMt aa srffi Ehjr cil *o qTm| mr orrcff, o{Mi 6trn ffi slrefl A ffiil-€ olfi-d
of qr {Sr t.
{r-d *q-n (ert. s4 3Tft.) ft{di61 faqq 19 (1)3*{ frft-.{ ri, { (dt \ts 9 96 q g 1o-1e)

s) sr{Hfq srffi of fuqftfua *+ Xce qe$fr qr frsR or* drn

i) eql 4-rdftft or qr$ q-S qr,ilq fu-qr rrqr t 3fiq ;rrq o1 sffitdt T$ of .d t,
ii) wr erXvnnko srffir -4; ftwd, qiq A dmc Raid qq frq rrq $td trr elrqrftd $, of{
iiD ru -a.n$ .r{ €nR ?D1 1tr{ 3nrgltl 61 qd|t-cn b ergw $.

sq{K 5d w ft-atq 6-{i *' tre-are qfr effirysqa; €} d qTqd qn f{trr * sraT figvrsF-ffi
rtftoffi b qrs qrqs +q ft-qr qrq $qen strtq ulffit EnR at gR r-{i, qS qori, qeri
eierqr 6erE A faq Bqgqf, $flFeTr sil-gr qrfr o.t, o{{tdfq qrEffir$ * snN qq tgq qlPrf,r€r
trRI Fffirqrs fug qrqt dt{ sqel siq € ffii erq qf& arq q-S.
tt-a +{o. (sr3, \q effi.l f+qd 6T ftr{q 22 (2) efl-{ qtd 6T ftqio 3,3.78 iFr rr-r €, { (S gs q)
78letn dt O-t t;

e.) sTfidq sreror$ erqr eifi-d ft ftqeiq d -'rza rnerkonr * q* sTtrq eil{ qai n-o Sq-q d
odla o-t ftTdrl \1o-'sr$i & Si1q trT fdfi ril'-n qiFq"

(fd arr ftF{r-o. 11.6,71 6T qzr e, { (d W 9 71 c{Tq d 6-22)
-  13 -



q) qR oldHrq qID6r{| YnR qn e6ri .n"r frqn o-sor t d) $Rtfrd 6ffi of gtr dfu€ fr*Tqrq ffi B-s €TIft qdia fr f{s-d o$qrnfl{ +i ; e]*- Rw wq erlq erqasq q-{ fuflr ori *qqzlrf, fr 3{r*$ qrft ftsq qlq, gcb erarfl, fuq qrqofr { er1lmrfuo qrhors gm qIrR arnq qrid T6-d ot$ qiq erTq)tun TS of $ Et -il- *i "t "rd 
g. ran" *1 b f6 fusb faq qrqgilqtfuil si{-{r orlM d d qr d sdHfq *O-r,tr'*-i i{is 6_t cTerqr ftder e fu tS qis sft wgeil-t eeq*.qrd sg qiq }" u,ErR * 

"ao 
GrreeT qT{t 6t, 

'rY Y'\ u<rYr I'r\r<r c '

R-a ++o (er-t. qq erdl,l Bool or ftqq 2p (2) + srdrfd srqqn)

o) enruwko^offi gF ftfu€ affr a.ii qv erffiq mft-qilfi d rqfurrf, qr{d a1 qirr 6.qso-ot t, gs qftRift d oTfi-ds gtftlF-|t oFri Efrds, S en .ft 3l1qfr, nfl=r 6_{ e_6dr t,qftIra slqT$ S d-{rq ta 64otq sq-{} q-dq-dT b fdq fuS et-.,q ta *#*tf orQrqr _}s qFq_{ ATEtrr$ rg-{s o1 eru-i qrcr {q voor *,
(td €q-6 (si1, Tq e{fr,1 frqq} 6.1 fi-rrq 24 (1)

e) qR orfrds o'ft-firfr eff qs 
r"ro^ t t rynvn-o qi-hfirft ao, 6.fo,,ff q-q .rr$ ,r{qqlw'ft2*-Er € eeri/slfuord frthry qft srTft .fi + qs-, m * u*** * fo agon-oqRRtRrs' qft sr$ t, qi eqrq ri *i* gs c-$ q-ff + & q 

"{sri1 
.fi dEgfu a1 qr rrn-ff-* n}aS gqfryft &' on+$, o{dld on+$ b #r * mq q cS fuq qri ar,trdq, td q"rrmi q o{dlf, oil_+qrd.nS G trTfu 6) qrr g€ m-{i Erd Eti qftq, f,-€v$o q{ 

{ A.* d gd qrtrqTRt qfi 91696€ rh{trd qcq c-{ go s€nsP{qu qbq' & rnq d E" ft* qq qrdh i€ r-rTfr frq"r{d}, srqq _ |b nq'r 402 fr ry^ffi* "dqry ftrd ! vgwn, sEFr i{ n"qn lbqr ; iroar t, qqfia ftqrrq/ffi rsrq rK/s{ft-fl-trd'-eqTFr-{d rsT 'tq qt{-oTftd qft g{u*r b w ,s* q.q-df ,i o,.q
@ uTffi fuq 

"T*"frr 
-t.d { eifr.i sTfevr qrft fug e}, € srrdBENf,{ nffi or fttrs s-{d-fi srsT fuqT'qHT *Rq.(3rT{-r or fl{qq 402 *ilq +d ol kci6 3,6.99 -6-r our d, * re qs q) 99 u,r{ fr o_o)

s) qR ?trRI d'Iri + qcEn-a d$ m+** fos erq iordr*rsa w inrrqidftr d qrsr t d erry6&-+a srT b uu-gm a+q sTkfl$ a) s -d"rd Ej'fi -.,r6i qnR drnq q,t fr ssrqsffi ard ov 16r erT. q'{qTfl * wn-qi6q* d g-rT q{ ds cqrs rfi qs.,r,(*S o-r ffi-6 19,6.69 6T cr-r ir, { td gs q) 69 srn tft 6_8)
20. g$il/rrffail.

o) gqqterq, sfur d ft-d *, f+w 1s (6) 6. aiarfa grflHT e-rd qrqqfr ern qfi qr sodt tefq &-qa mq fr dt qr 
T"dt t qe g" tS { ;*,: 

';t",e" 
qrft 61d Tffiq rqgn ,rS ftr.q qrqb ai orqcn sqo-er q-S si oil{ Efr *,ia.*t sffr ; #l q qmq El, ol vEq6 b +bff d arqr

ffiL SYST* 
qH s o'.n *oi*1 ; *# r; sCffi u*;ft* nqd *i;

cq) gc-ttfll' qrgqfr, kra *9, qalr-i*rm'ei*rqr ffi * erq qrfu-mrff fqrr*r crq 
".q-frEFnqa? 

d6-+f q d aror at cn qrfldl t' qa odqrft {t-t ry- "1 
rg gtfl* qT'?o-r qq ft.-qn o-ri qr epmrsa; iFo sFfiqr t sq d sff qr ."fl t .d Ee +*rr d ftrn rr* t n) fc$ffir riaf{totffii, olfi-d, qR rd-.'i S u-qo # *.d t ;; ."+fr"., r)i n-o *.o* o** u_qm m_ci #faT ftqffltd +s bc sft s,rq onql'ffi d #, g* # # ** -.rTtrq, dtu, ss r-d gd-c-{rcir fiqTTd d fqq qr q€ ol grfleTr * qmd t -q c-S ftqr qr\'.rr.

(ta *q-6 (srg. trq sTfl.)-ftqq, r gOe ; paqq' 25 12y 
" I "
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rr) {rft 6ffi ffir gqflHr qrft-drr q-qfr di qrtrr t nl rre trq sd} fr*b d Effi at trrt *d
f6 cdtd & ridq { d} ratfr t, era: g+$rn qrft-or u-*qa avi sfi Hqq qff:rr fr 45 f{=1 * l*m-st
sddq erffa ortvr d 6-{i s,1 onqr+s-dl t ofir g{fiHr srffi * qrqd qs sS dftb * fttnq .nt
(i-trrf6 sTffiq srffi Erc GrEffin t,
(i-a €-ero (cr1.qq erft.) frqq, 1968 6-t ftqq 25 (3) oft{ W q}d 5T f}qi-6 8,1,85 e|f{ 2,12,8{i
&rr:'d, { (S vs q)84 en'r "ft o-++)

s) gr*Hr sTfumTfr &-r Kf{ sq sti *'iltrel, ft"Tn ,3rfff, s{St 
",a 

* .rS t 3fk gc-ot ftvar
S o-q feqi qqr t saq-{r fW 4H erfia sq'd 'Tfr qff .'r$ S, d ei{l-dlq werqtfl d scrsq *;n
dfu-{, q6 qfier {rKqfr HqT grffsfl qt{i qR aq q-S Etfr,
R-d *q6 (arg. qq etfr.) f+rqt, 1968 6I FT"{q 25 (4)

e.) qR rn-f,: nfu gcftTr +A fl q-$ TTqq dm b qrq yJs dt vtfr t d qa *qa *rsnaiqo

erqqr ffi fd, evrd ffi t orft*q sTF6T.ft Q rrq wt * d, etrerdr vrffi, ert sd erffiq
qTfffi fr d, b Hrq fr o1 rn e-6-fr t :-

i) qnfft a.iri tq-6i 6t{ snfu --{ a.fr e} sreril cnft{ El q6T-+ * qrq'd d ffifuf, {t'-q '"'ti-+
qfd o{Ietr d drft{c Q 6 qff+ d efl-4,

ii) a'Trg 'r$ wR sl qq ffit otqqr ErR o1 o-q iffii b strirlfd qrq'€tt { g-+{kiq frir
\ilri qT-A sndw a1dTfi{s * gfi e{ d ei-{,

d s{1q-ffi ts-d'€d: nRn oldqrffi d * trdftf, $ eits gdtsr qrfuotsl qq fterq eryq '*+
gcar frqdm m.{i ft frq q-fr 6 p:utf{tr g{fur qlfuoi* Erri Et dt qrsft ffi ut3n .m-t d
ftf,"q, qR ot{ t, al srht A qq*{ S'

(i-d sta-6 {er1. qE affi.l fq'qqt ffi Fffiq ?5 (5}

q) oR goil*t qlkfir{t ot f+qn eri$il aqiq Frr et{ vnRi arT q-S il oTerqr Enfr eii e6ri
or t d sS td o.ffit ql fiEvr qorsi *eH rqnt o-an *qt fuqd lrtrIfrd {Trft * art d qF;rl
frqr qTq nrfu mdqm s-m urft t ft'o-g eflqli-fi trs s-b, qR swtf.rf, etTR {€ c-61-\' q$i *
fh wR a,Tii * rr6-d qra oq{r s{Fmrd t e*{ vm qr*rd d q-ft q€-ei qtq q-$ g"{ S a} gry${r
qrf*orfr ETqT qsTrfun ?nlRr ffri ri qr$ nTH ftt rnrfr enqrq-fi *'

{f-d *d-fi (3r1. qs sfr } ftsql 1968 * ftqq 25 {1) A gfil4f, sqEiq {6) 3flq (s)

o) rsrqr{fuf, offi } ldq gs ffiq ffifiTF{ ftEn1lrtr t '-

i) gc 'ff 6r ce o"ferfr ftil€ ilsfcml+il * e-erq/srflMn #ngf, fu-ql rrfi t, e{q*.ft g+flwt
qrfrfl dh) fr q-aln{qo +1 nqn qrr $srn t trd * s{rb qwd { fufff-n grffnl srMt m}S
ftrTar qrMt E) *{ q'a e{TE qtqd trc s'{r6 ti * ftq g€ tc{ sq 3TlF6{sI b qnr *ta4 q'l
a{-jrlq -6q s-6-m t. {el q-fu e}i trq q-srqEiEl-6 {€ q'i'r$ qn ia qq erko-qq qn +"'}d, aft
q-6rsqqs t-ca cq s{86{q at e-dr6 s} Td}qrT-t qS oqA S el a{ftq en*gr er* e-{i * qe-d ta& d;.
qtr ar5qtqa srEft-f, t,

(t-a *q-o (G{X. qs s{fl,1 ftqql o.r ftqq 24 (?i ns{r -{td 6I ft"ii?t 17,5.52 o.I rr* S, { 51 etm d}
6-20, ft-qio 5,6.63 ?FT rl7 S, { (d qs q) 61 onq d 6-ee cf{ f{qi6 25,3.83 s-{ wt €, { {.,.fr
qs q)83 err dt o-a;
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ii) ;rctwr*qr S rerql rTqTTs{Mnr *q'Tfu{f, fd-c'r qqT €rr "S' oi ta s-{-qrfi uvft grllfrt
qTRrsl -Sd 

S riEFI t-f, s6itf*,-o) s{q-dr rn-ar q-g ycqtrtr: 4ea t-cr qdtrqr b fu:lT ft odh q-S B
d6i se|rshfi.*-s * qqffufi qRE i,rffi o) u"*qgr 6-s {rstdr t,

(f-f, Efq-dr (ea-t. gd ordt,) Frlrqt, 1968 o.T fr{q 24 (g)

o) g'IftiT 1'o' emfr slb-qr t afu frFft qrqd dl qq* vm 5q{tm o-ri or oH srqErc qff *,
crfiFrd, oR g{frHT d:i$ etr*er d 6t$ wR e'n-$ qr,fr t, qR {d n' wrfRT qdt dqd .rg eft, s{sxm
o{d wR al cai at crTtyl dr fl) ftqq} d, tS snft FiqTV€nIft qi e-dri & ft-sa elqd ezrro-s
wf$orft F) eilfld u-*gT 6-{i el q-+qen t, qTAfl o1 sil-.} gr$Hr qsi or at$ srqqffi Tff t,

(*d ot ltni-fi 18,8,81 6T q={ !T, { (S qs q) 79 $rt cff O-+O neTr lt-.ii-6 31,8,94 dri q? e, { (S
Ts $ 94 $Tq * 6-11)

s) qnR Er6ri A qq-dd { qfr erm&-d 6daffi fr&-la" enft, gafu; .3ppa7 3?T,erdr uq d re-d
d| n'm got t qr grra qa t n) g+ftn qrB-oTff arqr Tg qnft a51 *rrn d rgd gq ?is ai qqri fr
.rtw d erRlf?-ffi qTR dt a'n q{qril t,

(dd at RqTqt 29,2,56 iri rl-t i{. { 55 erm dt 6-14 iTen furio' 12.12,72 6-r s"r q, { (S Tc q)
71 cnq dl 6-18)

si) wd|tra t-n 6ffi A €qrfrgn dri € T{ qad fr ltqerq qr qb sTqrqfr-fi q'q-d 61
grfiHlAl{qcT, tqrq riqpft md q o.-ctfr 6T+ at gR tE sq61 W + q.uro €Js qf,f fsq qr
q-q,t. dfttq, fu4 qpql d Rr)fud s3flHl fr fdq qrqrr {ffcfr "t'Tftq 'derfrqft * q-d-d qr{t oq flqq
qg r) s{am wd oqttq amr rqil efr rT{ tS 619 qTfrr€T Wd b srrq df+6 ,1 qEi T{fiHl
rrsfi mTffiqi ffi{h & trrqrf, fi iilfr ra s-odt t,

(qld 6r ffil'E '11,1,2000 6r rT?r q. { {S qs g 98 onr d} 6-61)

e) grflHq qrho-relys{ffi or ftqdm gr{HTls{fiSq flMf Enr Wrq}q b enerr q{
qc'il d,n rrd fr riq&a 6dsT{t at s{i *.n Tcud 6} q-$ d.

i*S or F.Ti-6 11,.11.85 lFT qa €, $ tS gs q) SS ern * 6-46)

21 ffi*ewteffiqi:

m) of* ordmRqi cr* q-{i * O.-qTn o.ffi S-drf{'.iai d crrdT t d 6-dETM 6i i-d fqr (tyri)
ftqq 1gg3 A' f{qq I * otil.{c ffi q-a1 wqrrT. *.irryfi * sq-{iir ff o-r{{rfrqr e*f aqtt *
rnfr {Frfr d€ f6 o-trq€ +n d t, offif t oflern ut qvncTft-o srnffiTfi sri ffiq o} ffi-d
6i siiq ffiR a.ni &' mrm ftRTte {k'n"rRe} qti fd wi ten-ri?iitft dTdr d 619 o-*dt tnqT ortRrd
t .3{q-{r ;rft arlvnwfr-o srffi il{r iqn q-dd of qrer fdfrtr€ 6{i d oil{sqrnTr TS t. qR
at-JenqFr+, qTffi of wq { tffi riqtfr arqt d qrt{ q-&-dt arlr oT{ft-d q-ef 6t d m eiqi rw rR
ErdEIRdi n} qqnq o-q e-6-trr t" dfu-{, er1yilv,f{6 qTFrottt gnr t{rn geldt ard q s-didt b-{q dt
fuq,lRil ftt 'r$ d ai tPrq rit{?fr cildr d iF-dd 6\d * dEftd crtcT qr* qD-{i d gC rrEufr or
ctT*qq edfuo ttqT, qTq-d qn {r9qfd b Aerqrq ffi d S eqD-cr s5s fdqn&fr *to X*sTffi-6 3tDr6T-* qft frRiGa Myl S qrq 61 qrq, td cnt{r qTRe oqi € g{ grEqfr q* S'rrs
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*o *ql stTqt'T d qcTqqf :trqr GrEkd Et{r, sR 6H EqRT ffitrj gd ryiR" mq Rqr cfi-$ t

tq 
""ftt 

€?TlFgh a-o et5 endq 'qt qTff T6t fiD?Tr qidr t d * q-6 g-st cl{6 E I '{r$ftrl qT-{T

ws{r ft ffi .i Td 1Eqpn" orders 
""* 

oq fi.rS t sfh q-€'tlqar d S sqfff sFrn

irsb ii * offi -{fr qrfr qtFtg,

q) qR f6-S @ at +4If{gF{ bt drfrq -65 ;l d v:S lktR-d ftqr rrqr t $tt q fr sS

enctq trr qrft flrqr .nn d d ssh f{s-s ord:ilR-qi tqa qrt(qfr F "s{q^€"t 
g* o1.qr yt

t, t€ qrrA q snsq mr qrqqfr of d{ d onfl Arur qf,r'* *Aq q€ ffi tS sTwrlEI } qeq q

qR1 qdt f6-qr q] #* rl *-t" qr qrfi qt{i o1 fffis t 4 q{ 3{Prr cEd ft-qr rrqr en'

qfa +qTff{Rl, } gq-q 6d"Tft fidft-d t d td *4r (itql;I) Fi+Ti *'ft{q 9 b ffid

orffiqi frEitrd Elt fr1 ilfiq d v5s gt q" 
"tq'ft. 

{€ qrqd {, frqlfiT 3t-{snnft-6 srFroTfr

dITr 3{|dffd 6{znfi b +,ilft{fl di"fi ,i*. ff sTRtq qa urfr fo-qr qr s6flr t' Efrdr{ g€' dQq

a .nto tra b durqt d rnfua frlqr qrn qtfdq'

(d 6T F{i6 21.1120O0 rD'r rrr{ rs. { (e1W 9 2000 e{R f 6-41)

rr) t-d o-+qrfi t; tflq-a v-r* g*rq dc'r $rfR| + frq ci5 En rr{ o.dqrfsfi 6,} ?ft qqrq ftqdr

Spqqq 9 ar eiirrfd qlrt qc[r qI sFdI t 3*{ qft {6c StT" elsrfl arq{Er$ wrrfr-d En ql"dt * d}

t*o q-+ft aTdr q mddt of or qE-fi *.- ir-qq g* qrqh q.6H ffi qrq rfr o1 'r{ t n} f€

qrq-d fr E{c{ o} sTq-{r er,qrd-q-q u-qn ori a' lfiq orsq qorcfr q}fufl ftql qrq' qTq-:ql o1 riq E{rd'

+fl oirqtrr s qrs dcri sflq 3tfrq sTficr 
"'fl 

*.i d Td orsq eercT\ *rd* fi f{sa trs& ar'or}eq

qc frqR f6-rn ra1q, dfuT qft qiq q_d d 
"t*tU" 

* d 'd * d rre.l .E- 
qrft o.ri at EN

snlY{rFdr T€f t, GrsrErFT, qri oo q.q-d Et 
"ta 

,*tm € q-dPrd or$nRdr 6} dqTFqR fr ers fr

rm 
"e 

qft R{ft d';+ b firq gd a-m 6'ffi 41ffi S qE-d ftTdI f{qr qF{'

(*S o.r ffirfi 1 1 ,1 1 '87 76t qa €. { (d qs q) 87 eil-{ d 6-1 13)

q) rra gHF+o ;5-{i b frq ffi fiflrsho orffiqi ffi+{fr b q{q-d fr dA irryq ro qrfr

c {B d **d 6l ftircd 3i{ qFE erqfH" ; d ftrc q-ds drsi d 6-*-ft 6-{i ft ftN $ffird 6t

rlqcfd b qrq ffi fi ftrq ffa fr'r$ qryq firt 6I rilFFI ftq wq :-

i) t"Tc qmd\ { rrr$qrR'qi, em}frn 6{qTft o1 ffiTrr:fi 4.*l1€ Yq' od ur ̂ 1vS
..d-d Es +t q{ cft s{A r*.1" -r*fr" a-ffi A qiqTfuf"r Eti 4t drsq q} ffq {Si 6

c{tT{ Sd qTq,
ii) ftl-q qTqFii d ortrt-s'i, eil-$fuf, 6tr4r-$ q)1 €-dT + 3ifrr{ u{ q 

W 
qff -'r{ efr B-{'{

qfttT.r, enslfff, FdqTfl * +4lfr{d 6ti et drfrs * 6 Ts-d + *fl trd qt{'

(Etd or R-qid' 20.7.98 rDr 3T.YIT. qr d. { (dt qs r$ 97_$fr * o-frffiq (l)

s,) E{1q ddrf} arqt d 6-*ff e-{i b fdq Trstft o1 ffi aq td 'rq qfr q-'mtii fr iwer Xi

or.rqtf, ofl{ gfi'grqq q ftRre qq-{ ffi qrfr qTtr"q'

(etd or fu{tr6 28.1,i1000 or q?{ q. { (tfr \rs q) 97 crn fr -dfieffir (l)

q) qf{ 6E 6{-,n-ff eTci ffit-Et di fr eTE qrfr-6 o-rffilel d ffi ss srltFx A frT dfi

rrFrr crrdr t d g-si ** { .sf *'et to fOqr en d ris dq' +{r 3Tr*q } q-{qqf e {iE(qfr ET{I
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sqb'tv.n qfE{dt a,ffi} q o-ffi e.q qznd t sfiq :{'s €6itl { €eTFl-fd Eq i-f, tB-.ffi Ti st{
qifr-€' ii 6t sffitstrqtdr rer t.

u) qn{ +aTP{gt Aa @ffi ol q{6R qft slrsi{dr s\TRm cEfr ei eil $rn s-{i fr ftq
qerq qTm F*qrjHR dii :-

(S or f-{m 2.2,98 iF't ra i$, g (dt f;-s g) 95 em d o-sS;

srffi irFrdf dryfd*t srffr dmrsret riqm q'qti &'ltq
nrrq Hftfl*

1. qflrriq,F/srq{ {6rsi$6
ffi-d $rr d t-flil
{6rffiiq-6 +1 ergqeft q a
G{rf{ T61s*q-6. ffi
q-erm*ro a1 T*qrt qRd
o-1 ftfsq o.{i + fta-q qflq
mffi gmr oni{r Rq ,Tv
t, rr6lfri{t-f,lo{,sT,qt,€,,
ffi-Sq-d/t-d €rcn o.rrtq oefi
gw uvnsfr'o orErqil-* (3rqi
TiTd-{ S rsiie trqn ErA)

1 .

2.

6frs qrrsfto ?}s fi tlcferq IIs Elii eTl$6m il{
rrrq c-6 fi vq *qrFqgF tc o4utq fr filq fti-{b ridE
d sq-6t trr{fr t Td Etsffi wrR } fdq
e-,,fffiqi q-s ht .r$ tn efi-s gq ortrslfrEil o] sqrq
ftnql qrn t qq-g {tt?FI{ di src-strdr tffim at qr* t.
te "S' gu "# ** gq "fl' b w €-atffi o.dqRd
+r ldrg ftrrb Ti-dq q sra ftftrqq ftqr 'rqr t fo.
ffir{t *i b wzrkT srb tqn q-ddl and d -6etdl

arr-i & fdq ffiq orff gs' q al iilq q-{g {fl"b
Ecnq €$FR at eisq-"raT qrqfuf, s-{q A fuq

ll, ttrd qlg 1
t . qRs qw{ft-o t-s ot-d 1f,Q "9" dls $rq sqq &' s=I

erErrrffi d frq ftr'rb ir-dq q s"{ot -\ffitrfr * gd
EIS/trS qnfr a.ni * fdrq orffiqi vjs ot.T-$ q-{g
gq orffii ol wqrK fh-qr qm t dfd-{ vron o1
sruR{?rdr qqfrd of qrfr t,
gs "qn t vc ffi-gc sXBEiffi & ftrtl frFrb €eis q

tsq-frf ffif{fr b qEqrd EsH rnqfr drqi d 6-dd 6-{i
* fuq f4{r{frq orffiqi gs q lnri ol fdftT{q fuqT

"rql t 
qcg {trb qunq rri:rr{ +t einqxar ffaR qft

Grrfr *.

2,

ilt, dqrFlr gq ffi {l vs lia q-ffit S tirq fiil-{liF Ffw
fflfi-{fr t qea-rd {qrq riefr qTq} d @ddt qt{i b ftq
faqr,ffq onffi{qr g€ at .T$ t ottt qar qr$rd qq ft-qm
oqi qq r,rffisi rrflqr qfi tilfr * .rE{ qrsTq ftt
sirrfifrfrT {ffi fr1GIrfr t,
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