W WHT

- ¥® e (Yl aie)
= . -V 76 aw st § 4. 28/209
H. Wt |i-VI/2008/1/ sromsmdy 1 % faweht, Remion: 11.02.2009
| e/ T st (o)
it vt Yo v s weai
(3T et ¥ SFER)

R sivifier 3 gt o der o rafeor oot ARt s e - Sl st

¥ Fe (SRt dre) Frem, 2008

meﬁ,wmﬁﬁW$W%wWﬁ
Frairor &k wirer F degfedt = wem e & dae § o wigRo
s o et @ ot 6 T ¥ ) Wi & R R 99 o AR

% T, sﬁmﬁwiﬁ@m%@f@

3 it e 31t ¥ stet Ao
e T agam &:-

B T BT

T

1. mta‘hiawwﬁ%ma‘iﬂqﬂ (@3
| S 1987, qE g E 2005) %
[ 1313 (wrem 22 (D) (=) (1)) %
S SR, T e (fafr
T W Wt g A7 e SHR W S
et welt sR W PrEd ¥ ) g
WA F T wEH & R Rere e
T[T HAT BT 31 5T o, et
01.01.2006 =/ weget 3k 01.01.2006 3
T W B e Ae e @y
it <6t 7] R 7w Yo S (Wi
) w2008 =i ¥ T
TRl 8% &, 3 Tat opTelt Ay o v
Ty ], el @i % smeR 5§
FHT AT A F A
01.01.2006 % =15 75 @ off, 3 ardtg @
WA W S0 daw & Fraior w7 Ry
(B e 01.01.2006 § wurh foesw
| 2008 ¥ 53 ¥ S sy et
| T ¥ wRumeEn snw
wHE s REr M feew o

| | SR Wi gan &, o g et

&R ae & 16.10.2003 F 9y 4. % (Ut gz O)Il-
2003/drft-1 & = & i 318 Yo daw 0R
Ayt feeprat & et ar et % sea @
e ® T W % dieR a7 e
i siega-1 (zar weamor 1987, T gTgEm
2005) % fram 1313 (whar 22 (1) (%) ()%
st S Frelor ¥ o wviieE faeen @
e ¥ O Redt o T F, st W
(et a1 2008 = ¥
OISR g3T 2, Yo7 Qo i 37wt
% ARt T B AN W T T SR qe
T3 H 370 A % Fraiver % fe i ey
T A 1 A )

Y =

YT T & | At ) e S, =




AR & e dean, dem-l (sa
TE 1987, gEu g, 2005) &
g 1313 (mwam 22 () =) (1) &
FAata o Fwew woifkm w@ W
AT 1 <1 Wl 3

.

I dar (dvtem g Braw 2008 &%
w5 % IER weEl, SaEET %
UBYF 37 & weor 01.01.2006 3
¥ Tt @ sirgEe # ok & W
el STERR SaTAE H W@ TR wiE |
I O wEiE (TerE g § o F
R), ALY A & aRE | dofe
A &9 § IReEE wE A g W
THhaT &1 I US # WElg a1 s
forn T wrERE %y STl Saets
Ft ARG N ¥ uRAT To7 o diean
gegm-ll (B "o 1987, g@w
Tgmr 2005) % FrEm 1313/1317
[ewam 22/owem 23] &  SueEdl &

AR 3T o e/ gAisiig s
W 7 e 2|

1 I Qe (Gntee aae) faw 2008 %
o 5 % st o et O wEEE A
A /T ® ARG A1 St
F T anfy (S 1 e 2006, 2007,
2008 771 2009 37fs ! vet &) @ A &
frafeor & g & oo Faerod @ o o
Wit e T €, TR JU e o At
AaTais T & & 1 ST ot & o7 87
1 39 TFR &1 foreg 7o ueeeaa (St

o st & Tafrtaa = 7E &, ey
&) & A ° ot sueer ¥

I | (TN Aaw) Fam, 2008 & Frm S %
WE | Ieorw € R W e vew Sy art,
51 R 98 HiSET da e § AT sTTelt O 39
TN AT ST Al & 3T T T oG
T IS WAl FRA § A W AGHA F A
IENT FT 4% FA &, TH AT FqTHA J
e STENE AR T T T G R |

I e W SR 3T T8 e & R 3 el |
wE FE YT Qo TRIA, ST Sy
afc & ®ror 01.01.2006 ok =7 Frt =
AR i AR i e Seer S |
T T ], o 3 daw ot ugEt, i e
3nfE & A | Eeifue 9 e o uiad=
1 AT R Gl & |

5 W< frar e @ fF O e 3 gar
(ivitfeet aa) Fram 2008 & T 5 % wegw
% 3o fatatha fee st weifea 3o o=
d o % W®, & & 25.09.2008 %
TEEE YA H asd IR W 2
(01.01 2006%mqﬁa1%maa=r%ﬁuﬁmw
TRIT) AL

01.01.2006 3R o1 |ar (vt aem) Fram,
2008 =t gt @t ARG % =i W @ T
e R & T 9, Rt Yo 99 9 R
5 % el & ierie g ae FreiRa wow W R
# formmeq &1 wewEE, 25.09.2008 % wuders
W % Wed VR R T weEwer 2
(01.01.2006 % 1% w=Hfa ® A57 & FryRvr 51
aYoRT) T el § e A g |

e )




3

- | o i et s R A

W | (Feifed aee) fvEm 2008 %
w13 (i) % oraR, T de e 9 gt
H Tl & AEe § R 37 qet o e
& o8 1 Ui wifrer 8, I A &
3% & TR ©F AgRE B TRy 9
T 3N T G ULk 0% & IeeR B
A A ot et @ o) ow AT ¥ g
¥ WA W o@E & 25.09.2008 %
THEES U7 % TR 2 & AR, Th
" (Yo Qe & U W I S SR
degr-Il. (Sar dwwror 1987,
Tﬂjﬁ'UTZOOS) % 1313 (e 22
(D () (1)) % il o fomea T & o
¢ IR U5 W U AT @ A o
Ui B AR § a1 319t e Sy
o T ¥ Fuifie s awdl o
o diew Segm-ll (e e
1987, &1 gigor 2005) ¥ fram 1313
(@rem 22 () (%) (1)) ¥ 3ER s
e & sierta Frafor w1 wy e 3
el A M ¥ R s e @
efeat aR freteniar wier #1 s
AT, ITYHT THAR & el Torepeq
| TRF T ot 39 R % eremdd & R

Fryfee sTar went wiafrfaer /st emam e

(%) Wt 3o wemger e, sew-II
(1 SR 1987, e gz, 2005)
% e 1313 [wwar 22 (1) @) (1)]
Y AT YRt & 9T A o =9 3
9 ot s & 3

(@) 7% 3 I I AT F Ao 2
% W 8 W i fear w8, ik
qrg &, at

| () I9gT THAR F R envier Ry
| T E)

T | e 2

T 9. (%F): AR I T e a1
(a1 wwaor 1987, T e 2005) = fram |
1313 [awent 22 (D) () (1)] areft oft sy £

T (@) w9 F 25.09.2008 ¥
[HAEIF T F WL U 2 § Fa7 ¥ sk
U = F YOI @ @] FA & T W o
e wisan diegm-11 (sar depr 1987, gaxr
Tz 2005) % fram 1313 (wwatr 22 (1) ()
(1)) & 3icria dam & Fralor & 0% o1 aoi

iy

m—%wwmr

¢ % 11.09.2008 wg 12.09.2008 & QIEEF
= & W Gor frarz RO H vEe € qete-

.
o



AT * T 9 F SR, wei
A e i dangls it R o de o §
a7 3 U I F W M 3% arft, R
10 % a7Tet TUres ® TES-3HT fefat e |
1 10 % 3Tt Tore ® UEe- i T9U &
AR o s ar 1 99 & o 10 &
3R TUTER | 1SS~ 3T fERa ST | SEmeRer
¥ foe ot dagle & RO & 9] oW
10510.10 amem & o st 10520 =
10510 Tuu & qds-31T fmar |

P, g R = g . e e R
T T ST |

it S et 3 sfemie A & aRee
% ATt H, 3% % Big Rear g A o sag A
TR s H ¥ = 10 3 37 7T -
3t FoFeT STY | SeTRET A AeERE #
1900.70 wuq aret &, <t 1fer @t 1900 oy o
e~ fewan s, 4R aagheg i afr 1901
BUU AT & 99 T 1910 s o rde-aite R
ST '

5. | R acrighe 9RE BT
.waﬂaﬁﬁ%mﬁzoosmw%aﬁ
R Jnmaly wam @ T 8, B o W
o wa T 01.01.2006 @ sfafad
A5 WaT i Y 47 7?7 i 3 HE
aw%aﬁﬁtrﬁqg—trﬂ%%t

oo} Aot 5, st sHed 01.2005 & W% ©
ST (W AftRe Serahg 4T R derais)
YE i T &, W ao &9 | da % FaiRor |
3w 01.01.2006 it firelt i % orqefer |
Hﬁﬁwﬂt -

2. sﬁiﬁw%%ﬁﬁ%mmﬁmﬂﬁrﬁaﬁ%ﬁmww%l

4. bt |- VI/2008/1/ sRoaamdy/1

yfefty:

5 ™
(2.%. forart)
3 R, 39T -1

wr$ fireelt, Reri: 11.02.2009

WA & 3T M Ue weTerEn Tt (o), 78 Rt (40 sifafes whwt giea) = o)

_ I



5

GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
{Railway Board)

~
8. No. PC-VII76 RBE No. 28 /2009

No.PC-VI/2008/I/RSRP/1 New Dethi, dated 11 .02.2009

The GMs/ CAO (R)
All Inctian Railways & Production Units
(As per'mailing list)

Sub: Fixation of pay and grant of increments. in the

. revised pay
structure-clarifications regarding.

S
Following the notification of the Railway Services (Revised Pay) Rules, 2008, this
Ministry has received references from some Railways/ Production Units seeking
clarification regarding various aspects of fixation of pay in the revised pay structure as also
- pay fixation and grant of increments in future under the revised pay structure. The matter
‘has been examined in consultation with Ministry of Finance, Department of Expenditure.

The points of doubt and the clarifications thereto are as under:
S. Points of Doubt Clarifications
“No.

1.

| Establishment Code, . Vo!.
| Edition 1987, 2™ Reprint, 2005) split

As per the provisions of Rule 1313 [FR
22 () (@ (1)} of Indian Railway
il, (Sixth

option has to be submitted by the
eligible employee (other than those

j appointed on deputation to ex-cadre

post or ad hoc basis or on direct
recruitment basis ) within one month of
promotion. Some of the employees,
promoted before 01.01.2006 as well as
after 01.01.2006 but before notification
of Railway Service (Revised Pay)
Rules, 2008, implementing 6" CPC
recommendations, had opted for their
pay fixation on promotion from the date

| of their next increment which was failing
after 01.01.2006 in the 5" CPC scales
| as per the rules/pay structure then in

force. Consequent upon
implementation of recommendation of

6™ CPC in September 2008 effective

Railway Board's letter No. E (P & A) li-
2003/PP-l dated 16-10-2003 provides
that a Railway Servant may give a
revised option for fixation under Rule
1313 [FR 22 () (a) ()] of Indian
Railway Establishment Code, Vol I,
(Sixth Edition 1987, 2" Reprint, 2005)
within one month from the date of
orders of such unforeseen
developments or change of rules. In
any such cases, that have resulted from
the notification of Railway Services
(Revised Pay) Rules, 2008, Railway
Servants may be allowed to exercise a
revised option for fixation of their pay in
the promotion post within_one month
from the date of issue of these
clarifications, -
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from 01.01.2006, the option submiitted
by a number of employees has now
turned to be disadvantageous. Whether
such employees may be allowed to
revise their options under Rule 1313
[FR 22 () (@) (1})] of Indian Railway
Establishment Code, Vol. |l, (Sixth
Edition 1987, 2nd Reprint, 2005).

As per Rule 5 of the Railway Services
{Revised Pay) Rules, 2008, a Railway
| Servant placed in a higher pay scale
between 01.01.2006 and the date of
notification of these rules on account of
promotion, upgradation of pay scales
etc. can elect to switch over to the
revised pay structure from the date of
such promotion (i.e. after placement in
- | the promotional grade), upgradation etc.
-| The employees promoted or upgraded
to higher grade have option to have
their pay fixed/re-fixed as per the
provisions of Rule 1313 /1317 [FR 22
/FR 23] of Indian Railway Establishment
Code, Vol. ll, (Sixth Edition 1987, 2nd
Reprint, 2005) from the date of next

| increment etc.

Whether such employees covered by
‘Rule & of Railway Services (Revised
Pay) Rules, 2008, can also revise their
options now to choose either from the
date of promotion/upgradation or the
date of increment etc. (which may fall
on the 1% July 2006, 2007, 2008 or
2009 etc.) as annual increment in the
new structure is given uniformly on 1%
July?

Whether such option will also be
{available in the cases of ad-hoc
promotions (whether or not followed by
regularization without break).

Proviso to Rule 5 of Railway Services
(Revised Pay) Rules, 2008 states that a
Railway Servant may elect to continue
to draw pay in the eéxisting scale until
the date on which he earns his next
or any subsequent increment in the
existing scale, or until he vacates his
post, or ceases to draw pay in that
scale,

-

The Rule ibid further provides that in
cases where a Railway Servant has
been placed in a higher pay scale
between 01.01.2006 and the date of
notification of these Rules on account of
promotion, upgradation of pay scale etc.
the Railway Servant may elect to switch
over to the revised pay structure from
the date of such promotion,
upgradation, etc.

It is clarified that such cases will be
regulated under proviso to Rule 5 of the
Railway Services {Revised Pay) Rules,
2008. After switching over to the
revised pay structure, Clarification 2
{the method of fixation of pay on
promotion after 01.01.20086) issued vide
Board’s letter of even number dated
25.09.08 will apply.

In the case of ad-hoc promotions
granted between 01.01.2006 and date
of noftification of Railway Services
(Revised Pay) Rules, 2008, a Railway
Servant has the option to have his pay
fixed under proviso to Rule 5. However,
Clarification 2 (the method of fixation of

pay on promotion after 01.01.2006)

.../_



issued vide Board’s letter of even
number dated 25.09.08 wil} not apply in

such cases.
an,

As per Rule 13 (i) of Railway Services
| (Revised Pay} Rules, 2008, in case of
promotion from one grade pay to
another and that involving change of

basic may be allowed and in addition
higher grade pay of the promotional
post may also be allowed. As per
clarification 2 of Board's letter of even
number dated 25.09.08 on promotion
from one grade to ancther, a Railway
Servant has an option under Rule 1313
[FR 22 () (@) (1)] of Indian Railway
Establishment Code, Vol. il (Sixth

his pay fixed in the higher post either
from the date of his promotion, or from
| the date of his next increment. As per
the provisions of Rule 1313 [FR 22 Q]
(a) (1)} of Indian Railway Establishment
Code, Vol. II, (Sixth Edition 1987, 2nd
| Reprint, 2005) the benefit of fixation
“j under above rule is admissibie only in
‘cases of appointment involving duties
and  responsibilities of  greater
importance. Further, the grant of option
under above FR is also subject to the
condition that the appointment is not on
deputation on ex-cadre basis/ad-hoc or
direct recruitment basis.

- | tis.not clear whether:

(@) Rule 1313 [FR 22 (I) (a) (1)] of
Indian Railway Establishment Code,
Vol. Il, (Sixth Edition 1987, 2nd Reprint,
.1 2005) still holds good in its present form
with all the attendant conditions; or

| (b) The same has got modified on
| introduction of Sixth Central Pay
Commission Pay structure, and if yes
1(c)What is the extent of modification to
| above FR.

.| pay band, one increment equal to 3% of -

Edition 1987, 2nd Reprint, 2005) to get |

"Boint No. (a): Rule 1313 [FR 22 () (a)

(1)] of Indian Railway Establishment
Code, Vol. Il, (Sixth Edition 1987, 2nd
Reprint, 2005) still holds good.

Point No. (b) & (C) : Clarification No. 2
of Board's letter of even number dated
25.09.08 prescribes the method of
fixation of pay under Rule 1313 (FR 22
{ @ 1M of Indian Railway
Establishment Code, Vol. i, (Sixth
Edition 1987, 2nd Reprint, 20057 after
introduction of the system of pay bands
and grade pay. '







