
PROTEST DAY OBSERVED BY ALL UNITS OF IRTSA ALL OVER INDIA  

FOR EARLY ACCEPTANCE OF LONG PENDING DEMANDS OF  

RAIL ENGINEERS 

All Units & Sub-Units of IRTSA observed protest day on 19th October, 2011 against non-

acceptance of our GENUINE demands. All Technical Supervisors / Rail Engineers wore Black Badges 

/ Demand Cards – throughout the day and held demonstrations,  rallies, gate meetings during Lunch 

break and after working hours. 

Protest Resolutions were adopted and submitted to the administration and copies there were sent to 

all concerned – at the Railway Board, respective General Managers and HODs etc. – highlighting the 

growing frustration amongst the Technical Supervisors on Indian Railways due to non-acceptance of 

their long pending genuine demands. 

CEC IRTSA will soon meet to decide further line of action, if the main demands of the category are 

not met early. 

MAIN DEMANDS 

1. RECOGNITION OF IRTSA - TO DISCUSS & RESOLVE PROBLEMS OF TECHNICAL SUPERVISORS – (AS 
RECOMMENDED BY RAIC & RRC) 

2. A) GRADE PAY OF  4800 TO JE, CMA II & DMS 

B) GRADE PAY OF  5400 TO SSE, CMS, CDMS & SR.ER/IT 

C) PRE-REVISED SCALE OF  7450-11500 TO CMA-I  

3. A) TIME-BOUND PROMOTION of JEs, DMS, CMA as Asst Engineer (AE) Group ‘B’ Gaz. 

    B) UPGRADING OF SSE, CMS, CDMS, SR.ER/IT TO GROUP ‘B’  

4. A) PCO ALLOWANCE TO C & M, DRAWING, DESIGN, IT (EDP) & STORE ENGINEERS & OTHER LEFT OUT 
TECHNICAL CADRES 

B) INCENTIVE OR HONORARIUM TO TECHNICAL SUPERVISORS & OTHER TECHNICAL STAFF IN SHEDS & 
OPEN LINE DEPOTS  

C) REVISION OF RATES OF INCENTIVE BONUS – W.E.F 1.1.2006  

5. INTEGRATED SENIORITY BE CONSIDERED FOR SAME GRADE PAY FOR RUNNING STAFF AS FOR TECHNICAL 
SUPERVISORS - FOR SELECTION FOR PROMOTION FROM GROUP ‘C’ TO GROUP ‘B’. 

6. REMOVAL OF DRAWBACKS IN MODIFIED ACP SCHEME 

A) COUNTING OF TRAINING PERIOD FOR MACPS  

B) UPGRADATION UNDER MACPS IN THE CADRE HIERARCHY.  

C) PROMOTION THROUGH LDCE & GDCE BE CONSIDERED AS ENTRY GRADE FOR MACP 

D) MACP TO ALL JES & SSES (DESIGN & DRAWING) CONSIDERING ENTRY GRADE PAY AS RS.4200 & RS.4600 
RESPECTIVELY. 

7. ENTITLEMENT OF ALL TYPES OF PASSES AS PER REVISED PAY LIMITS 

8. A) WITHDRAWAL OF UNIFORM DATE OF INCREMENT  

OR B) COMPENSATION FOR LOSS TO   THOSE DUE INCREMENT OR PROMOTION FROM FEBRUARY TO JUNE 

9.   PARITY IN FIXATION OF PAY OF PROMOTEES & DIRECT RECRUITS AFTER 6TH CPC. 

10. EXEMPTION OF ALL ALLOWANCES FROM INCOME TAX  

LOCAL DEMANDS 

1. FILLING UP OF ALL VACANCIES AS PER SANCTIONS. 

2. SANCTION OF POSTS FOR ADDITIONAL WORK LOAD AND FOR WORK CONTRACTED ITEMS. 

3. PROVISION OF SUPERVISORS INSTITUTE AT ALL MAIN STATIONS & PROPER UPKEEP THEREOF. 

4. SEPARATE POOL OF QUARTERS FOR ALL TECHNICAL SUPERVISORS – WITH PROPER AMENITIES, UPKEEP  
& MAINTENANCE THEREOF. 


