

































































THE GAZETTE OF INDIA: EXTRAORDINARY

Transport Allowance

The Commission has recommended the following
rates for Transport Allowance:

Employees Rate of Transport
drawing grade Allowance per month
pay of A-1/A Class Other
(Rs.) City Places
(Rs. (Rs)
5400 & above | Rs.3200+ DA | Rs.1600 +
and posts in the thereon DA
apex scale and thereon
Cabinet
Secy./equivalent
4200 to 4800* Rs.1600 + DA | Rs.800 +
thereon DA
thereon
Below 4200 Rs.400+ DA | Rs.300+
thereon DA
thereon

*and Group B, C and D employees/personnel
below officer rank drawing pre-revised basic pay of
Rs.4000 and above. (Para No. 4.2.43)

The existing condition which prohibits grant of
Transport Allowance to the employees who have
been provided with official accommodation within
one Kilometer of the office should to be removed.
Other conditions regulating the grant of this
allowance shall remain unchanged. Physically
disabled employees to continue drawing this
allowance at double the normal rates. However,
Transport Allowance in the case of physically
disabled employees shall, in no case, be less than
Rs.1000 per month plus the applicable rate of
dearness allowance. Employees in pay band PB-4
who are entitled to the use of official car for travel
between residence and office may be given the
option to draw transport allowance at a higher rate
of Rs.7000 p.m. plus dearness allowance provided
they give up the use of official car for travel
between residence and office. (Para No. 4.2.44)

Accepted with the
modification that
“Campus” restriction
for grant of Transport
Allowance will be
removed.
Consequently,
employees living in
campuses will also be
eligible for Transport
Allowance. Also,
Transport Allowance
for the employees at
the lowest levels will
be increased to Rs.600
(from Rs.400) in A-
1/A class cities and
Rs.400 (from Rs.300)
in other towns;

Further, employees in
PB-1 with Rs.7440
(corresponding to
Rs.4000 basic in pre-
revised pay scales)
and above as pay in
the pay band will be
eligible for grant of
Transport Allowance
at the rate of
Rs.1600/ Rs.800.

[PART §kc. 1]
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(iii)

(iv)

House Rent Allowance

The Commission has recommended merger of C
Class Cities (having population of 50,000 to 5 lakh)
with “Unclassified Towns’ (having population of
less than 50,000).

The Commission has recommended that the
existing population criterion for classifying towns
and cities for purposes of HRA may be retained.
However, population in the urban agglomeration
should be taken into account for classifying a city
for purposes of HRA.

The Commission has recommended retention of the
existing rate of HRA in A-1 cities to be paid at the
rate of 30% of the total of revised pay in the
running pay band and grade pay thereon.

The Commission has recommended that the
erstwhile A, B-1 and B-2 categories may be merged
and C & Unclassified categories may also be
merged. The following rates of House Rent
Allowance are accordingly recommended:

Revised Revised Rates of HRA as
classification | Classification of | a percentage of
of Cities and Cities/ Towns Pay in the pay

Towns on band + Grade
Population Pay + MSP* +
Criteria NPA*
50 lakhs & X 30
above (Earlier
classified as A-
1
50 - 5 lakhs Y 20
(Earlier
classified as A,
B-1 & B-2)
Below 5 lakhs Z 10
(Earlier
classified as C
and
Unclassified)
“ where applicable (Para No. 4.2.59)

|

Accepted

Accepted

Accepted

Accepted
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[PART I—SEC. 1]

Children Education Allowance

Children Education Allowance and Reimbursement
of Tuition Fee may be merged and it will
henceforth be reimbursement upto the maximum of
Rs.1000 per child per month subject to a maximum
of 2 children. Hostel subsidy may be reimbursed
upto the maximum limit of Rs.3000 per month per
child. The limits would be automatically raised by
25% every time the Dearness Allowance on the
revised pay bands goes up by 50%. (Para No.
4.2.64)

Accepted

(if)

Risk Allowance

The Commission, accordingly, recommends
withdrawal of Risk Allowance. All categories of
jobs that involve inherent element of risk with
deleterious effect on health over a period of time
should instead be provided with free medical and
life insurance of Rs.5 lakhs for employees in PB-1
pay band; Rs.7 lakhs for employees in PB-2 pay
band; Rs.10 lakhs for employees in PB-3 pay
band/higher pay bands/scales. To offset the effect
of inflation, amount of the insurance should
automatically be increased by 50% every time the
DA payable on the revised pay goes up by 50%.
The entire expenditure on paying premium for this
insurance will be borne by the Government. The
amount insured will be paid in case of any serious
injury/death  sustained in the course of
employment and will be over and above the other
benefits available to all categories of Government
employees.  These employees should also be
provided with additional health benefits with
mandatory health check-ups every quarter and
enhanced leave, wherever the same is necessary for
proper recuperation. Further, the Government
should ensure that latest technology and greatest
level of care is observed in these jobs so that the

element of risk involved therein is minimized.
(Para No. 4.2.68)

Hospital Patient Care Allowance/Patient Care
Allowance

The Commission has separately recommended
extension of adequate insurance cover to all such
categories of employees who face an element of risk

Introduction of Risk
Insurance Scheme
w.ef. 1.4.2009 after
consultation with
Staff Side and
continuation of Risk
Allowance till March
31, 2009.

Introduction of Risk
Insurance Scheme
w.ef. 1.4.2009 after
consultation with
Staff Side and
continuation of
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in discharge of their official functions.  This
insurance cover should be extended to all the
categories that are presently in receipt of
HPCA/PCA. Simultaneously, HPCA/PCA should
be withdrawn as no rationale would exist for these
allowances once the element of risk is covered by
grant of an appropriate insurance cover. The loss
incurred by the employees on this account would
be more than compensated in respect of existing
Group D employees who will be upgraded to
Group C. This loss, for Group C employees, should
be compensated in form of Performance Related
Incentive Scheme. (Para No. 3.6.18)

HPCA/ PCA
March 31, 2009..

till

(i)

(i)

Uniform Related Allowances

Following rates of Uniform Allowance are

recommended by the Commission for personnel
and officers in CPMFs/CPOs/RPF/IPS: -

Grant Rate
Initial grant Rs.14000
Renewal grant | Rs.3000
(payable after every
three years)
(Para No. 4.2.73 and 74)

Following rates of wuniform allowance are
recommended for Coast Guard officers:-

Grant Amount
Initial grant Rs.16000
Renewal grant Rs.5000
(payable after every three
years)

(Para No. 4.2.75)
Existing rates of Kit Maintenance Allowance to be
doubled for all categories of employees presently in
receipt of this allowance. Uniform Allowance for
nurses should also be increased to Rs.500 per
month. (Para No. 4.2.76)

The rates of Uniform Allowance and Kit
Maintenance Allowance for all the above categories
shall be increased by 25% every time the Dearness
Allowance on revised pay bands goes up by 50%.
(Para No. 4.2.77)

Accepted

Accepted

Accepted

Accepted
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Miscellaneous Allowance

The Commission recommends doubling of the
extant rates of Cycle Allowance, Washing
Allowance, Cash Handling Allowance, Special
Allowance, Night Duty Allowance and Split Duty
Allowance. Similarly, rates of allowances specific
to different Ministries/ Departments/Organisations
not covered in this Report will also be doubled. The
rates of these allowances will be increased by 25%
every time the Dearness Allowance payable on
revised pay scales goes up by 50%.
Simultaneously, Machine Allowance should
henceforth be withdrawn. (Para No. 4.2.81)

Accepted

Caretaking Allowance

The amount of -caretaking allowance may
henceforth be paid at the rate of 10% of the
aggregate of pay in the pay band and grade pay
thereon. (Para 3.8.8)

Accepted

10.

Training Allowance and Sumptuary Allowance in
Training Academies and Staff Colleges

The training allowance may be raised to 30% of
basic pay for deputationist trainers drawn from
Government, universities and academic institutions
working as  faculty = members in  the
National/Central ~ Training  Academies and
Institutes for Group A officers. This allowance may
continue to be drawn for the period the trainer is
on study or tour related to training activities.
Separate deputation allowance will not be payable
to these trainers. It may continue at the existing rate
for other training establishments. (Para No. 6.4.6)

The Sumptuary allowance may be raised to Rs.3500
per month for the Director or Head of these
National /Central Training Establishments for
Group A Officers and also be extended to Course
Directors and Counselors at the rate of Rs 2500 and
Rs 2000 per month respectively. (Para No. 6.4.6)

Accepted

Accepted

11.

(1)

Leave Travel Concession {LTC)

Central Government employees should be allowed
to travel to their home town along with their
families on three occasions in a block of four years
and to any place in India on the fourth occasion.
This facility shall be available to the Government

Accepted
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officers only for the first two blocks of four years
applicable after joining the Government for the first
time. The blocs of 4 years shall apply with
reference to the initial date of joining the
Government even though the employee changes
the job within Government subsequently. The
existing blocks will remain the same but the
entitlements of the new recruit will be different in
the first eight years of service. All other provisions
concerning frequency of travel under LTC are to be
retained. (Para No. 4.3.5)

(i) | Travel entitlements, whether for the purpose of | Accepted
official tour/transfer or LTC, should be same but
no daily allowance will be payable for travel on
LTC. Further, the facility shall be admissible only
in respect of journeys performed in vehicles
operated by the Government or any Corporation in
the public sector run by the Central or State
Government or a local body. (Para No. 4.3.6)

(iii} | Parents and/or step parents (stepmother and | Accepted
stepfather) who are wholly dependent on the :
Government employee shall be included in the
definition of family for the purpose of LTC
irrespective of whether they are residing with the
Government employee or not. The definition of
dependency is being linked to the minimum family
pension for all purposes. Accordingly, all parents
and/or step parents whose total income from all
sources is less than the minimum family pension
prescribed in Central Government and dearness
relief thereon would be included in the definition of
family for this purpose. The extant conditions in
respect of other relations included in the family
including  married  /divorced  / abandoned
/separated /widowed daughters shall continue
without any change. (Para No. 4.3.7)

(iv) | While encashment of Earned lLeave upto 10 days | Accepted
along with LTC to the extent of total of 60 days may
be continued, the leave encashed at the time of
availing LTC should not be deducted from the
maximum amount of Earned Leave encashable at
the time of retirement. Consequently, the
| employees would be eligible to encash 300 days of
, l\ Earned Leave at the time of their retirement, even
o

though they may have encashed Earned Leave of

| |upto 60 days during their career while availing
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LTC, whether to their home town or to any place in
India. Insofar as Railways is concerned, the
employees shall be allowed to avail of this
encashment at the time of availing of passes for a
maximum of 60 days in the entire career subject to
the condition that successive encashment cannot be
made before a minimum period of two years has
clapsed. (Para No. 4.3.8)

12.

Ration Money Allowance for CPMF personnel

Payment of Ration Money Allowance to the CPMF
personnel on par with that available to the defence
forces.  Ration money allowance should continue
to be paid to only those categories of CPMFs
personnel which are presently in receipt of this
allowance. (Para No. 7.19.37)

Accepted

13.

Family Accommodation Allowance for CPMF
personnel

Introduction of a new Family Accommodation
Allowance to be paid at the lowest rate of HRA for
all the CPMFs personnel who are not eligible for
either rent free accommodation/HRA or CILQ.
The rates of this allowance will increase by 25%
each time the price index increases by 50%. (Para
No. 7.19.42)

Accepted

ANNEX-II

Recommendations of Sixth CPC that have not been accepted by the

Government

''SI. No. Recommendation

service.

Liberal ‘severance package’ for those employees who want to leave
service without pension with more than 15, but less than 20 years of

P

Recommendation relating to Holiday Policy that there should only
be three closed holidays for Government employees.

w3

with disabilities.

Flexi-hours for women employees and flexi-weeks for employees
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ANNEX-III

Recommendations of Sixth CPC which will be examined separately

Gist of Recommendations

Recommendation related to Bonus and Over Time Allowance.

Recommendation related to General Provident Fund for Central
Government employees and Central Government Employees Group
Insurance Scheme.

Recommendation related to lateral shift of Defence personnel to
Central Para Military Forces.

Introduction of Health Insurance Scheme for Central Government
employees and pensioners.

Upgradation of the posts of Additional Deputy Comptroller & Auditor
General of India, Members, CBEC and Members, CBDT to the Apex
Scale of Rs.80,000 (fixed).

Merger of all accounts services.

Corporatization of Indian Railways.

Abolition of Indian Telecom Service and Telecom Commission.

Outsourcing the process of commutation of pension to a PSU
Bank/Institution.

10.

Upgradation of the post of Director, Indira Gandhi National Forest
Academy in Ministry of Environment & Forests to the higher pre-
revised grade of Rs.26000 (fixed)
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