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RB/Estt.No. 27/2008
Government of india :
Ministry of Railways ‘%@
(Railway Board) % yc,\o
KkkhK ﬁ A ér/
NO.E(NG)I~2008MC—2/1 New Delhi, dated 21.2.2008 -

The General Manager (P),
All Indian Railways and
Production Units

(As per standard list)

&

sub:  Incentive for acquiring higher ScientificIAccountSITechnical
Qualification to Group ‘C’ employees.

Reference Board's letier No. E(NG)/64/RC1/25 dated 14.05.66 and No.
E(NG)I/87/1C2/1 dated 29.05.89 read with Board's letter No E(NG)I/97/1C2/4 dated

12.11.2001 regarding grant of incentives to Group ‘C’ employees for acquiring higher
Scientific/Accounts/T echnical Qualification

2. The Central Administrative Tribunal vide its order dated 27.11.2007 in O.A.
No.333 of 2007 filed by Shri M.C. Talukdar, has directed to consider the claim of
applicant for advance increments if he is identically situated like applicants
(Shri Ashok Sengupta & others) in 0O.A. No. 270 of 1996 and the scheme extended to
Group ‘B’ officers who were given increased number of increments from 04.05.1990.

3. The matter has been considered by the Ministry of Railways in the light of the
above development and it has been decided that the Group ‘C' employees who
acquired the specified gualifications prior to 01.07.1988 and given cash award of
Rs.200 / two advance increments as per Board's letter No. E(NG)64/RC1/25 dated
14.05.66/may'also be considered and given balance two / four increments, as the
case may be, in accordance with the Board's letter No. E(NG)I/87/1C2/1 dated

29.05.89 w.e.f. 04.05.90 in the scale and stage at which they were drawing their
pay/scale on 04.05.90.

4. This issues with the concurrence of the Finance Directorate of the Ministry of
Railways (Railway Board).
» /
Please acknowledge receipt. L
%‘/é
(D.V. Rao)

Joint Director, Estt (N)
Railway Board

No. E(NG)l-?_OOB/\CQH . New Delhi. dated 21-02-2008

Copy forwarded to:-

1. The General Secretary, All lndiaﬁ Railwaymen'’s Federation, Room
No.253, Rail Bhavan, New Delhi (35 copies).

2. The General Secretary, National Federation of Indian Railwaymen, Room
No.256-E, Rail Bhavan, New Delhi (35 copies).
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3. All Members, Departmental Council and National Council and Secretary,
Staff Side, National Council, 13-C, Ferozeshah Road, New Delhi (80
spares).

4. The Secretary General, Federation of Railway Oﬁrcers Association, Rooi,
No.256-A, Rail Bhavan, New Delhi (5 spares).

5. The Secretary General Indian Railway Promotee Officers Assooratlon
Room No.268, Rail Bhavan New Delhi (5 spares).

6. The General Secretary, Al India RPF Association, Room No.256-D. Rail
Bhavan, New Delhi-110001.

7. The Secretary, RBSS Group ‘A’ Officers Association, Rail Bhavan,
NewDelhi.

8. The Secretary, RBSS Gro.up ‘B’ Officers Association, Rail Bhavan, New
Delhi.

9. The Secretary, Railway Board Ministerial Staff Association, Rail Bhavan,
New Delhi.

10. The Secretary, Railway Board Group ‘D’ Employees Association, Rail
Bhavan, New Delhi.

11. The Secretary Rarlway Board Promotee Ofﬁcers Association, Room
No.341-C, Rail Bhawan, New Delhi.

12. Chief Commrssroner of Railway Safety, Lucknow.

13. Adviser(Safety), Railway Board, New Delhi.

14. The Director General & Ex Officio General Manager, RDSO, Lucknow

e —
for Secretary/Railway Board
Copy to:-

PSs to MR, MSR(N) and MSR(V).
PPSs to CRB, FC, MS, MM, MT, ML, ME, Secretary, DG/RHS and DG/RPF“

PPSs to AM(Comml), AM(CE), AM(C&IS), AM(Elec.), AM(Budget), AM(F),
AM(Mech.), AM(Plg.), AM(Project), AM(PU), AM(Sig.), AM(Stores), AM(Tele),
AM(Traffic), AM(Works), AM(T&C), Adv.(Staff), Adv.(IR) and Adv.(Vig.)

PSs to ED Fin(BC), ED(Safety), EDCE(G), ED(E&R), EDE, EDE(N), EDME(W),
ED(Projects), EDERS(G), EDE(Res), EDE(RRB), EDE(Fin), EDF(B),
ED(Planning), ED(RE), ED(Sig), ED/Track(M), EDF(X)I, EDF(X)Il, ED(H), EDLM,
EDE(GC), EDRE(S&T), ED(Stat), EDRS(S), ED(Track/MC), ED(T&MPP),
EDME(Chg.), EDME(Traction), ED(Works), EDME(DAv.), EDRE(S), EDRS(C).
EDRS(W), EDPC, EDF(E), EDA, EDV(A), JS(G), JS(E&P) and JS and IG/RPF.

D(OL), DPC-l, DPG- Il, DE(G), D(IH), D(H&FW), D(MPP), Dir.(Safety)l,
Dir.(Safety)ll, Dir.(Safety)lll, DE(N)Il, DE(R), DE(D&A), DE(LL), JDE(Rep),
JDE(GP), JDE(RRB), DD(Code Revision), DD(Health), DDE(N), DDE(LR),
DDE(LR)!I, DDE(LR)III, US(A), DDE(D&A), DDV(A&P), DDE(Rep) |, DDE(Rep)l!,
DD(OL)I, DD(OL)I, E(D&A), E(GP), E(NG)I, E(Rep)l, E(Rep)ll , E(Rep)ll,

E(SCT)I, E(SCT) I, E(RRB), ERB-ll, ERB-V, PC-lll, PC-IV, PC- V, E(P&A)!,

E(P&A) 1I, CE-l, CE-ll, CE-lll, Sec.(E), Sec.(ABE), E(MPP), E(G), Health Branch,
Safety Branch, A/C-lIl & Code Revision Cell.
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RBE No. 1/95

SC No.l to MC No.45
GOVERNMENT OF INDI 3»/'3‘{3;"{;\'1-' SARKAR

MINISTRY OF RAILWAYS/RAIL MANTRALAYA
(RAILWAY ..BOARD) .

NO.E(NG)I—-93/TC2/5 . New Delhi, dated  2e1:=1p96

The General Manager (P)
All Indian Railways &

"Production Units.

(As per standard list).

Sub:- Incentives to Group 'C' Railway
employees for asjquiring higher
qualifieations (Phase-~I).

. Reference Beard's letter NO‘F‘(NG)64/RC1/25 dated
14.5.66 read with NO.E (NGYTI/72/ICc2/1 dated 10.3.72, Nos
E(NG)I=87/IC2/1 deted 29,5,89 and 14.2.90 regarding grant
of incentives for acquiring higher prefessional qualifica-
tions to Greup 'C' Railway employees. Ministry of Railways,

in consultation with DOP&T, have decided that the existing

increment based incentive scheme laid down vide Board's

‘letters referred to above be discontinued and one-time

lunpsumn—ingentive~scheme be introduced for acqulring higher .
qualifications as indicated belows=

Sl. Deptt. Higher qualification Lumpsum
No for grant of incentive ) incontive
B -
D ) . k3 SN S
1. Accounts (1) rFor passing part—~I c¢r Rs. 4,000
Deptt. IA' or Intermediate »

or pre-final exam of
ICWA or AICA.

(i1) Por passing Part-II cr Rs. 6,000

Int or final exam of
TICWA or AICA.

ade.-2/"‘
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‘e ALL (1)
mechnical
eptts (1)
(1ii)
3. Store (i)
Depttr.
(i1)
(1id)

4. Personnel
Deptt.

¢
K

5e Chemical and
Met -allurgical
Crganisation.

B b e et ey i e

AMIE section 'A? Rs.
AMIE Section 'B'/rinal RS.

én acquiring a degree RS.
(B.E./B.Tech) directly.

Cn acquiring Diploma in Rs.
Engg. or passind aMIE/
Section 'A' or .Student-

ship Course in Materials
Management (SMM) of

Indian Institute of
Material Management.

AN acguiring any of the Rs.
following qualifications
~AMIE final/Section 'B!

cr Graduate Diploma in
Materials Management

(chvv) from Indian Insti-
tute of Material

Management.

on @'nuiring @ degree in Rs.
Engineering directly.

On acguiring Pcst Re.
Graduate Diploma in
Personnel Managemnent ox
Industrial Relations
conducted bvdrecognised
University or any other
recognised Institution.

Chemists in Railway Rs.
Laboratories and Reseach
Zissistants doing Met - a-
llurgicael work if they

were possessing a Degree

in Chemistry at the time

of recruitment and pass

an examination equivalent
to a Degree in Met:allur—
gy« '

6,000

H
4
§
g
5
S
!
%
:

10,000

4,000

10,000
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following conditions will apply to the grant of
nsum incentive scheme:-~

2~ ’.-.rhe A
wine time lum
(iy The new schene will be effective from the date
£ isgsue of this letter.

i) Those who have already drawn incentives in the
hape of increments prior to the date of commencenent
of this new - scheme will not be eligible for
incentive in the new scheme. They m®y, however,
be allvwed to continue to drzw the increments elrendy
granted to then. _Those employees who have not avalled
the incentives in the shape of advance increments
(earlier scheme) will be entitled to lumpswun incentives
even 1f they acquired the qualificstions prior to
issue of these instructions subject to fulfdiliment of
‘ether conditions.

(iii) An individual should not get incentive for
acquiring more than nne qualification throughout
his service career.

(iv) Employees who acquire higher qualificetions by
taking study leave will not be eligible for any
incentive. enly those employees who have acqguired
the hicher qualifications fully &t thelir own costs
anG the ) railways have not boine any part of
expenliture therefor, willl be entitled for lumpsum
incentives.

(v) Incentive payment should be given cnly for

‘higher qualification acquired after induction intu
service and not for possession of higher qualifi-

/the cetion at / entry stage.

(vi) N~ incentive would be admissible if an appoint-
ment is made in relaxation of the educational
qualificetion. No incentive would be admissibie 1f
the employee acquli res the reguisite qualification
for such appointment ag. a l@her ddte, ‘ E

(vii) The qualification should have bheen acqguired f£rom
a recognised University/Institution.
3. This issues with the concurrence of the Finance

.

Directorate of the Ministry of Reilways, Railway Board.

4. Please acknrwladge receipts
' 7 _
A
AN #
(K.B., Lall)
i Directar Establishment (N)
/ rRailway Beoard

A/
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.2..l ’Pursuant o the fécpmhendatioms of the IV Pay Commisaiq,

'the'Ministry*gf.ﬂailwﬁys,ﬁaue reviewead the.exiﬁting incentiyp
Scheme as afurosgid and”ha&e dééidnd that tﬁe4e7iStimg,$chcmn
S Contained in théi;«ietter No,E(NG)éd/ﬂ I/25 deted T4,5/19 60
Tead with thair‘lgtder No,E(Nﬂ)II/72/IC3/] daﬁéd-i@/3/72 Shaoul .

‘Continue to beiinforce Hntil further . erlnprs except that pgrg

‘ ) nf‘+hh;ﬁ£@%@!§7letter dated 14/5/16¢5 Wollln be Stbatibuto

by thuffollowwhg:~ ‘ - _ - s oo -

’ M 0n Pagsing the relanntfcxamimationsg-the following
O ands ghgll be giveon to- the raiquy;dmplqyecm/
apprantices ", S
(4) ‘for Passing qpyri (if\of PAT ohflmtm'mediatm
" B Tt s 0X pre~fipal txaminalblons - WO advonoe TR
C increments, A : o
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| (ii)J.fDr Passing part (1i) 5@ ‘DY or fingl eNamina~-’
) ' S tion - four advance increnants, ! . S '
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3. This ispues with’the'concurremce\pf tha‘Finan:elﬁ
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= --\‘r d'v letter I\(Io T(NG}E)4RC'L/25 dﬂL‘c_Q
mégg@ent ‘made in thip lotter Nol

'.‘It‘orporatlng r

R @G}i£/727Ic2’1

N3 , 2 e
ddted 10/3/7 ;gg rggsedﬁto ‘General Manaqora, AL Inﬂjap Railwavys,
CLWw DLW & TAWo oM. & cig ;;Calcutta anduy ’ Lucknor
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‘ : 'oF dlrectiv s have been issued “Erom time to'ﬁima
'oy the Board inwrngard to the grant of incentives, . to class TT7T, |

. 8erving Qailway;gmployees/ap,rentjces for acqujrwnm»n awnr B
addltlonal; *oﬁesstonaJ qualifications.
.pouring. from}%&&lways as.to whether paSHlng of a pQJtJCLIar
‘examination. wiIY make a person eligible for the qrar* COL Ane en—
‘tives,! the: fo-lOWan comprehensivé instructionns: QMJo.fing»all

¢ the . relevan#linbtructlons issued from time to time o“fth
| subject are" seht,. hmreWLth in superession: of o1l the pra
nncc:~ o ' : ' :

TAS rng’QWL;b kKeep on

OLd“Lg.for guid

‘ R ' - . SR o
'Incé%h vocgﬂhould bA grnnLed Lo'uuoh of__hv Scoientifi h/
‘Tthnlcal/Accounts staftf, who pass: techn .cal/orofesss 3'
lexamlnat ons as.iln, (b). oalow and. for whom: a degree oxr

;JequivaanL (in the case of Sctentafwo/m,thlhaT;statL

“;qand Mcmbership of the Institute of CONL\ﬂnd Works:
nhocountants (in.the case of Accounts afLJﬁiS:nOt

.«v‘bligatory as condltlon of re crUJtmenf ‘
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~,h _
”qualiflcatlons must bo eﬁulvaleﬁt Lo D@aro
examinatloho and must have been rocognﬂﬁcd by the
‘Central éqvt for. the purpose of rggruvpm“n+'LQ pOStE
and servibes under the Central .Govt. | ror!this pvtpokol
}Jureference|shoulc b2 made to the qulifLCJt“Oﬂb prescribed
U Fory reorditmont to "SUPERIOR" posts and servides 'in the
Pamphlet““qut of Technical and Professional qvaTJIJﬂaw
tiuns rebobni sed by the Govt. of India" i moUpd my the -
Miniatrybbi“ﬁcggnLifwc Rescarch and cultural Aff dif“
tin Mareh: 1963 @5 amended from time .to time. by .the: :
Mlniﬁtry lOf " qucatlon,,ﬁovernment of IH&LGJ‘NGW Dclkth

J At 'I"

e
A"

Tf in'a gréde posts are filled both by promocaon from
low@r qra$ 3 and also by direct recrultmeént of pertons
po se%biqglspcclficd professional ou dquL\alcnh.:‘
qualifinations the promotees in that. gradeiwill be
'fJelig Ble‘#' the ince entive/or cash awayd .ilf thov,acquir@
“the dame ! QHalwkaa,lnn,while anployed Ln thut ornj@ k
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7er§o'be granted only once

N
~and not twice '

1 .

Except what' is provided in cl-(g). the pehefit of &
Tneentive, scheme will be made avallahl
permanent’ oritemnporary. irrespective 9
the parentféepartment or any other Dep

Jin a\cadre.br:éxfcadre,pqst.
o ' o

Hon-hecounts statf who are temporaclly working in the

rocounts Department

.

@ to all the staftl,
£ thelr working in
artment’ or Rallway"

may @180 be granted the benefits of

incentlive scheme for passing the cost

so long as they continue to work in the Accounts Deptt.

aocountants Exam.

Note: wREforts should be made to absorbh such staff in

the Accounts Department as far'as,Possible.but-if the
contingency of their transfer to thelr parent.Deptts;r

does not arise eventually; the benefits of LWO advance
ipcremcnts granted to them in the hoenunts Deptt.- ‘
should be withdrawn. Tn ‘such cases the cash award made,
nead not, however, be reccavered. ‘ - ‘

The ¢grant of advance increments‘cannot'oﬁ course'be“
extended to such staff who have already reached the !

‘maximum of the scal

the exombination and
grade or post. )

The staff conserned will d

due dates il.e. the
would accrue but: fo
Wnen the gualifyling
ticeship, the cash
evaminallon but the

or '‘B' or final examination

assuning the
thatl Post."'

2»

charge

e on or before Lhe

date bf passing

subsequently promoted to a higher

raw thelr annual'incremenﬁs on

date on which thelr normal increments
r the grant of advance'increments:

examination is pas

award may be glven

ssed during appren-
on passing the

advance lncranknts ol passling Parh-Til

of a working pobt
{

would bhe granted ondy on his

in the scale of
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g;;gb.) Tho'bcnef*t of-incgntives will be admi seible from the
Lot Q‘" date following the 1agt date of the prcwcrxbod examina
- tLon and”not £ rom, the Adate o£ PubLicatson o£ results .y

'ﬁéﬁshould be qrgntod advance incrcmentc in the
ﬁhich het 15 WOpkjng St the tlme of passing the
N m}natLon._, £ this is an officiating grade,

‘ .“ o'ipe ngnLed proforma. penefit OF advance
 ﬁQM~thh Lowel. grade and in Lhufevgnt of ‘revert-
Al éﬁ‘he should get his. pLQ£Qrma pay Ln o

ko Sl LoD tho “other hand,  an empleyec iad

' promoted to~a7higher grade after pelnd gtanted ?dvancp

‘ incremrnts gnoa lower grada, the pay drawn py him at

' the time of; promoLlon should be taken as. pay EOL o
tlxattoneoL pay under the normal rules.’

'1 l
. RS
_(ml _The cash’ award'given ta the employees /agurentlces ahQUld
: wnot'be r@covcrcd in tne avent of thelr r951gnation bv ‘
_ the fact: of&thelr having drawn cash awards should no
R raken . 1nLoaaccount when determlnlng the oudntum of
Lo %pccial ccﬂtrlbutlon to Provident’ rund OX gra*uxtv in

mﬁmgwé e GRS OH Y where resin nation takes place within one yest ’

! .o£ LhojdraWal of - the award. ; :

Y

(n) The henefit of advanh anxcmgnt adm%qﬁible - substituted
P i the form! of 1ncent1vc should be exlended —iJVldO pd's
to.the Fh@mxsts in Railway laboratorih and’ gLettcL Nd.
| Resea reh Agsistants dolingd MoLa]luLglcﬂk - R (NGYIT-12/
work iLf they Were posgessing @ pegree in o 1?ICQ/1,di-r‘
chemistry at che time okt recrulianL and v -10;3372.«
; passes an examination equiva slent to @ degree SR
in metallurgy.' 0 ‘
i - _
- (9} The benefit ofy cash award/advance lnﬂrwncnts 15'ﬂoL

admissible in the case Of per%ons who nhave pass ed ‘the

part~L OL PAY 1ntormedL e or prO*flﬂal and part-LL CT

~ "g' or Final examlnations prior to thelr appoanmcnc Lo
Ralhmy Services.

2. Keeping in view the above pTLnClpleS, the. HCcdb o£ o
DEPOrtmhnts may Aecide the qudllfxc;tlons on merits of ea ach’
Caaﬁ that would Qntitlu the enployc® to the grant of 1ncc1tiyes.

The— aba+e/oruers L emwtnw%nwLOAvU~i0TLd~Period of |
nree-years”T from*hc<ia*-» ﬁﬁ&%que*et~£h&5_L:L3«r- o

e plcoos@ acknowledge,receipt.
' :
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e S MINISTRY OF EATLWaL
A - SR (RATILWAY BOA_B.Q).; RN

No. B (NG GaRCL/25. | New Boind, - dated.

) ThevGenéfai Maﬁagerg, - RS
..All IndianmRailways,,GEW,VDLW & L.

one GoM. & CoBoy ABe, Calcutta
The D-C., [0S0, Lugkmow (n griplicate) o o —

" guhi- Incentives to_Clasg;lIIfRaiLway?employees/apprentices
: .. for acquiring.higher;or;additidnal~Scientific/
_Technical/chountsiquélifications, gL

" A number of directiVQS:haVe*been»iSSQQd from time tO time
by the Board in regard.to the7grant‘Qf\indentives3to Class 1Tl
cerving Rallway employees/apprentices1foriaQQuiringjhigher oT
additional professional qualifications; +pg rTeferences keep ©On J
pouring from Railways as‘to.whether;passing_Of a particular
examination. will makea‘personfeligiblegfdr[the?grant_of

incentiveg, the following comprehensiveﬂiﬁétructions embodying

T all the,relevcnt‘instructionsz;asued,fﬁqmiﬁime%toftime on the

cubject are sent herewith5,invgppgrggssipnwp§_all?the previous
,Vo:ﬁers'for guidance:e"'i,f... Wk @;LE[«Q'Js:Ula<-* :

s(a)'IncentiVes~shouldlbefgrantéd’tdfsnchfof:the‘Scientific/
o Technjcal/hcceunts;staff,lwho_y} _
examinations~asjinf(b)}belpwfand?fﬁr’whom a degree

- or eqaivalent[in"Sciende'Qr”Engineeringfﬂin the case

'oftScientiﬁiq/Techﬁidal“Staﬂﬁ)ﬁan@ﬁMembership‘of the

Tnstitute of Gost~and?WorstAgcQuntantsJ(in-the case

of Accounts staff) is nqtﬁobligatory'asTa-condition
of - recrultment. R R Ik R EU )

(o) Such.qﬁalificatidhsﬂﬁﬁStfbé'éqgiyaléﬁﬁ‘ﬁo Degree

examinations and mustnhave?beenZ;ecogniSéd by the
Central Govt. for the purposefbf?repruitment to -
~posts and servicesHunderﬁthejCQntraleovt,4 For thls
purpose,rreferenceﬂshguld'befmadeutO‘the-qualifications
-,-preSCribed'for-recpuitmentftﬁﬁ@uﬁﬁﬁloprostsjanig
,.~serviCQs;in the,PamphlétPﬁList§ f?Téphnical,and.,
fWProfesSiOnalfQualiflcationsfrepqggiged;by the Govt.
of\Iﬁdia“'issuédfbywﬁhe,Ministry;dfngientific .
Research and GulturallﬁfféiréiinﬁMarch.1968.as.amended
. from time, TO time{by:t3e$MinistryiofvEduoation, -
. Govti of India,nNew[DelhiﬁtiVViiﬁ'” e

(BN

(o) If in a grade posts are filledfbothﬂﬁyfpromotion
£rom lower. grades and also by direct’feéftitment
of persons possessingfa}specified;prbfessional or
ggquivalent qualificationgtheﬁprdmdtGGSVin.thatfgrade
will be eligiblefﬁqhﬁhemincentiVed[of5CaSh award
if they acquire the Same,qualifidatidHTWhile employed
in that grade. o B o ’ ,
( p,1.0.)
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@ - on passing the relevant examinations the_following\r T
: %bards shall'befgiven;tOgthe;Railway empioyee/apprenﬁlg%g&
N, : ) : " s : ’ ‘ (L‘j -k i

(:

(1) Forvpassing'Part I oT'iﬂ'3'%12OO/~ as Cash Award,
Intermediate ¢p pre=final - _ |

examinations: = - T - !

(i1) For passing Part II oy 'BY Two. advancs increment g,
or Final Examination: ‘ o .

(e) Incentives are to be granted only dnce'and not twiece
over . . . . v :
(f) Except what 1ig provided in Cl.{(g), the benefit of

incentiVe'scheme will be made available to all the
gtaff,,permanent.or temporary, irrespective‘of‘their
working in the parent departmént:or»any other :
Department Or Rallways in a cadreﬂor'ex—cadre post.

(g} an-Accounts staff who are.temporarily-working in

- ~ the Accounts-Deptt.-may also be granted the benefitg
of incentive scheme for passing the Cogt decountant g
Exam.~50‘1ong'as:theycontinue‘tc WOTrK in the
Account g Deptt, o ‘ - '

" -Note: Efforts_should-be made to Absorb such staff
in the Accounts Deptt, as far a5 possible but 1f "the
- contingency of their transfer;to'their barent Deptig,
' does arise eventually, the benefits of tyn advance
increment g granted to them in the Accountg Deptt.
should be withdrawn, 1In SUch cases, the cash
award, nalready made, need not, however, be recovered.,

(h) - The grant of advance inqrements~ban-n0t ol course be
- extended to  such stars who‘have,already reached the
maximum of the scale-cn or before the date of passing
the examination and‘arefsubSQquenﬁly—promoted to a
higher grade oy post. - - ' o

(1) The gtarr cencerned will draw their annual inerement g

. on due dates 1., the date on witlch their normal
incrementg would acerue byt for the grant of advarnce
incrementg, . o '

(i) When the Qualifying examination ig passged during
apprenticeship, the caih award may be given on Passing
the examlnation but the advance ‘increment g On passing
Part IT or '3' 4y Tinal examination would be granted
only on hisg assuming the‘charge of - a working post in
the suale or that post, A ' '

) . The benef'it af incentives will pe admissible fromp

‘ the date following'the'last date of the Prescribed

examlination and not from the date of* publication of
resultsg. T ‘

(1) An employee Should.bé'granted advance lncrements in
the vrade 1 whic h he ig working at the time of passing
the relevant examination, 1f this is an officiating

(P.T.0.)
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grade, he should also be granvted proforma benefit
of advance increments in the lower grade and in the
ement of revérting to that grade, he should get
his proforma pay in that grade. "~ If, on the other
- hand,. an employce 1s promoted to a higher grade after
- being granted advance increments in a lower grade,
the pay drawn by him at the time of promotion should
be taken as pay for fixation of pay under the.normal
‘rules, '

(m) The cash award given to the employees/apprentices should
- not be recovered in the event of thelr resignation but
the fact of their 'having drawn cash;éwa}ds7should be
taken into account when determining the quantum of
- specilal contribution to Provident Fund or gratuity in
cases where resignation takes place within one year

of the drawal. of the award. ' :

- (n) The benefit of sdvance increments admissible in the
: - form of incentive should be extended to the Chemists
" in Railway laboratories on their passing.LI.M. (London)
- Bxamination anly if they were possessing a Degree in !
Chemistry at _the Lime of recruiitment. This benefit ig
not admissible if an employee possesses a degree in
- Matallurgy at the time of recruitment and passes LIM
(London) Examination’'thereafter.

(0) The benefit of cash award/advance increments is not
admlsgsible in the case of persons who have passed the
parts I or 'A' Intermedidte or pre-final and Part II
or 'B' or Final Examinations prior to their appointment

"to Railway service. v ‘ . -

2 - Keeping in view the above principles3 the Heads of
Departments may decide the qualifications on merits of each case
- that would entitle the employee to the grant of incentives.

3. The atove ordérs will rémain in force for a_period of
three years from the date of issue of this letter.

~ ' "

4. ‘ Please acknowledge receipt.

e ' \

A .
fn=
~( B.N. Soni ) . 4
Asstt. Director Establishment,
Railway Board. - ‘
e

No.E(NG)64RC1/25, New Delhi, dated -5 - 196, |

Copy to the ADAI (Hlys,l,,New-Delhi, with 140 spares.

v ( B.N. Soni ) i
_Asstt. Director Bstablishment, R
o Rallway Board. Y
Copy to E(GR)I, II, E(8), E(0)I, I1I, E(RB)II, F(E) fﬁ?
and Cost Accounts Branches of Board's office. /

Is5/11.5.60. " , o _ -






