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GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
(Railway Board)

)

RBE No. 95 /2013
S.No. PC-V1/317 _
No. PC VI/2011/IC/1 New Delhi, dated  12.09.2013

The GMs/CAOs(R),
All Indian Railways & Production Units
(As per mailing list)

Subject: Railway Services (Revised Pay) Rules, 2008- Clarification
regarding fixation of pay under rule 13 on functional
promotions in various situations where feeder and promotional
posts have been placed in the same Pay Band and Grade Pay
and where merger is not feasible.

Both the Federations'i.e. AIRF and NFIR have taken up the issue in various fora
regarding admissibility of notional increment as per Rule 13 (i) of the Railway Services
(Revised Pay) Rules, 2008 in the situations of ‘promotions in identical revised pay structure
(viz. same Grade Pay and Pay Band ) consequent upon implementation of
recommendations of Sixth Central Pay Commission.

2. Prior to notification 'of RS (RP) Rules, 2008 (effective from 1.1.2006), fixation of

pay in the cases of promotion etc. was governed by the provisions of Railway Fundamental
Rules as contained in Indian RailWay Establishment Code Vol. II viz. Rule 1313
(FR22)(I)(a)(1) read with sub Rule (III) thereof. Consequent upon deliberations with
recognized staff Federations at different fora and consultation with Ministry of Finance /
DOPT, fixation of pay under Rule 1313 (FR22)(I)(a)(1)R-II was extended in certain
situations of promotion from one post to another in identical pay scale as an exception to
general rules. ’

3 Fixation of pay on promotion in revised pay structure on or after 1.1.2006 is
governed by Rule 13 of Railway Services (Revised Pay) Rules, 2008. As a consequence of
implementation of recommendations of Sixth Central Pay Commission, various pre-revised
scales have been merged and got replaced by same revised pay structure (same Pay Band
and Grade Pay) leading to merger of corresponding posts as indicated in the footnotes of
Board’s letter No. PC VI/I/RSRP/1 dt.11.9.2008 (as further supplemented/modified from
time to time). However, there are certain specific situations on the Railways wherein it
has not been feasible to merge the feeder and promotional posts placed in same revised pay
structure (same Pay Band and Grade Pay) and such categories continue to be operated as
separate categories. Further, these posts are part of normal promotional hierarchy of the
employee ( i.e other than the situations arising due to movement of the employee to

another cadre in same revised pay structurethrough—option);—movement -involves
assumption of duties and responsibilities of greater importance and benefit of promotional
increment was available even prior to implementation of revised pay structure vide RS(RP)

~ Rules, 2008.
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4. Various situations of the nature as above have been under examination in
consultation with Ministry of Finance and Department of Personnel and Training and
accordingly President is pleased to decide that the benefit of promotional pay fixation as
per the provisions of Rule 13(i) of RS(RP) Rules, 2008 may be extended in the following
situations of promotion from one post to another in same revised pay structure effective
from 1.1.2006 onwards :

S.No | Feeder Category Promotional category Revised Pay

structure (Pay Band
/Grade Pay)

1. Chief Matron Aséistant Nursing Officer PB3 GP Rs.5400

2. Sr. Technician Jr. Engineer V PB2 GP Rs.4200

3 (i) Loco Pilots(Goods) (1).Loco Pilots(Passenger) PB-2 GP Rs. 4200

(ii)Loco Pilots(Passenger) | (ii)Loco Pilots(Mail /Express) PB-2 GP Rs. 4200

(iii) Passenger Guard (iii) Mail/Express Guard PB-2 GP Rs. 4200

2% | SiP.W. Supervisor | Jr. Engineer PB2 GP Rs.4200

, * All regular posts of Sr.  Permanent Way Supervisors in PB-2, Grade pay Rs. 4200 stand
merged w.e.f. 03.07.2013 with the cadre of Junion Engineer(P.Way) in terms of Board’s letter No.
PC-I11/2012/FE-I1/2 dated 03/07/2013.

4.1 The staff affected by the decisi-on':as' above may submit the option, within a period
of three months from the date of issue of these orders, to have their pay re-fixed from the
date of promotion as above or from the date of next increment in the feeder category, as
per the methodology illustrated vide clarification 2 contained in Board’s letter No. PC
VI/2008/I/RSRP/1 dt. 25.9.2008( S.No. PC VI/22; RBE No. 132/2008).

5. This issues with the concurrgnce of the Finance Directorate of the Ministry of
Railways. .

Hindi version will follow.

ESIE IS (M.K.Panda)
Min! =zrv' of Ralbvays . . ol

; Joint Director, Pay Commission
Railway Board.

btgre«tu*ﬂ

No. PC VI/2011/1C/1 LE_ e o

.................

New Delhi, dated 12 .09.2013

Copy (with 40 spares)) forwarded to Deputy Comptroller and Auditor General -of
_India(Railway), Room No. 224, Rail Bhavan, New Delhi.

%ﬂ\/
For Financial Commissioner, Railways.
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AERUF/AET TawiaE Aftwd ()
Y RN I v I SHsAl,

(57 [ & ).

Rre: Y T (SR da) Braw, 2008 TF & & 45 vF A3 4 A @ O
3 Y 9a, ot A sarasiiE aft §, 7 Faterw ey f
faftes feufadl & e 13 & asa daa-Puor & o & srsdawor |

8 FAT dad e H RAwRet F umaas F aRvmAsEws gEsdr
fta A5 e (YT @A A3 4 9 ¥ de) F wefa & Rufa & W a4
(Fefta daer) e, 2008 & faH 13() & 3RTAR sived ddagie $ Fhadar &
= F 4 FREI- T IE 3R % AR oA 0 A IR A RAffew JE woserar ¥

2. Y ¥a1 (@ftg 39+ =EA, 2008 (1.1.2006 & weqd) & HfOgEer ¥ 9,
Eletadl e F Aat # a9 &1 AERor ARAT Y9 QIEr aRar See 0 # 9T
yeafdse W & Ao PaAr & wauet  safa 3wd 37 AR () & Ay afsd
Praw 1313(uE3m22)(1)(0)(1) F @R afda giar an faftes 7t # A-aamre
FATY Wel & Wy FuR-fAw & @R faca ATeaEERtdE & @y @ #9 &
IROTAEEFT BT el & Fvag F §9 7 ASN adAAE A T 98 @ g 9T
R qEleta @ Fiaug fRufdat 7 da« &1 AU Bad 1313(Twam22)(1)(e)(1) IR-
II & 3feeta ver fasar srar

3. 1.1.2006 # 3¥ar 3¥S a1 GMAT 997 GAAT H Ueghediad W da« TAeor,
Yo dar (Ffte daw) B, 2008 & Baw 13 Z@rT ailT @iar ¥l 8 ST dad
T fr Rt F o) fre e F aiorrass FAvE-qd & RAffe adaas

el
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B AS A A T § IR I 39 FAE Gl Ade W (A 9 A3/ I )
# @ § aw INUIAA: dededr wal ® &g & femie 11.09.2008 F 9F H.
DRATVI/2008/3$B3ReEARY/1 ( 39 FAG-§A9 W I9 oRa / ot ) &
Feailel A FRITT 1T ITHR AR &1 I/ &) severe, Yol 7 W $o Rfse ufear §
oo g gufa 999 WEar (@ W ¥ 83 O) # it 3R udeafa get = Je
FIT SRS A8 ¥ R oW FRE Y eer ARt § wv & & otwfoa fea
e Ty ¥ 3EF emEn, ¥ ug HHEd f e weAfa gewa # s § (s
farew & Aead A gAF aUtd aad EET A 3 wad F FAA F gd AW ¥
RO Iede g5 Feufaat & ois), 58 wER & waes & Rufa A7 st aweaqt
Haedl JUT Edcal A AFOT FEN WA aar §, 3R o dar (@uRa A9 =Ew,
2008 & ded WAMOT dad T & dN & @ g Y et @ 9 daAghe &
T YA AT

4. IR G w5 AN wwdt & Rufodt & fJea Faew ik s g g
fomr & oAl ¥ A fr 93 ¥ R aeEr asgafy S A e Rfeeaw R @
f & o (@ifoe dae) s, 2008 & A 13() & @Rl & HTER deleiia
aqet foeior &1 am fRmfaf@a Rufadr # 01.01.2006 & g HM®A aad
T A TF 9g A W U€ W TEN F AR H Ya (A S

.4 |[frEr R TEeafa fife wifra g wIEA
@ =z 9)
1. qeT HAgaA RS A9 | fih3 A5 T 5400 T
iRy _
2. | aNss awaAaa ST sehfaaT dre2 93 T 4200 TAX
3. ()R TEele ([3W) () @ ggde | T2 33 9 4200 IR
(AReR)
(i) aR  9EdEc| ) W gEsac | dd2 9 9 4200 99
($R¥eT ) (Fa/TFTIE)
(iii) TR M (iii) AT TRINE WS | f 2 IT T 4200 T
4+ | aiyss WO waEE | JAE sehfEa qid2 A5 T 4200 T

+ @3 FEWT & 03.07.2013 & o €. WA 12012005 /2 & 38R aRss
WY gAQRE- ¥ 8us-2, I3 - 4200~ T & wIlt AEfAa 9, SR
FofAaT (Yoay) & ot & @iy 03.07.2013 A AT v o ¥ § |
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41 IgEa @ @ waRd wHAAl @ % fRe$ 25.09.2008 & W oW
PRAVI/2008/3ME/3meEd/1 (F.8. 9l vI/22; 3$ 4. 132/2008) H 3edfdse
FIOHOT 2 & Fed Al T F AR, I9YFT TRt F adw ¥ e
it PR # 3T Joegfe H ad@ F F9d A W g RURT F@ F Qv
It & T B B adE § AT A F MR RFeT g W FEA ¢

5. 30 I #Fae ¥ Jea e fr ggafa @ Iy fFar aarn g

x5

(T, . qUsT

Tged fAeer, 3a= e
Eq aE

q. 9 df-v1/2011/3m8 € % faeaht, R 12.09.2013

gy RwmERe), 78 Reoh Fr (40 3fafea wfaat aRa) @afRa |



	RBE_95_20130001
	10001

