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NOTICE FOR URGENT MEETING OF CEC IRTSA AT CHANDIGARH ON 12-06-2018

An important Meeting of Central Executive
Committee (CEC) IRTSA shall be held at Dr.Ambedkar
Bhawan, Sector 37-A, Chandigarh, from 11 AM on
12.06.2018 to discuss some crucial matters — including the
following, and to decide the line of action thereon. All Office
Bearers and Members of CEC and all Zonal Secretaries
IRTSA are requested to attend the Meeting positively.

AGENDA:

1. Address by Central President IRTSA;

2. Report of General Secretary IRTSA

3. Report of ZS & other CEC Members — Including Mid-

term appraisal of position of Demands, Court Cases,

Membership Drive & Organisational position.

4. Steps for organizational mobilization, Membership

Drive & augmentation of resources; And
5. Steps for pursuance of Main Demands & Line of Action

thereon;

6. Any other point, with the permission of the Chair.
MESSAGE OF GS IRTSA TO ALL OFFICE BEARERS,
CEC MEMBERS, ZONAL SECRETARIES & SUBUNIT

SECRETARIES IRTSA

Brother Engineers,

1. You are aware of the continuous struggle and
multifarious achievement of IRTSA in the last over 52
years. Still there are many demands which are pending. As
such, we have to intensify our struggle for the same. |,
therefore, once again appeal to you to strengthen IRTSA,
intensify Membership Drive and to ensure effective
participation of all Rail Engineers in the struggle.

2. CEC IRTSA shall be meeting at Chandigarh (at
Dr. Ambedkar Bhawan, Sector 37-A, Chandigarh) on
12.06.2018 as per above Notice. All CEC Members
including all Zonal Secretaries, are requested to get their
both sides reservations done at the earliest and to attend
the CEC meeting positively.

3. You are also requested to mobilize Sub-units in your

region & to motivate them to complete the Membership

Drive @ Rs.200 PA and to send the Central Quota to the

Central Treasurer IRTSA or to pay the same to him during

the CEC Meeting.

You are also requested to collect the Organisational

position at the Unit & Sub-Units in your region so as to be

in a position to place the same before the CEC in its

Meeting on 12" June at Chandigarh for the Mid-term

appraisal of position of Demands, & Organisational position

and give your feedback & suggestions for Line of Action &
organizational mobilization.

4. 53" Annual Conference & CGB Meeting of
IRTSA shall be held at Lucknow on 25" & 26thSeptember
2018. Preparations for the same have started by the host
Unit. You are requested to ensure participation of
maximum number of Rail Engineers from your Unit.

Hoping for the best of cooperation by all of you, with best
wishes, Long live IRTSA!!

(Harchandan Singh),
General Secretary, IRTSA

MAIN DEMANDS OF IRTSA:
i. Recognition of Indian Railways
Supervisors Association (IRTSA).
ii. Grant of Pay Level 8 for JEs & Level 9 for SSEs.
iii. Classification of Technical Supervisors (Grade
Pay 4600/Pay level-7) in Group ‘B’ Gazetted.
iv. Withdrawal of changed criteria of ‘Very Good’ for
MACPS and restoration of ‘Good’ as criteria for it.
v. Implementation of MACPS w.e.f. 01.01.2006.
vi. Inclusion of training period for MACPS.
vii. Revision of incentive Bonus as per new pay
Levels in 7" CPC Pay Matrix.
viii.Pending acceptance of above said demands,
implementation of following recommendations of
Railway Board to MOF (DOE) to provide some
interim relief to stagnating Technical Supervisors:
a) Upgrading of 3350 posts from Group C to
Group B on the Railways.
b) Upgradation of posts of JEs to Grade Pay
Rs.4600 and upgrade posts of SSE to Grade Pay
Rs.4800 as per decision of the Departmental
Anomalies Committee - keeping in view their
higher qualifications and onerous nature of duties
and responsibilities.
c) Revised Cadre of 33% JEs in GP Rs.4200, 17%
SSE in Grade Pay Rs.4600 and 50% of posts in
Grade Pay Rs.4800 in view of their nature of
duties and responsibilities.

Units! Send Central Quota & Struggle Fund
Through Bank Draft in favour of
“Indial Railways Technical Supervisors
Association”

To: Central Treasurer IRTSA,

Er O. N. Purohit, 106 A, Suraj Nagar,
Jodhpur-342008 (Ph: 09828024476E)
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EDITORIAL
GOVERNMENT MUTE ON ITS

EMPLOYEES’ DEMANDS

Negligible negotiation with Staff Side
No panel available to fill vacancies in Central
Administrative Tribunals, crippling the function

After every 10 years, pay, allowances and retirement
benefits of Central Government employees used to get
revised based on recommendations of Central Pay
Commissions. Even though period of revision is long,
whenever a Pay Commission was constituted, Central
Government Employees would have a hope to get their
grievances accumulated over a decade redressed. While
some of the issues were getting addressed, though many of
the issues were left unattended to.

After every Pay Commission, number of issues that
need to be addressed by the Government were getting
increased. Anomaly Committees constituted after the
implementation of 6" CPC recommendations had not
reached logical conclusion on majority of anomalies.
MACPS also created its own set of anomalies.

7" CPC also said that the anomalies created
subsequent to the maodification done in 6" CPC
recommendations could not be rectified till date and they
were also not dealt with by them.

Apart from available regular mechanism to negotiate
the demands of Staff Side, Government constitutes
committees to address the anomalies/demands arising
after/out of Pay Commission implementation. But nothing
brings result and it seems that all the committees
constituted by Government for addressing specific issues
are not functioning.

Principal demands like calculation of minimum pay,
multiplication factor, annual increment, DA calculation,
scraping of NPS for Railway Employees, etc were turned
down by Government without much negotiations.

Issues specific to individual categories, disturbance of
horizontal parity & vertical relativity among various
categories, demands on specific allowances are not being
addressed by the Government. There is no negotiation
taking place between JCM/Federations and Government on
the demands pertaining to individual categories.

Particularly the two main demands of Technical
Supervisors for higher Pay Level & classification as Group
‘B’ are pending for many years. Arbitrary change of eligibility
criteria from ‘Good’ to ‘Very Good’ for the purpose of
financial upgradation under MACPS has further diminished
the relief from lack of career prospects.

Proposals sent by Railway for upgrading the Pay Level
of JE & SSE, upgradation of certain %age of Group ‘C’
posts to Group ‘B’ are rotting in the shelves of MOF (DOE).

Irony is that neither Government is ready to settle the
genuine demands of its employees nor they are able to get
justice from the Judiciary. Majority of Administrative
Tribunals across India are without even one Judicial
Member. Cases are piling up and those filed way back in
2012 are still pending. Even some of important judgements
given by the Judiciary regarding implementing MACPS from
1.1.2006, Financial upgradation on promotional hierarchy,
extension of old pension scheme for those employees
appointed through selection notification issued prior to
01.01.2004, etc. It seems that Government is in no mood to
heed to the genuine demands of its employees.

DOPT OM No. 31011/15/2017-Estt.A-1V, 27.03.2018
Subject: LTC — Leave Travel Concession Extended to
Railway Employees
The undersigned is directed to say that as per extant LTC
instructions, Government servants and their spouses who
are working in Indian Railways are not entitled for the facility
of LTC as the facility of “Free Pass” is available to them.
However, Seventh CPC in its report has recommended for
bringing Railway employees (and employees whose
spouses are Railway servants) into the fold of LTC.

2. The matter has been considered in this Department in
consultation with Ministry of Railways. It has been decided
that Railway employees may be allowed to avail “All India
LTC” once in a block of four years under CCS(L TC) Rules,
1988, subject to the following conditions:

(i) The railway employees shall continue to be governed
fully by the Railway Servants (Pass) Rules only and availing
of “All India LTC” under CCS (LTC) Rules by them will be
facilitated through a Special Order under the relevant
provision of the said Pass Rules.

(ii) “All India LTC” will be purely optional for the railway
employees.

(iii) Even after availing “All India LTC” in a year, it will not be
mandatory for the railway employee to opt for “All India LTC”
in the next or subsequent block years.

(iv) No “Home Town LTC” will be admissible to Railway
employees and on the same analogy, no Home Town
converted LTC shall be allowed to them.

(v) The railway employees will surrender the Privilege
Passes admissible to them in the calendar year in which
they intend to avail the LTC facility. However, they would
continue to be eligible for Privilege Ticket Orders and other
kinds of passes viz., Duty Pass, School Pass, Special
Passes on Medical grounds, etc., as admissible under the
Pass rules. Further, if the railway employee has already
availed of a Privilege Pass, then LTC will not be allowed in
that year.

(vi) The railway employees on deputation to any other
organization, including Railway PSUs, would also continue
to be eligible for optional LTC in lieu of Privilege Pass
entitlement.

(vii) The definition of beneficiaries e.g. members of family,
dependents, etc and other conditions as laid down in the
CCS (LTC) rules will be applicable for availing “All India
LTC” facility by the railway employees, even if such
beneficiaries are not entitled for Privilege Pass under the
Pass Rules.

(viii) If both spouses are Railway employees then both will
surrender privilege passes, admissible in the calendar year,
if they opt for All India LTC.

(ix) In case of the Government employees whose spouse
is working in Railways, want to avail All India LTC, either
independently or with family members, then he/she/they
may be allowed subject to the condition of surrendering
privilege passes admissible in that calendar year for
him/her/them and an undertaking in this regard shall be
given by the Government servant to his office.

Readers, Zones, Divs & Sub-units IRTSA
Please send Annual Subscription for
“Voice of Rail Engineers” to
K.V.Ramesh, G3 - Likith Homes, 3, Lakshmanan Nagar

West Street, Peravallur, Chennai 600082.
Mobile:09003149578. Email: rameshirtsa@yahoo.co.in
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CLASSIFICATION OF RAILWAY SERVICES
CONSEQUENT UPON DOPT ORDERS IS

UNDER EXAMINATION: SAYS RLY. BOARD
RTI Questions asked to Railway Ministry

1. Does Ministry of Railways proposes to classify the
posts as per the norms laid down by DoPT in S O 3578
(E) dated 9th November 2017, or, differently seeking
exception to the norms of classification laid down by DoPT
in S O 3578 (E).

2 Copy of relevant Railway Board noting & approval and
proposal send to DoPT by Ministry of Railways.

REPLY GIVEN BY RAILWAY MINISTRY
The issue of classification of Railway services
consequence to issue of classification notified by DoPT
vide S.0O. 3578 (E) dated 09.11.2017 is under examination
in this Ministry. Therefore at this stage it is not possible to
provide information/documents as sought by the applicant.

MEETING WITH CRB

Chairman Railway Board, Shri. Ashwani Lohani visited ICF
on 28.04.2018 and met Federation / Association / Union
representatives. On behalf of Er.K.Gobinath Zonal Secretary
and Y.R.S.Banerjee Zonal Treasurer participated in the
meeting. Main demands of Technical Supervisors like
Revision of Pay level, Group ‘B’ statues, MACPS anomalies,
Revision of hourly rates of incentive, Design Allowance,
revised pay level for CMT, etc were highlighted.

IRTSA CRICKET TOURNAMENT
IRTSA conducted cricket tournament third ed|t|on -
2018 at RPF parade ground ICF Chennai between 3" March
and 8" April, 2018 on Saturdays & Sundays.
Teams from ICF and Southern Railways participated in

the tournament. The teams are ICF/Shell division-1,
ICF/Shell division-2, ICF/Furnishing division-1, ICF/LHB
division, ICF/Design, ICF/Store & IT, Carriage & Wagon
works/SR, Loco works/SR, EMU Maintenance

Depot/Avadi/SR, Electric Loco Shed/AJJ/SR, Electric Loco
Shed/Erode/SR, Basin Bridge Coaching Depot/SR-1, Basin

Bridge Coaching Depot/SR-2, and Electric Loco
Shed/Royapuram/SR.

B.Saravanan, Ragupathy, R.Ravi, Ragavendra Rao,
Jagadesh Kumair, Karthik Kumar, Narendran,
G.Aranganathan, Yoga Senevasa, Hariharan, Gopi,
Karthikeyan, Surendra Mohan, Elampozhian, & Selvaraj
from ICF and Sunil Kumar, Moorthy, Sridharan,

Parthasarathy and Solai raj from S.Rly made elaborate
arrangements for successful completion of the tournament.

-c/
7

o ' W o saH

Central President MShanmugam preS|ded over the
prize distribution function. Sri.Shyamandaram CME/QA/ICF
graced the function as Chief Guest and distributed the
prizes. Sri.Karunakarn President Shell Division /ICF who is
superannuating from Railway service in the month of May
2018 was felicitated by IRTSA.

IRTSA MEETING AT

MAHALAXMI WORKSHOP, WR

IRTSA meeting was held at Mahalaxmi Workshop,
Western Railway on 19" March 2018. Er.K.P.Soni
welcomed the gathering. Central President
Sri.M.Shanmugam addressed the gathering and explained
in detail about the history & achievements of IRTSA. He
also stressed for unity among the Technical Supervisors /
Rail Engineers and called upon younger generations to
take over IRTSA. Er.R.B.Singh Zonal Secretary IRTSA/WR
explained important achievements of IRTSA for the past 52
years. Er.K.Hari briefed about various activities of IRTSA.
Er.Dyneshwar stressed for more cohesive actions at local
level. Er.Shaikh Anwar Vice President/IRTSA MX gave vote
of thanks.

IRTSA MEETING AT SECUNDRABAD

DoPT OM No. No.11/ 2/ 2016-JCA, dated 14.03.2018
Subject: Setting up of Anomaly Committee to settle the
anomalies arising out of the implementation of the
Seventh Pay Commission’s recommendations —
extending the scope of definition regarding.

The undersigned is directed to refer to DoPT’s Office
Memorandum of even number dated 20/02/2017 on the
subject as cited above, and to incorporate the following
further modification in the definition of what would constitute
an anomaly:

2. With the incorporation of the above para in the OM, the
definition of anomaly will read as follows:-

(1) Definition of Anomaly

Anomaly will include the following cases

a) Where the Official Side and the Staff Side are of the
opinion that any recommendation is in contravention of the
principle or the policy enunciated by the Seventh Central
Pay Commission itself without the Commission assigning
any reason;

b) Where the maximum of the Level in the Pay Matrix
corresponding to the applicable Grade Pay in the Pay Band
under the pre-revised structure as notified vide CCS(RP)
Rules 2016, is less than the amount an employee is entitled
to be fixed at, as per the formula for fixation of pay
contained in the said Rules;

c) Where the Official side and the Staff Side are of the
opinion that the vertical and horizontal relativities have
been disturbed as a result of the 7th Central Pay
Commission to give rise to anomalous situation.

d) Where the amount of revised allowance is less than the
existing rate or any other anomaly observed while
implementing the revised allowance

3. The rest of the contents of the OM issued by DoPT under
reference no. No. 11/2/2016-JCA dated 16.08.2016 shall
remain unchanged.
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LEAVE TRAVEL CONCESSION (LTC)
FOR RAILWAY EMPLOYEES &
CCS (LTC) RULES - A BRIEF

Railway employees are allowed to avail LTC as per
DoPT OM dated 27" March 2018

Railway employees continue to be governed fully by the
Railway Servants (Pass) Rules.

“All India LTC” once in a block of four years.

“All India LTC” will be purely optional for the railway
employees.

After availing “All India LTC” in a year, it will not be
mandatory for the railway employee to opt for “All
India LTC” in the next or subsequent block years.

No “Home Town LTC” will be admissible.

Railway employees will surrender the Privilege Passes
admissible to them in the calendar year in which they
intend to avail the LTC facility.

They would continue to be eligible for Privilege Ticket
Orders and other kinds of passes viz.,, Duty Pass,
School Pass, Special Passes on Medical grounds, etc.,
as admissible under the Pass rules.

If both spouses are Railway employees then both will
surrender privilege passes.

Beneficiaries will be members of family, dependents, etc
as per conditions as laid down in the CCS (LTC) rules
will be applicable for availing “All India LTC”.

Brief of orders issued by DoPT/MOF on LTC

11.

12.

13.

14.

15.

16.

17.

18.

19.

Family for the purpose of LTC — Government employee,
spouse, two unmarried dependent children,
divorced/widowed daughter, dependent parents residing
with employee, dependent unmarried minor brother &
sister and dependent divorced/widowed sister residing
with employee.

Government servant and each member of his family
may visit different places of their choice during the block
of four years.

Employee should have completed one year continuous
service on the date of journey.

Travel entitlements of Government servants for the
purpose of LTC shall be the same as TA entitiements as
notified vide Ministry of Finance's O.M. dated
13.07.2017, except the air travel entitlement for Level 6
to Level 8 of the Pay Matrix, which is allowed in respect
of TA only and not for LTC. ie Only AC 2 tier by train for
pay level 6 to level 8.

No daily allowance shall be admissible for travel on

LTC.

LTC shall be admissible in respect of journeys
performed in vehicles operated by the Government or
any Corporation in the public sector run by the Central
or State Government or a local body.

For places not connected by any Government means of
transport, reimbursement shall be allowed as per
entitlement for journey on transfer for a maximum limit
of 100 Kms covered by the private/personal transport
based on a self-certification.

Employees not entitled to travel by air may travel by
any airline. However, reimbursementin  such cases
shall be restricted to the fare of their entitled class of
train, transport or actual expense, whichever is less,"
Reimbursement under LTC scheme does not cover
incidental expenses and expenditure incurred on local
journeys.

20.

21.

22.

23.

24.

25.

(e)

Travel by Premium trains/Premium Tatkal
trains/Suvidha trains is allowed on LTC. Further,
reimbursement of tatkal charges or premium tatkal
charges shall also be admissible for the purpose of
LTC.
Flexi fare (dynamic fare) applicable in
Rajdhani/Shatabdi/Duronto trains shall be admissible for
the journey(s) performed by these trains on LTC. This
dynamic fare component shall not be admissible in
cases where a non-entitled Government servant travels
by air and claims reimbursement for the entitled class of
Rajdhani/Shatabdi/Duronto trains.
Catering charges charged by the Indian Railways
included in the rail fare for Rajdhani/Shatabdi/Duronto
trains, shall be reimbursable in full as per the
entitlement/eligibility.
For children aged between 5 yrs and under 12 yrs, the
actual rail fare shall be reimbursed for LTC, as per the
choice of rail tickets (half or full) purchased by the
Government servant.
The time-limit for drawal of LTC advance is 125 days in
case of journey by train. It will be mandatory for the
Government servant to produce the outward journey
tickets to the Competent Authority within ten days of
drawal of advance.
Travel by air to North East Region (NER), Jammu and
Kashmir (J&K) and Andaman & Nicobar Islands (A&N)
is extended for two years, w.e.f. 26" September, 2016
subject to the following conditions:
Travel by air to continue to be performed by Air India in
Economy class at LTC-80 fare or less.
For journey by air to Jammu & Kashmir, travel by any
airline is allowed, @ fare less than or equal to LTC-80
fare of Air India.
Air tickets can be purchased either directly from the
airlines  (booking  counters/website) or through
authorized agents only viz., "M/s Balmer Lawrie and Co.
Ltd.", "M/s Ashok Travels and Tours Ltd." and "IRCTC".
Gazetted officers can use the air travel form their place
of work.
Government servants not entitled to travel by air are
permitted to travel by air in Economy class in the
following sectors:

i) Between Kolkata/ Guwahati and any place in

NER,

i) Between Kolkata/ Chennai/ Bhubaneswar and

Port Blair and

i) Between Delhi / Amritsar and any place in J&K
Journey for these non-entitled employees from their
Headquarters up to Kolkata/ Guwahati/ Chennai/
Bhubaneswar / Delhi / Amritsar will have to be
undertaken as per their entitlement.

A

WEBSITE FOR RAIL ENGINEERS & OTHERS

Knowledge Bank for Rail Engineers -
Codes,

Publications, Specifications & Drawings

EMPOWERING ENGINEERS
THROUGH INFORMATION

http://www.irtsa.net

MULTIFARIOUS, INFORMATIVE & FREE

MOST SOUGHT AFTER FEATURES:

Manuals, Orders, Circulars,
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RAILWAY BOARD ORDERS
1. Railway Board letter. No.E(NG)I/2011/PM 1/2, dated
10.04.2018.
Sub: General Departmental Competitive Examination
(GDCE) for filling up of 25% net direct recruitment quota
vacancies in Group C categories ~ Extension of
currency upto 31.03.2018.

Since the introduction o. f the scheme of GDCE vide
Board'’s Letter No. E(NG)- 192/PM2/16 dated 20.08.1993 for
one year, the currency of the same is being extended from
time to time, and the same was last extended upto 31.03.2.
018 vide this Ministry’s letter if even number dated
08.03.2016.

In view of the request made by both the federations
and some of the Zonal Railways for continuance of the
scheme, the matter has been considered by the Board and
it has been decided to extend the currency of the GDCE
scheme for a further period of 2 years i.e upto 31.03.2020.

The instructions regarding the clarification/modification
in the GDCE scheme issued from time to time may also be
kept in view while’ implementing the same.

2. S.No. PC-VIl/ 98, No.PC-V/2017/A/OTA/1. RBE No.
41/2018, dated 20.03.2018

Sub: Grant of Overtime Allowance (OTA) to Railway
employees Consequent upon revision of pay scales and
allowances- date of effect.

Ref: Board'’s letter of even No. dated 28-11-2017 (RBE No.
175/2017)

Pursuant to the recommendations of the Seventh Central
Pay Commission, the rates of OTA have been revised w.e.f.
01-7-2017 vide Board’s letter of even number dated 28-11-
2017 (RBE No0.175/2017). The issue of revising the date of
effect of OTA w.ef. 01-01-2016 had been under
consideration and it has been decided that the basic pay
and DA element for the purpose of OTA may be antedated
to 01-01-2016 and other elements constituting emoluments
for the purpose of OTA viz. HRA and Transport allowance
etc. shall be taken into account at revised rates w.e.f. 01-7-
2017 as per the 7th CPC recommendations.

*kkkk

3. Railway Board letter No.2012/F(E)Ill/1(1)/4-Pt, Dated :
13.02.2018

Sub: Exemption of Railway employees appointed on or
after 01.01.2004 from the purview of National Pension
System (NPS) — regarding.

The undersigned is directed to refer to NFIRs letter No.
IV/INPS/PFRDA BILL/Part- | dated 13.02.2017, 26.10.2017
and 11.12.2017 on the above subject.

2. In this regard it is informed that on the request of NFIR,
Hon’ble former Minister of Railways, Sh.Suresh Prabhu had
written a D.O letter dated 11.04.2017 to the Hon’ble Minister
of Finance and Corporate Affairs, Sh.Arun Jaitley, to have a
second look on the issue of exemption of Railway
employees from the application of National Pension System
(NPS). In reply, Hon’ble Minister of Finance and Corporate
Affairs Sh. Arun Jaitley has communicated that the matter
was reconsidered in consultation with pension Fund
Regulatory and Development Authority (PFRDA) and that
the request for exemption railway servants appointed on or
after 01.01.2004 from the application of NPS does not seem
to be feasible proposition.

*kkkkk

4. No.F(E)Spl./2008/ADV.3/6(7th CPC) Dated:28.03.2018

Subject: Grant of Advances Seventh Central Pay

Commission recommendations — Amendment to rules

on House Building Advance (HBA) to Railway servants.

Please refer to this Ministry’s letter of even number dated

05.12.2017 on the above cited subject(vide which, the

revised provisions relating to the grant of House Building

Advance (HBA) as issued by Ministry of Housing & Urban

Affairs  (Housing Il Section) vide their OM

No0.1.17011/11(4)/2016-H-Ill dated 09.11.2017 pursuant to

acceptance of 7th CPC recommendations, were mutatis-

mutandis made applicable to Railway employees.

2. Ministry of Housing & Urban Affairs vide their OM dated

31.01.2018 have now issued clarifications to the fulfillment

of extant conditions mentioned in para-2(viii) of their

aforesaid OM dated 09.11.2017, which shall be applicable

mutatis-mutandis on the Railways.

House Building Advance Rules (HBA) — 2017 —

Ministry of Housing & UA, OM No. 1.17011/11(02016-H-lIl,

Dated 09.11.2017 (Important points)

1. HBA is admissible for only one of the following purposes:-

i. Constructing a new house on the plot owned by the

employee or spouse, either jointly or individually.

ii. Purchasing a plot and constructing a house thereon.

iii. Purchasing a plot under co-operative Schemes and

constructing a house/ flat thereon or acquiring a house

through membership of Cooperative Group Housing

Societies.

iv. Purchase/construction of house under the self-financing

schemes of Delhi Bangalore, UP, Lucknow etc.

v. Outright purchase of a new ready-built house/ flat from

Housing Boards, Development Authorities and other

statutory or semi-Government bodies and from registered

builders i.e., registered private builders, architects, house

building societies, etc., but not from private individuals.

vi. Expansion of living accommodation of an existing house

owned by the employee or jointly with spouse.

vii. Repayment of loan or advance taken from a Government

or HUDCO or private sources even if the construction has

commenced, subject to certain conditions.

viii. Existing employees who has already taken Home Loans

from Banks and others Financial Institutions are allowed to

migrate to this scheme, subject to fulfilment of extant

conditions.

ix. Constructing only residential portion of building on a plot

earmarked for a shop cum residential plot, in a residential

colony, subject to prescribed cost conditions.

2. Cost Ceiling : Cost of the house to be built /purchased

(excluding the cost of plot) should not exceed 139 times

of the basic pay of the employee subject to a maximum

of Rs.1.00 crore (one crore) only.

3. Amount of Advance

i. Only one advance during entire service.

ii. The maximum amount of advance shall be:

a) 34 months basic pay subject to a maximum of

Rs.Twenty five lakhs, or cost of the house/flat, or the

amount according to repaying capacity, whicheveris the

least for construction / purchase of new house/flat.

b) For expansion of existing house, the amount of HBA will

be limited to 34 months basic pay subject to maximum of

Rs. Ten lakhs or the cost of the expansion, or the amount

according to repaying capacity, whichever is the least.

c) The amount of the advance shall be restricted to 80% of

true cost of the land and construction of house or cost of
Continued on page-8
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Achievements of IRTSA

TS, AR, &, vH. T. Y AFcIYUT ST Tt
(1965-2017)

(Translated by Er.R.K.Pandey, Zonal Secy, IRTSA/NE.RIy)

HRART YT AT STeT%ehdT AR ieifares
HIH-STET

. 3S. 3R, & TH. U. o AgFaX 1965 H TAYT F dIg
¥ ARAT ¥ # dgell aR Yod FeolleldRT /| dohfeiehl
ddeTeRl N HAfSd WA & O TR Holgd Td
JHTGRMG!  Colchid f&am|

2. YA SeollfladRl/dehsiiehl qddeT! 6T THTAA TF Ao
@, Yd YATEe, dae FiAfGA, Yed geeied dfAfd,
(d gHeaT Sita |fAfd Ud 3T BRA & §He
JHTGLME &I | @l

3. GHEIIN U4 AP FI ddfdsh T JHTERITeN el 8
U faerrer 3rer 99 faewfaa

4. XS Feolela/ Toholichl GAAETHRT I SHTEH el B
FHY FHT R Agcaqel vl W AfAAR, TARHT &
YHIesT, Ud “TIAd 3 ol el (Yol SeotlailaN
Fr HEE) H FAGE) YRrRA fRAT| AT OH I
SeollelldX/  dehellhl  JAAGTHRI @Y JEAST
www.irtsa.nettd IRTSA GROUP (Face BookJdRT Hdd
Harg 9T QAT gl

5. YoId SoolldiRRI TG YoId UM & &g 39l salel
TG YISl hH H g IS INeNAw Fewer qarar
gl

6. YoId Feollell, A wd AfAs I & €=
TS dTHd T W § oA AUt d TENd
Tha & UF 3cuiee # e giar B

7. YoId Soolll I Hr FgAEAINT & 9fd AeIdr  gred
BEWIT T AT A SAERehcl AR AT i § wa
ST HATABN & FATUE g oY vd Horfod garar #
SAPT cllhel U TSI TR I FEANT UIed T B

eIV IV e Haviid HHel

8. M. IN. &. TH. U. & WYY &GSl & YR T
MM AdT AT FH dhelih gIdeThl T ddTH A T
TEAT 6 ¥ UCH 4 TS U Bod Il AN H 4 @
gT I 2 aam?rr'g'ml

9. WA, SR =+ refetor oar v . A
3Tg A3 (3o4Ted & dcol) A St fF ®REEE T
3UE SIS & H. Solllel R Td WA, sehfaaw &
icaTgeT o7 # gRafdd g |

1095 ceheliehl TddeTeRl B R JT W A STaaH
AT, QFﬂ?T ddeT 3TANET CdrT 840-1200 ,840-1040
T4 Tqd I AT @RI 2375-3500 I HT IS,
3R, &L TH. T.& q18AT & YR W 40 st & a1g

[

gred g3l

11.31. §. F FAUIRAT H ddd [TROT & dgol AT
o Td gAY §HT W MG e (3. IR, 4
TH. T. & ganm ay 1991 # ddd fAawer & fashR
A & G TTed §3)|

12. AT GTRAGEIHT T “§E 3T 3FL/ FIEUC ahrer
9Ted §1T (FHE H HaTel 381 & sTa 9o §3)|

13. Toholiehl GdQeThl I FHIAN &faqfcd vae & e
mmﬁﬁﬁaﬁqﬁwgm%a@ﬁm
(ATHT THG H 38 & ai g ) |

14. 9 Jhairhl qAAETRI(STS. & U9 AL, SollfiR) T
1984 ¥ & REcHFaRer &g T sy & oem (@ &
ﬁﬁgqaagamﬁawmmﬁma)l

15. TATdS Solfaa) T I3, & @efr o7df U &, 1987 &
¥, Solifrax H T 2008 & A ¥ SofifeR I8 &
AT |

16. dehaiehl GIdeThl T Hay Regaaiker 30 asf & 5 §R-
1984 & WMA. oA 3=a A5 & Uai & &I H
PRATAT UG 3cdieed shsar H 3% & 6% AT U
AT H 15 % T 10% 1993 F 17%, 2003 H 18% &
21%, 2008 #F TS ddel IENET & a1 50% 2T 2013
# He RegraRor AT garr 67% sl g3l

17.31891 T4 f3olles, WRAE wd urg 9d&or U R
el F HsX Regaafer g@anrr A9afser gl

18. 30fcd /9TR1eTor 3rafer & IUEr, 1983 & HaTfedd
o 8 U9 1991 § I deflenst & fav fhar S
(3mS. IR, & TH. U @l U T sl & IR
)|

19.9Rss 9ddeThi & 2000 &l &1 I S A AT
gler|

20. fTAEA/OdeTal 1 SN SSlfe & ug 9 3qafser
@ & TUY & §I¢ ITadd ddHA H UG T FE&AT
JEf-S1.S. & Sleetla IHaERT # e gam)|

21.9§ 1996 H derelichl TdeThl & UGATH I3, (AW
SSIfeR) duT TH.TES. (@R IR SelifaR)
IRafdd g3 IRTSA® 3 g T W o & Aoy &
e

22. .3, JUT TH.UH.S H dr@.3N. B oar R

23.9icHIgeT o &% e A g
1968,1975,1990,1998 Ta 2009) & g

24935 FURNGUT AT F FAr 3 av F 2 ay, 2 avw A
18 HEW T 31 12 7R |

25. 31difeq/ giRIGTOT 3Efer & SEGRY deht ¥0 4200 Adet/
I3 T & S gl

@y
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TS, AR &Y. TH. U. FY Acaqor suaAferrAr
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26. 3CRUF T Fagdl I AT Il s fRerar vd 3qer

3 IR RS gl

27.%c 7 feool & ¥ Sdar (3. T. TEAT 835-1999
IS, AR, &, TH. T HA GIANIE) aRss deheliehr
adetent T A o G TE I & T Yo a5 &
TMAR FAFRI - 7S, 3R, A.TH. T. F HMaR Fa§
FIh TT RIS Tl eI DI 3T HART Sl JrEhdr
& AT BorEa®d diRsS YAAeTR & 15% Yai & Jq
& H 3PS A H HgAd S0 oEe fow faa
IO ¥ 3HIGA AT AT IS, AR AwE. T
SIMAR A5 T 4600 100% Far & 9 o H IS el
e Fuy X W R

28.%c a5 ool H FIC ¥ ST (ag T&aT 1527/1990
. HX. AT T HT GIANAHE)- HEed &
“gHRET,fRdT THHET § 3% Idd AT 9T Hhdr &
fguid W SIS, & 3T IdTA T & F ke fear
S 9rad ddsl 3T o TR R 3 3rger Rae
& W1 AR 54.36 # nfFAe Fam|

29.%C YoaAs A dlg TEAT 706/2013 F FN.S. T AdTHA
FIT 4200 & TIT 4600 TF TL.Y.ZSN.HT dd=Td 4600
T 4800 Far & for g #Fe A IR A F7
3meer feam

30. 3cUTCHdT ST & fow 31§ AT Jera TN dFairdr
JIAETHRT T 3T RN (A AT F TR) H ol

31. WA, SSfifeR &1 adaaAT ¥9¢ 7000-11500 (4rad
dcel 3ANT EaRT HEGA) H Jefd FIh TIT 7450-
11500 AT (33, IR, E.TH. U. gaRT ool FEY Uq
BT 3Tehsl & TR W)|

32.31391 f3amed wd TR SSffaw’i & 2000- 3200
JATHATT & T W 2375- 3500 femam|

33.31897 U9 f3osd UIdeThl FT USAH sl o8, Td
W.H SR FHeara|

34. TER SRR FT USATH A.T.H.&. ¥ Tl 3.TH.TF.
g Ar3LTH. T, SanT|

35.99 1999 H FRTEI UG 3cUGsT SHIZAT H HFT el
arel L. ST ST WcaTgsT e Her|

36. & Sl Td f3veldmr aRe SofifaeRl & fow
ey ordt er F wafaa @ & v NS/ va &
dr § ueufa &1 gReT gl

37.90%-1 dAT IB-Il F Y& H I T Td AdAHAA
6500- 10500 & 37995 gl |

38. A.3.duUT WA Seoll. & Ual Fr e g1 vd IdaaTT
7450- 11500 #H YIS gl

30. 930 350l A3/ NUATHAATAT. B guF Hoft F
giaur 98 e

40.WN.-9 FWESSR HT SIS & @Y G Td 9IS gl
fSras $ROT HT FT AR g3

41.9% ¥ WASea., NTATH ¥ WA TATH, W.TAT
T OLUATH. JU J3 T O SO/ e H
galeedtd & fau faf@d odatmr 1 gAcd g |

42.9Fd AT dh ool dTel Il 5 TUROM T YBITA
gs foEd ad=T Sea A FAICT S|

43.7ARaq daa e & FEd 3% afF Ada giee
e

447 AT & YR W fderd Imard Ry s dr
3T gle |

45.9RageT 1T A giee fo=r frd gt A gfdestr & ua
Hel THITT & FI&TA gHem|

46. 56 dda IEET H R @Y I & 9 afea
“FeaEcRig FfAfA” @RI dde Ui 1.74 @ o
1.86 &1 &G & TS|

47.@1 §=dt gg 9fd dred fdAE ¥0 1000 &X W @R
HeITewTa gemma & wfaqfcd smar 1 FeRor|

48. QaTfAgfd & FHI W 300 foeT IifSid  3raenrer
dardraor & JfaRed QU dar @ #A 60 e 3ifea
TR FAIAMEHIOT T STaET|

49.9T9d ddsl AT ganT THLH. U9 Sod ddel 3w
FI g AU A FHAeemr TR ddd s@RE@
gaATed fFar | 3. IREATH. T & g 931 An-
ddel 3EId H AT FAT U9 FHAI &) YeledAtd &
MUR W)

so.d R 3=/ (10,2030 af ¥aT F )
HIH R TE & eaid (Gaa I8 & T 5400
U5 9 a ggTen ARaa fam)|

51. AW IF dgd TIfAT FATRAT FHF THA.THELE F
forw &@elr ol dfr _e AT S

52.1.1.2006 3R 29.09.2008 & &= BT Tl Ydealiad
@5 1y I3 - I TS F A s H AqT
fefiRor 1 faFaR g3l (e AT I G@aNT BT
JUT NARIAT Ypfd & Fel & fae Fa & FRT)|

53.7 @ dde 3MAT & U-ARRFw #F g are UeeAd &
e feRor #, 999 S ¥ FA W ogd F Aredr
ST & UAY AdAATT & SRR gl ARy AT F 8.
T A 3. H T dad 7 # Yelealld W AdeT frefizor
T 44900/- ¥ HF g glaT AT S F WA s F
Hrefr o7cdt 1 gaer ddTAT gl
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Orders: House Building Advance (Contd from page-5)
- Expansion of living accommodation in the case of
construction in rural areas. This can be relaxed and 100%
can be sanctioned if the Head of the Department certifies
that the concerned rural area falls within the periphery of
town or city.
4. Repayment Capacity
a | In cases of employee retiring
after 20 years.
b | In cases of employee retiring
after 10 years but not later
than 20 years.
¢ | In cases of employee retiring
within 10 years.

40% of basic pay.

Up to 40% of basic pay.
65% of OCR Gratuity
may also be adjusted.

Up to 50% of basic pay
OCR Gratuity up to 75%
can be adjusted.

5. Interest: The Interest on Housing Building Advance for
the financial year 2017-18 onwards shall be 8.50%. This
shall be reviewed every three years to be notified in
consultation with Ministry of Finance.

5. Railway Board letter No.E(P&A)II-2017/HW-1
No0.36/2018) dated 08.03.2018

Sub:-Revision of the rates of Night Duty Allowance -
(NDA) recommendations of 7th CPC.

Please refer to Board’s letter No. E(P&A)II-2008/HW-2, dt.
16.12.2008 (RBE No. 199/2008) as amended from time to
time regarding revision of rates of Night Duty Allowance
(NDA) during 6th CPC period.

2. Consequent upon the decision taken by the Government
of India on the recommendations of the 7th CPC, the
President is pleased to decide that the hourly rate of NDA
shall be equal to {(Basic Pay+Dearness Allowance)/200}
which would be admissible to eligible categories of non-
gazetted Railway Servants classified under chapter XIV of
the Railway Act, 1989 read with the Railway Servants (Hours
of Work and Period of Rest) Rules, 2005 for work put in
during the period from 2200 hrs to 0600 hrs. The rate should
be worked out separately for each employee. The

(RBE

How to File a Complaint Regarding

Your NPS Investment
The National Pension System (NPS) has a well-
defined procedure for addressing complaints of
subscribers. Complaints could be any communication
to express dissatisfaction about any service under the
NPS. There are different modes available to a
subscriber to file a complaint through the call centre,
by way of a written complaint or online.
Toll free number: A complaint can be filed by calling
toll free number 1800222080. Complaints through the
call centre are recorded in the CGMS. The executive
will try to immediately resolve the concern during the
call. Else, an escalation process will be triggered.
Written complaint: One can also file a written complaint
in the form of a letter or in line with the format specified
(Form G1). The complaint shall be sent to the following
address.
Address: NSDL e-Governance Infrastructure Limited.
1st Floor, Times Tower, Kamala Mills Compound,
Senapati Bapat Marg, Lower Parel, Mumbai 400013.
Complaints are entered into the CGMS and resolved
by sending appropriate reply.
Online complaint: Complaints can also be filed by
logging on to the Central Grievance Management
System (CGMS) on https://www.npscra.nsdl.co.in
/Logyour-grievance.php. An appropriate reply is sent to
the registered email id of the complainant.
Turnaround time: The complainant must receive
acknowledgement within 3 working days with a unique
grievance number for future correspondence. All
complaints are required to be disposed of within 30
days of its receipt.
Escalation: In case the complainant is not satisfied
with the resolution, an escalation may be made to the
NPS Trust. The NPS Trust shall try to resolve the
complaint within 30 days.

clarified that the Rule 3(vii)(c) categorically provides for
issue of passes ‘if the longer route to destination is
quicker than the direct route irrespective of distance
involved.” The said rule is an independent provision
which is explicit by the use of the word “or” between the
aforesaid sub-paras 3(vii)(a), 3(vii)O) & 3(viii)(c).
Accordingly, it is clarified that passes over quicker longer
route are admissible without any distance restriction, that
is irrespective of distance involved.

2. The Railways are, therefore, advised to follow the
extant statutory rules scrupulously and issue passes
accordingly.

present formulation of weightage of 10 minutes for every
hour of duty performed between the hours 0f22:00 and 06:00
would continue.

3. The grant of NDA shall be subject to fumishing_of a
certificate by the supervisor concerned that Night Duty is
essential.

4. The revised rates of NDA shall be admissible with effect
from the Ist of July, 2017.

5. These orders would be subject to modification, if any, after
the issue of instructions by the Nodal Ministry i.e. Ministry of
Personnel, Public Grievances and Pensions (Department of
Personnel & Training).

*kkkkk

6. Railway Board letter No.E(W)2018/PS5-2/11, dated
26.03.2018

Sub: Clarification regarding issuance of passes on
longer route to destination, if this longer route happens
to be quicker than direct route.

NFIR has brought to the notice of Board that Zonal Railways
are not issuing passes in accordance with Rule 3(vii)(c)
stipulated under General Rules in Schedule-ll (Pass on
Privilege Account) of Railway Servants (Pass) Rules, 1986
(Second Edition-1993) taking the plea that the same is not

covered under Rule 3(vii)(b). In this respect, it is

COURT CASE STATUS
OA NO - 1568/2017
Indian Railways Technical Supervisors
Association - Vs - Government of India
Pleading for

HIGHER PAY LEVEL FOR
JE & SSE WORKING IN RAILWAYS

Next listing date 14.06.2018

No hearing could be taken place due to non

availability of Judicial member & continuation of
vacancies in CAT Chennai
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