RAIL engineers ! JOIN ENMASS DHARNA & rally
BY IRTSA
AT JANTAR MANTAR NEW DLHI

on 28th august, 2012
MAIN Demands
1. Recognition of IRTSA – to discuss & resolve the problems of tech supervisors 
2. Implementation of decisions of departmental anomalies committee (DAC) – for higher grade pay of JEs, sses, CMA, cms, DMS & CDMS.

3. A) Grade Pay of [image: image1.png])
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 4800 to JE, CMA II & DMS 

B) Grade Pay of Rs.5400 to SSE, CMS, CDMS 
C) Pre-revised Scale of Rs.7450-11500 to CMA-I - As per reports of DAC & Sixth CPC – since post  has an element of direct recruitment of engg graduateS.
4. A) Time Bound promotions of JEs/SSE, DMS/CDMS, CMA/CMS to AE, Sr Scale & JA levels
b) Upgrading of posts of SSE, CMS, CDMS, Sr.Er/IT to Group ‘B’ (gazetted) 
– as per orders of Govt / DOP - as implemented in all others      Departments
C)  Promotion of Serving Engineering Graduates to Group A against 50% posts of Direct recruitment quota in IRSE - with age relaxation up to 40 years.
D)  cadre restructuring of IT Engineers at par with it cadre of railway board
5. a) PCO Allowance to C & M, Drawing, Design, IT (EDP) & Store Engineers & other left out Technical Cadres in workshops & production units.
b) Incentive TO Technical supervisors & technicians in Sheds & Open Line Depots - FOR additional workload of new holiday specials & additional works & assets 
c) PCO Allowance / Honorarium to IT Engineers – as recommended by RITES for RCF
6. Revision of Rates of Incentive Bonus – w.e.f 1.1.2006 instead of 1-6-09 in PU & W/S
7. discontinue Integrated Seniority of Running Staff with Technical supervisors for selection for promotion from group C to Group B or considered DOA for same Grade Pay for all categories - (instead of doa in one grade lower for Running staff).

8. A) Counting of Training Period for MACPs - as IT IS COUNTED AS QUALIFYING SERVICE for Pension & Increments and as paid for from General REVENUE.

b) Promotion through LDCE & GDCE be considered as entry grade for MACPS.

C) Upgrading under MACPs to all JEs & SSEs (design & Drawing) Considering Entry Grade pay as Rs.4200 & Rs.4600 respectively.
9. A) Parity in fixation of pay of promotes & Direct Recruits after 6th cpc. 

B) Up-grading  & Redesignation of P-way Supervisors as Junior Engineers – at par with all other technical departments w.e.f 1.11.2003.

10. Exemption of all Allowances from Income Tax - As recommended by 5th CPC.

Issued by – C.E.C.  IRTSA
INDIAN RAILWAYS TECHNICAL SUPERVISORS ASSOCIATION
Central Head. Qtr. 32, Phase 6, Mohali (Pb,), Chandigarh -160055
