INDIAN RAILWAYS TECHNICAL SUPERVISORS ASSOCIATION
(Estd. 1965, Regd. No.1329, Website http://www.irtsa.net )
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1. Chairman, Railway Board, Rail Bhavan, New Delhi

2. Member Staff, Railway Board, Rail Bhavan, New Delhi.

3. Advisor Staff &Chairman, Anomalies Committee – (Sixth CPC), Railway Board, New Delhi.

Dear Sir,

For kind consideration of the Departmental Anomalies Committee & Railway Board
Subject: Anomalies in Sixth Pay Commission Report & Implementation Orders thereon

Reference: DOP OM no. 11/2/2008-JCA dated 12.1.2009

Indian Railways Technical Supervisors Association is the largest and the oldest organisation representing over 50,000 Engineers / Technical Supervisors on the Indian Railways – who are frontline managers looking after a work force of nearly 8 lakh Railway men - bearing the brunt of the continuously rising workload and responsibilities of production, repair and maintenance of ever increasing fleet of modern Rolling Stock, Locomotives and allied Machinery, Plants, Equipments and valuable mobile and immobile Assets of the Railways – without requisite facilities and staff, continuous erosion of their real wages, lack of adequate avenues of promotion and non-redressal of their genuine problems and demands.

Sixth Pay Commission had added insult to the injury by compounding the injustice meted to the Rail Engineers / Technical Supervisors - by treating them even lower than the Nurses & the Accounts Staff - inspite of ‘higher professional qualifications’, ‘longer training period’ & ‘greater responsibilities’ towards public safety and efficiency of the Railways. This continuous neglect had greatly perturbed the Rail Engineers. 

Sixth Pay Commission has also created many other serious Anomalies and disparities which have caused serious hardship and dis-satisfactin. IRTSA has constantly been representing to all concerned –against the injustice done by the Sixth Pay Commission – creating serious anomalies and disparities. But still no relief has yet been provided.

We, therefore, very humbly draw the kind attention of the Departmental Anomalies Committee, Railway Board (MOR) towards the following major Anomalies which require to be removed in the interest of justice and to promote grater job satisfaction and motivation all around:

1. Grade Pay of Rs 5400 of Section Engineers & Senior Section Engineers in Pre revised scales of 6500-10500 & 7450-11500.

2. Grade Pay of Rs 4800 to Junior Engineers in pre revised scale of Rs.5000-8000 & Rs.5500-9000. 

3. i) Grade Pay of Rs 5400 to CMS & CMA I (with BE or M . Sc.)  

ii) Grade Pay of Rs 4800 to CMA II in Chemical & Metallurgical Labs
4 a) Uniformity In Period of Training & Stipend in all Technical Departments
b) Rate & Date of effect of Revised Stipend – GP same as for absorption grade wef 1.1.06
c) Stipend & Training period of Intermediate Trainee Junior Engineers - same as for JEs
We request the Departmental Anomalies Committee & the Railway Board to please consider and redress the above Anomalies – keeping in view the detailed justifications attached herewith. 

Encl: DetailedJustification of each of above items

Yours faithfully,
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(Harchandan Singh),

General Secretary, IRTSA

Copy for information & favourable consideration to (Members Anomalies Committee): 
i) Executive Director Pay Commission I, Railway Board, Rail Bhavan, New Delhi 
ii) Executive Director Pay Commission II, Railway Board, Rail Bhavan, New Delhi.

For kind consideration of the 
Departmental Anomalies Committee & Railway Board
1. 4. a) Grade Pay of Rs 5400 to Section Engineers & Senior Section Engineers in Pre revised scales of 6500-10500 & 7450-11500.
Great injustice has been done to the Technical Supervisors especially those in the pre revised scale of 7450-11500, who had not been given any upgrading either by the Sixth CPC or by the previous two pay commissions. They have been given the grade pay of Rs.4600 which is much lower than that of Section Officers/Accounts, Rs.6500-11500, who have been given the grade pay of Rs.4800, Nursing sister, Matrons and Teachers who have been given the Grade pay of Rs.4800, 5400 and 6600 as against some upgrading given to most of the other staff In all the Groups from A to D. This has disturbed the vertical relativity and horizontal parity, besides undermining the qualifications, training and experience as well as the vital role played by the Technical Supervisors in the safety, efficiency and productivity on the railways and increase there of over the years on account of modernization and sophistication due to the introduction of High speed trains and tractive units etc.

The Senior Section Engineers have to perform multifarious responsibilities to ensure achievements of outturn target, optimum productivity, quality control, safety, material management and optimum utilization of man power, machinery, equipment, Rolling Stock and other resources under their charge besides effective co ordination with management and other shops, sheds, stores and Establishments.

They are in over all charge of the shop, shed or depot and have to supervise the work of a large technical work force. They have in addition also supervise the work of the ministerial staff working under them including the Office Superintendent or Chief Clerk who were also placed in the same Pre-revised scale of Rs. 7450-11500 and granted a Grade Pay of Rs. 4600. This is against the principle of equality, natural justice and as per settled law that “an equal can not be over an equal.”   

It is, therefore, requested that the Grade pay of Senior Section Engineers and Section Engineers in the Pre-revised Scale of Rs.7450-11500 and Rs. 6500-10500 respectively be revised to Rs.5400 and placed in PB-3.
4. b) Grade Pay of Rs 4800 to Junior Engineers in the pre revised scale of Rs. 5000-8000 & Rs. 5500-9000. 

Junior Engineers in the pre revised scale of Rs.5000-8000 & Rs.5500-9000 have been placed in the Grade pay of Rs.4200 as against much higher grade pay of Rs.4600, Rs.4800 and Rs.5400 allotted to the Para Medical Staff, (Nursing cadre) Teachers and Accounts Staff etc. This has disturbed the vertical relativity and horizontal parity, besides undermining the qualifications, induction training of 18 months to Diploma Holders and long years of experience of promotees. It has also ignored the vital role played by the Technical Supervisors in the safety, efficiency and productivity on the railways and increase there in over the years due to modernization and sophistication due to the introduction of High speed trains and tractive units etc. 

The Senior Technicians (Master Craftsmen) have been allotted a Grade pay of Rs.4200. They are promoted as Junior Engineers who have also been placed in the Grade Pay of Rs.4200 which is unjustified since “an equal can not be over an equal”.

The Sixth CPC has discriminated against the Junior Engineers in the Pre-revised scale of Rs 5000-8000 & Rs.5500-9000 by placing them in PB-2 with the Grade Pay of Rs.4200 vis-a-vis Staff Nurse and Nursing Sisters in the Pre-revised Scales of Rs.5000-8000 and Rs.5500-9000, who have been placed in PB-2 with the higher Grade Pay of Rs.4600 and Rs.4800 respectively.

The recruitment qualifications of Staff Nurse as well for the Nursing Sister are certificate as registered Nurse and Mid-wife with three years course in General nursing (which is not a Degree Course). The requirement qualification of Junior Engineer is Diploma in Engineering with the induction training of 18 months.

The comparative duties and responsibilities of Junior Engineers are more onerous and requiring higher technical knowhow and effective quality control specially with the modernization of the Rolling Stock and the overall Technology in all Technical Departments. 

It is therefore requested that the Grade pay of Rs. 4800 may please be granted to the Junior Engineers in the pre-revised scale of Rs.5000-8000 & Rs. 5500-9000.
3. Grade Pay of Rs 5400 to CMS & CMA I (with BE or MSc)  

ii) Grade Pay of Rs 4800 to CMA II in Chemical & Metallurgical Labs i) As per Report of Sixth CPC, CMA I (in pre-revised scale of Rs 5500-9000) have been merged with CMA- II (in pre-revised scale of Rs 5000-8000) and given a Grade Pay of Rs 4200. This is anomalous as CMA-II and CMA-I have different recruitment qualifications as indicated below: 

a) Recruitment qualifications prescribed for the Chemical & Metallurgical Assistants-I (CMA-I) in Pre-revised scales on the Railways was Degree in Metallurgy / Chemical Engineering or M.Sc Chemistry / Applied Chemistry.

b) The Recruitment qualifications for CMA-II is B.Sc (Chemistry).
ii) The Sixth Pay Commission have contravened the principle and policy as decided by it vide Para 3.8.3 c) of its report – ‘to maintain the existing relativity between various categories. It has disturbed the existing relativity between the Chemical & Metallurgical (CMT) Staff on one hand and the Teachers, Para-Medical (Nursing Cadre) & Accounts Staff on the other hand - by allotting the Grade Pay of Rs 4200 & 4600 to the Chemical & Metallurgical (CMT) Staff (vide RBE No; 103 & 108) as against the Grade Pays of Rs 4800 & 5400 to the Teachers, Para-Medical (Nursing Cadre) and Rs 4800 to Accounts staff (vide RBE No; 124). 

iii) Sixth pay Commission had further contravened its following policy which has since been also accepted by the Government:

Para 3.4.7 of sixth pay commission clearly mentions that "all posts in Subordinate engineering cadres carrying minimum qualifications of a degree in engineering and having an element of direct recruitment should be placed in the running Pay Band PB-2 of Rs.8700-34800 along with the grade pay of Rs.4600 corresponding to the pre-revised pay scale of Rs.7450-11500."

a) CMA-II (in the pre-revised scale of  Rs 5000-8000) be granted Grade Pay of 4800.

b) CMA-I (in pre-revised scale of Rs 5500-9000), having an element of direct recruitment with minimum qualifications of Degree in Engineering or Post Graduation in Science, be upgraded as CMS-I (in pre-revised scale of Rs 7450-11500). 

c) CMS-II & CMS I (in pre-revised Scales of Rs 6500-10500 & Rs 7450-1150) be granted Grade Pay of Rs 5400 in PB-3). 

4. a) Uniformity In Period of Training & Stipend.

Ref: RBE No. 198/2008, letter No.PC-V/2008/PS/1 (stipend) Dated 15.12.2008 – 

There is no uniformity in the period of Training and the amount of Stipend paid during training also varies in case of the category of Junior Engineers Gr. II Trainees of different Departments of the Railways even though they are all Diploma Holders. Their initial qualifications are the same as Diploma and the Pay Band (Rs 9300-34800) and Grade Pay (Rs 4200) after the Training are all the same. But the period of Training varies from 1 year to 18 months while the Stipend granted vide Board’ letter cited above also varies between Rs 8560+2800 to Rs 9300+4200. This is anomalous & discriminatory. 

It is requested that the Period of Training should be the same as one year and the Stipend during Training should also be the same in all departments (including S & T, P-way, Works, Electrical., Bridge, Workshops, TM / TT, Drawing, Design, Printing Press etc as well as the Draftsmen/ Diploma Holders – Mech, Elect, S & T & Engg) – who have all since been designated as Junior Engineers Gr II. i.e Rs.9300+4200
(Continued)
b) Rate & Date of effect of Revision of Stipend: As per existing rules, the period of Training is treated as “Qualifying Service” for Pensionary benefits and for grant of Increments etc. as the Stipend is paid from Revenue Account of Consolidated Fund of India as per Fundamental Rules. As such, it is requested that the Stipend in case of all Diploma Holder Trainees should be the same as Pay Band plus Grade Pay of Junior Engineers in case of all Departments indiscriminately – not only in case of just a few of them. 

c) Stipend & Training period of Intermediate Trainee Junior Engineers: It is requested that the training period of Intermediate Trainee Junior Engineers selected through LDCE from serving Technicians should also be uniformly reduced for all departments to one year and their Stipend during training should also be uniformly the same for all departments and should equal to  Pay Band plus Grade Pay of Junior Engineers in case of all Departments indiscriminately – not only in case of just a few of them.

M. Shanmugam, Central President,


# 4, Sixth Street, TVS Nagar, Chennai- 600050. 


Email- cpirtsa@yahoo.com 


Mob: 09443140817


No. IRTSA/ Memo/RB/ 32-09 Dated 29. 8.2009








Harchandan Singh, 


General Secretary, IRTSA,


 C.Hq. 32, Phase 6, Mohali, 


Chandigarh-160055. 
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