Intensive inter-action by IRTSA with Board Officers during Safety Seminar on “Role of Technocrats in Safe Running of Trains”

Resolving of Major problems of Rail Engineers vital for
“Improved motivation of Rail Engineers & for greater Safety” 
There was an intensive inter-action by CEC & active members of IRTSA with Railway Board Officers during Safety Seminar on “Role of Technocrats in Safe Running of Trains” held at the Constitution Club, New Delhi on 16th November, 2009.

Power Point Presentations were made by Er. Shanmugam, Central President IRTSA, Er Sujit Kumar, Er Vijay Kumar & others on the “Role of Engineers working in the Open line C & W , Engineering & S & T Depots, Sheds Workshops, C & M Labs and Stores etc.  in Safe Running of Trains”.

Er. Sanjiv Handa, Additional Member Mechanical Railway Board emphasized the need to analyze the accidents professionally in order to remove the causes thereof - without any bias. While appreciating the role of Technical Supervisors in safe and efficient running of trains he called upon them to fully understand the latest technologies and to make the artisan staff (working under them) to properly understand the same so as to make correct and effective use  of the technology in the maintenance of Rolling Stock, Tracks & Locomotives etc. He further emphasized that the safety should not be compromised on any account whether shortage of staff or lack of some other resources.

Shri Raghvaiya, General Secretary NFIR highlighted the need for an all round safety consciousness in every field of working. Only then the Railways could prosper and the Nation could develop in the real sense.

Shri P. K. Sharma Advisor Staff Railway Board accepted the need for motivation and job satisfaction for better efficiency & quality control for safe running of trains. He inter-acted with the members on various issues at length and assured that the Railway Board will look into the issues raised by them and try to resolve the same to the extent possible.
Er Harchandan Singh General Secretary IRTSA while inter-acting with Advisor Staff Railway Board emphasized the urgent need for resolving of major problems of Rail Engineers – including higher Grade Pay (of Rs 5400 to Technical Supervisors), Group B status, First Class Pass entitlement – irrespective of date of appointment,  upgrading of CMA I (as their recruitment qualification is Engineering Degree), Treating C & M Labs, Drawing / Design & Stores as Technical Supervisors & part of PCO for “Improved motivation of Rail Engineers & for greater Safety”.

Earlier he also referred to the Reports of Railway Accident Inquiry Committees and Railway Reforms Committee and called for their implementation for ensuring safety on the Railways.
SOME PROPOSALS BY IRTSA FOR SAFETY ON RAILWAYS 

HUMAN ASPECTS

1. Recognition of higher nature of duties & responsibilities of ENGINEERS in Safe & Efficient Running OF TRAINS.

2. Grant of due status & emoluments to Engineers / Technical Supervisors on Railways to enable them to play their role effectively - as recommended by railway Accident Inquiry committees (RAIC) & Railway Reforms Committee (RRC)

3. Recognition of IRTSA to discuss & resolve the problems of Technical Supervisors on Railways - as recommended by railway Accident Inquiry committees (RAIC) & Railway Reforms Committee (RRC)
4. Grant of Grade Pay of Rs 4800 to JEs, CMA &  Rs 5400 to SSE, CMS
5. a) CAREER Planning & Time Bound promotions for engineers 
  b) Upgrading of adequate %age of posts from Group ‘C’ to Group ‘B’ Gazetted

6. Incentive or Honorarium to Technical Staff - in Sheds & Open Line Depots & Sheds - for additional workload due to special / new trains & assets.

TECHNICAL ASPECTS
7. a) Establish permanent “Railway Safety Organisation” to monitor & ensure availability of requisite infrastructure – compliant with “CAMTECH” norms.

b) Provide Blue Print for uniform development of all maintenance facilities

8. a) Replacement of all overage Rolling Stock, Locomotives, Bridges, Tracks, Machinery, Plants & equipments on war footing.

b) Provision of proper & adequate Infrastructure & Staff as per Benchmarks

9. a) Supervisor - to - Worker Ratio of 1:5 - As recommended by RRC.

b) Filling up of all vacancies – systematically & in advance.

10. Only inescapable Out-Sourcing – to ensure “Safety First”

